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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NABI RA MAHAVI DYALAYA, KATOL

Name of the head of the Institution

Dr. S. K NAVIN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07112222004
Mobile no. 9421803052

Registered Email

nmv. col | ege@edi ffmail.com

Alternate Email

sunil.navin@edi ffmail.com

Address Dhantol i, Nabira Mhavi dyal aya, Kat ol
441302

City/Town Kat ol

State/UT Mahar ashtra

Pincode

441302




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. V. G Barsagade

Phone no/Alternate Phone no.

07112222004

Mobile no.

9922337061

Registered Email

i gac. nmvel@mail . com

Alternate Email

vi kasbar sagade@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

ht t ps: //wwv. nabi r amahavi dyal ayakat ol
.conii gac/ aqar/2018-19-2/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://ww. nabi r amahavi dyal ayakatol . co
m academni c- cal endar - 19- 20/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 78 2004 03- May- 2004 | 02- May- 2009
2 B 2.71 2013 08-Jul - 2013 07-Jul -2018
6. Date of Establishment of IQAC 16- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.nabiramahavidyalayakatol.com/iqac/aqar/2018-19-2/
https://www.nabiramahavidyalayakatol.com/iqac/aqar/2018-19-2/
https://www.nabiramahavidyalayakatol.com/academic-calendar-19-20/
https://www.nabiramahavidyalayakatol.com/academic-calendar-19-20/

Initiative for awareness 01- Jan- 2020 40

and preparation of 01

Biofertilizer

Initiative regarding the 31- Aug- 2019 8

subm ssi on of project 01

proposal , RUSA,

certificate course

STRI DE Pr oposal

guest |ecture on Buil ding 10- Aug- 2019 80

career w th nmanagenent 01

education for

prof essi onal students

Wor kshop on fi nanci al 10- Feb- 2020 31

Mat hermat i cs 02

One day wor kshop on 29- Feb- 2020 161

fundanental s of |IPR and 1

Pl agi ari sm

Wor kshop on nutual fund 06- Jan- 2021 57
3

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount

t/Faculty duration

NABI RA Xl PLAN vce: 2007 8757680
MAHAVI DYALAYA, 1825

KATOL

NABI RA XI'l PLAN vce: 2013 4149116
MAHAVI DYALAYA, 1825

KATOL

No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 8

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5684_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5684_Minutes.pdf

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Renedi al

Coaching to weak students inpl enented

2. Organi zed Cuest

| ecture for teaching and non-teaching on RTI-

ACT on 14/ 1/ 20.

3. One week Students induction programwas organi zed for fresher

st udent s.

4. Traffic rul es awareness program organi zed for the students on 28/1/20.

5. Five days orientation program was organi zed for

prof essi onal courses students.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Fi ve days orientation program for
students

| mpl enent ed

St udent | nduction program

| mpl enent ed

Renedi al coaching to weak students

| mpl enent ed

Wor kshop on Fundanental s of | PR and

Pl agi ari sm

I npl ement ed

Initiative regarding the subm ssion of
proj ect proposals under RUSA, STRIDE
and DST

| mpl enent ed

Guest | ectures on various subjects for
the students

| mpl enent ed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege devel opnent Conmittee

23-Dec-2020

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to
AISHE:

Yes




Year of Submission

2020

Date of Submission

18- Jan- 2020

17. Does the Institution have Management
Information System ?

Yes

Institute has well supported Managenent
Informati on System |t access

i nformati on through Heads of each
Depart nment, coordi nators of various
cells and committees and CDC. Institute
uses this MS in decision naking at
various adm nistrative and nmanagenent
levels. Institute also utilizes
feedback from students, parents and
alumi. College is using specially

desi gned software to nmanage i nfornmation
i ke Students data, fee collection and
for generating various reports. Fees
are collected online and software
updates the information under rel evant
heads. Ledger records and al

accounting data are naintained in
Tally. Cash flows and utility records
are al so mai ntained el ectronically.
Exam nati on departnment uses the
software to record internal marks,
student exam nation data, results etc.

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution is bound to the overall devel opnent of students. For this the
managenent authorities always | ook after the enough nunber of qualified
teachers in the institution. The Principal asks all the heads of various

departnents to prepare annual program specifying the orbit of curriculum co-

curricular and extra-curricular activities. The heads divide the workload to
the teachers according to UGC and DHE norms. The heads prepare action plans for
the session and submt to | QAC. The heads of various departnents ask their
teachers to prepare Teaching Plan for the session and subnit to the | QAC. The
coordi nators of Time Table Conmittees of different faculties prepares Tinme
Tabl e according to the received workl oad and di splay on the Notice Board.
Teachers enpl oy nodern teaching tools and devices, for the same as per the need
of technol ogi cal up-gradation every year. The Principal nonitors teaching
| earni ng process throughout the session. Al the Heads submt the documents
i ke Acadenic Cal endar, Tinme Table, Departnental Staff and new appointnents if
any, exam nation dates, list of non-working days and holidays to the Principal
The nmanagenent authorities keep vigilance all these process and give
suggestions if necessary. The heads of various departnents keeps the report of
departnental Tine table, work |oad distribution, |eave records and adj ustnent,




Annual

pl anning for the practical,
exam nation dates, activity planning,
pl anni ng and executi on nethodol ogy,

(Sci ence and Hone- Sci ence), Practi cal

result analysis, renedial course,

coll ege website related materi al

Depart nental Cal endar, Departmental meetings, student lists, work

distribution chart, etc. The coordinator of 1QAC nonitors all these activities.
For this, meetings are organized fromtine to tinme in | QAC

Manual s,

upl oadi ng,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NA
Certificate
course in
sericulture

NA
Certificate
course in
pl ant tissue
culture
t echni que

Dates of Duration
Introduction
04/ 03/ 2020 30
05/ 03/ 2020 45

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Devel op
ity the skill on
cocoon
processi ng
Enpl oyabi | Skill on
ity pl ant
cul ture

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

0

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
29

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

One day wor kshop on 03/ 01/ 2020 40
Excel for administrative
staff
Wor kshop on YOGA 01/ 12/ 2020 16

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Cheni stry

13




MCom Commer ce 87

VBA Fi nance proj ect 55

VBA sumer internship 61

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur institute is very serious about feedback of our activities. Recently we
have started gathering feedback of our individual training prograns and events.
We have dedicated committee for gathering and anal yzing the feedback. Mreover,
we have started collecting feedback through Google fornms so that we get

unbi ased feedback. W keep on inproving our activities based on feedback we
receive. We understand that feedback is very nmuch inportant to know about the
success as well as | oopholes of the Institution. The Institution needs feedback
as indirect evidence and as proof of success of different processes. Feedback
is information and reaction on a persons performance of a task or operation
etc. which is used as a basis for inprovenent. | QAC of our college has forned
different formats of feedback form Qur college distributes feedback forns
online through a link anong the students of different faculties |ike Arts,
Conmer ce, Science, MB.A and others. Students read the feedback forns
carefully and answer accordingly. Students give sone suggestions about the
facilities which are not available in the college. | QAC distributes feedback
forms anobng the parents of our students who come to attend ‘ Parent-neet’.
Parents fill up the feedback forns suggesting sone changes. | QAC takes feedback
fromalumi al so when they conme to attend the ‘' Alumi Association Meeting' .

Al ummi al so gi ve sone suggestions and try to help the institution. Feedback is
taken fromteaching staff about the facilities available in the institution.
Teachers gives sone suggestion if they feel necessary. Feedback is also given
by the other stakeholders of the institution in view of devel opnent of the
institution. The feedback committee the taken feedback forns from students,
parents, alumi, teachers and stakehol ders and then prepares a graphical
report. The committee subnits the graphical report to the I1QAC. The Principal,
the 1 QAC coordi nator and nenbers contenpl ate on the received graphical report
and chal k out the necessary actions to be taken on rel evant suggesti ons.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA HRM 60 60 60

MA Hi story 60 36 36




VBc M cr obi ol ogy 22 21 21
VSc Chemi stry 22 22 22
MSc Mat h 22 22 22
MCom NA 160 112 112
BBA NA 120 150 120
BSc NA 220 563 212
BCom NA 240 451 255
BA NA 320 353 264
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2009 507 40 21 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
47 47 4 17 17 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Effective mentoring begins with the faculty and depends for its success on the healthy relationships between
faculty and students. Mentoring is looked at as a retention and enhancement strategy for undergraduate
education. With the setting up of a mentoring system in the fresh year, it is expected that student retention can
be increased and academic achievement can be promoted. The process has been established as “Mentoring
System”. The institute takes initiative for mentoring of students. Students are categorized as per the streams of
studies and also according on their core subjects. Mentoring of students thus, is an essential feature to render
equitable service to all our students having varied background. These students are divided into groups
depending on their numbers. Each group is assigned a teacher mentor who would perform mentoring duties. The
mentor performs the following functions. 1. Mentor meets the group of students once in a month. 2. Try to
understand students strengths and weaknesses 3. Guides them for their academic and personal development. 4.
Motivates them to work harder and perform better 5. Mentor takes care of overall development of students 6.
Maintain records of the activity

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2516 47 1: 54

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5684_ict_tools_1615872482.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5684_e_resource_1615368115.xlsx

No. of faculty with
Ph.D

31

Positions filled during
the current year

37 9 8

No. of sanctioned |No. of filled positions | Vacant positions

positions
54

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. B. P Assi st ant Best presentation
KAL BANDE Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

5

28/ 12/ 2019

27/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i s needed to engage students who are |less oriented academically in |earning
and assessed in quick successions so that they are not over burdened for
preparing for the exam nations that are conducted after a long gap. It is
al ways advi sable to spread the evaluation evenly to the whol e span of the
| earni ng period. We conduct unit test periodically as an effective tool to
reduce the gap between Continuous Internal Evaluation (CIE) and this
performance is considered as a conmponent of overall CIE for the courses the
students are offered. Evaluation or assessnment of students learning is usually
done by using the classroomunit tests, quizzes, hone works, assignnents,
projects, etc. There are few ClIE systens such as Diagnostic eval uation
Formative eval uation and Sunmmati ve eval uation system Students are nade aware
of the evaluation process through the following initiatives: a. The orientation
program at the beginning of each senmester. b. Subm ssion of acadenic cal endar

with Cl A exam dates. c¢. Teaching Plan contains evaluation procedures. d.
Renedi al cl asses are conducted

It

Tutorial classes are arranged for students. e.
for slow learners. f. Result analysis is done by the class teacher. g. C ass
assessnent tests id also conducted at central level. h. Internal practical
exanmi nation is al so conducted at departnental |evel.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar is prepared by the Cal endar Committee of the institution
bef ore the comencenment of each acadenic year. It reflects vision and m ssion
of the institution. It also conprises students’ personal record, declaration by
parent to follow the internal rules and regul ations, a brief history of
col l ege, courses offered, rules of adm ssion, rules of GO Scholarship and
ot her schol arshi p schenes, functions of various comrttees and cells, rules of
attendance and discipline, library regul ations, date of conmencenent of
cl asses, schedul e of holidays, activity plan of the college for the academ c



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5684_Honours_recieved_1616830230.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5684_Evaluation_1613466053.xlsx

year. The acadenic cal endar therefore reflects the various activities planned
as it conducts the plan of evaluation of tests like unit tests, other objective
tests, other objective tests, quiz, class semnars, etc. and are included. The
Acadeni ¢ Cal endar thus facilitates the timely and periodi cal conduct of
eval uati on and keeps it in coordination with the University Exam nations.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http: //ww. nabi ramahavi dyal ayakat ol . comi wp- cont ent / upl oads/ 2020/ 11/ UG
Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA BA NA 59 59 100
NA BSc NA 154 153 100
NA BCom NA 236 235 99. 57
NA BBA NA 59 59 100
NA MCom NA 86 86 100
NA VA Hi story 28 28 100
NA MSc 10 10 100
MATHEMATI CS
NA VSc 19 19 100
M cr obi ol ogy
NA MBA HRM 50 50 100
NA MA Engl i sh 4 4 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. nabi ramahavi dyal ayakat ol . coml wp- cont ent / upl oads/ 2021/ 03/ St udent -
Satisfaction-Survey- NMK 2019- 2020. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST 3172600 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



http://www.nabiramahavidyalayakatol.com/wp-content/uploads/2020/11/UG-Outcomes.pdf
http://www.nabiramahavidyalayakatol.com/wp-content/uploads/2020/11/UG-Outcomes.pdf
http://www.nabiramahavidyalayakatol.com/wp-content/uploads/2021/03/Student-Satisfaction-Survey-NMK_2019-2020.pdf
http://www.nabiramahavidyalayakatol.com/wp-content/uploads/2021/03/Student-Satisfaction-Survey-NMK_2019-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5684_Research_Fund_1613030479.xlsx

practices during the year

Title of workshop/seminar Name of the Dept. Date
Fundanent al s of Departnent of Library 29/ 02/ 2020
Intell ectual Property I nformati on Sci ence
Ri ghts Pl agi ari sm

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bot any 1 0.9
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Engl i sh 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ther mal Ni | esh V Ar abi an 2019 21 NABI RA M 21
deconposi t Gandhare |Journal of AHAVI DYALA
ion Chem stry YA, KATOL
ki netics
of sone
transition



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5684_journals_notified_on_UGC_1616653485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5684_Books_and_Chapters_1614424549.xlsx

nmet al coor
di nation
pol yners
of
f umar oyl
bis (param
et hoxyphen
yl carbam d
e) using
DTd DTA
t echni ques

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Number of
citations
excluding self
citation

Year of h-index

publication

Institutional

affiliation as

mentioned in
the publication

Ther mal
deconposi t
i on
ki netics
of sone
transition
net al coor
di nation
pol yners
of
f umar oyl
bi s (param
et hoxyphen
yl car bam d
e) using
DT DTA
t echni ques

Ni | esh V

Gandhar e

Ar abi an
Jour nal of
Chem stry

2019 11 21

Nabira M
ahavi dyal a
ya, Katol.

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National State

Local

papers

Present ed

4

Nill Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Protest rally NW KATOL 3 1500
Agai nst Rape and
mur der of wonen
NCC CAMP NCC SAONER 1 11

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5684_Bibliometrics_1614924674.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5684_Index_1615367179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5684_Faculty_participation_1614424640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5684_Extension_1615367288.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

NI |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
BHARAT NW KATOL BHARAT 2 60
SWACCHATA SWACCHATA
ABHI YAN ABHI YAN
KARG L VI JAY NW KATOL KARG L VI JAY 2 53
DI WAS Dl WAS
NCC UNI' T NW KATOL GLORI QUS 10 110
FI FTY YEARS OF
NCC
WOMVENS NW KATOL Protest rally 2 1500
EQUALI TY Agai nst Rape
and nurder of
women
YOGA DAY NW KATOL | NTERNATI ONAL 2 200
YOGA DAY
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship

facilities etc. during the year

, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Proj ect
wor k

Pr oj ect
wor k

Depart nent
of
Managenent
St udi es
Nabi ra Mahav
i dyal aya
Kat ol

27/ 01/ 2020

30/ 04/ 2020

55

I nt ernship

Sumrer

Online SIP

20/ 05/ 2020

20/ 07/ 2020

61




internship is carried
on with
di f ferent
Cor porate
Conpani es

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ayurvan, Aura 02/ 02/ 2020 Medi ci nal 88
Par k farm ng, workshops,

organi ¢ farm ng
wor kshop RD on
Ayurvedi c plants

EDUBRI DGE 13/ 11/ 2019 educat i on 50
LEARNI NG PRI VATE training and
LI M TED research extension
ARTS AND SClI ENCE 15/ 01/ 2019 FACULTY EXCHANGE 2
COLLEGE PULGAON
MULTY STATE 01/ 01/ 2019 DI N DAYAL 50
CREDI T COOPRATI VE UPADHYAY CENTRE
SOCI ETY, NAGPUR
ANANDRATHI SHARE 01/01/ 2019 SKI LL DEVELOPMENT 55
AND STOCK BRCOKER
NAGPUR

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1280000 902813

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5684_augmentation_details_1615875194.xlsx

software or patially)
LI BVAN Ful l'y 11.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29586 3312092 436 121055 30022 3433147
Books
6497 828178 Nl Ni Tl 6497 828178
Ref erence
Books
e- Books Nl Nl Nl Nl Ni |1 Ni |l
Jour nal s 28 37890 Nl Ni Tl 28 37890
e- 1 3900 Nl Ni Il 1 3900
Jour nal s
CD & 115 Nl Nl Ni Tl 115 Ni |l
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 01/ 01/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 160 110 150 3 3 11 39 75 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 160 110 150 3 3 11 39 75 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

75 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on Expenditure incurredon




academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

2377000 1080328 2635000 1657024

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution ensures choicest allocation and utilization of the available
financial resources for the maintenance and outlay of different facilities by
organi zi ng neetings of various college conmttees and cells constituted for
this purpose. LABORATORIES: a. Record of nmintenance of instrunents and
equi pnrents is mai ntained by | aboratories technicians and supervi sed by Heads of
the departnents b. Technicians are hired t o calibrate, repair and mai ntenance
of laboratories instrunents and equi pnents. c. Al the instrunments and
equi pnments are regularly cl eaned, maintained by the concerned departnents. d.
Conmputerized stock entries are updated tine to tine. e. There are systematic
di sposal of every type of waste as bi odegradabl e, chenicals and e-waste.
COWMPUTERS: a. Conmputer maintenance is done by maintenance conmttee regul arly.
b. Hardware and software are reviewed regularly and upgraded as per the
requirenents. LIBRARY: a. Al the teachers’ are asked to give their requirenent
of books. This list is finalized by the Library Conmttee and duly approved by
the Principal. b. ‘No Dues’ certificate is made mandatory for all students
bef ore appearing in exam nation. c. The proper account of visitors (Student and
Staff) on daily basis is maintained. d. Oher issues such as weeding out of old
titles is chal ked out by the Library Commttee. CLASSROOMS: a. A building
commttee is formed to | ook after the maintenance and upkeep of the
infrastructure of the college. Al the head of various departnents are asked to
gi ve necessary requirenents regarding classroomfurniture which is duly
approved by the Principal. b. The college devel opnment fund is properly utilized
for the maintenance of furniture and other electrical equipnments. c. The
cl eaning of the classroons and the |aboratories are done with the efforts of
cl eani ng services enployed on contract. d. Technicians, masons, plunbers,
carpenters, painters are deputed by the managenent who ensure the mai ntenance
of infrastructure. SPORTS FACILITIES: a. The college has a sports ground that
i s maintained and upgraded regularly. b. The indoor hall is maintained by the
games and sports departnent.

https://www.nabiramahavidyalayakatol.com/facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal & Schol arship 1668 9000678
b) I nt ernati onal Ni | Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



https://www.nabiramahavidyalayakatol.com/facilities/

enhancement scheme enrolled
Renedi al coachi ng 10/ 10/ 2019 30 NW KATOL
(Engli sh)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Carrier Nill 100 Nl 4
counsel l'ing
program
2019 Carrier Ni Il 55 Ni Il Ni Il
gui dance
2019 Wor kshop 38 Ni |l Nl Nill
on goal
setting
2019 Bui | di ng Ni |l 45 Nl Nill
carrier with
managemnent
st udi es
2019 Nill 120 Nl Ni Il
Personal ity
devel opnent
cel l
2020 Nill 108 Nl Nill
Responsi bl e
Yout h
2019 CET 40 40 40 Ni Il
Entrance
Exam
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Ni Il HDFC BANK 61 39
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5684_Development_Schemes_1615364567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5684_Placement_1615365061.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 35 BCOM BCOM NABI RA MAH MCOM
Mar at hi AVI DYALAYA,
KATCL
2019 8 BSC BSC NABI RA MAH MSC
M CROBI OLOGY | AVI DYALAYA, |M CROBI OLOGY
KATCL
2019 4 BSC BSC NABI RA MAH MSC
CHEM STRY AVI DYALAYA, CHEM STRY
KATCL,
I NSTI TUTE OF
SCI ENCE,
2019 3 BSC BSC VW VBC
CHEM STRY COLLECGE CHEM STRY
NAGPUR, JB
SCl ENCE
COLLEGE WARD
HASHI VAJI
SCI ENCE COLL
EGE, NAGPUR
2019 1 BSC BSC RTM Cancer PG DI PLOVA
M CROBI OLOGY | Hospital, Radi ogr aphy
Nagpur
2019 2 BSC BSC NABI RA MAH VBA, MCA
CHEM STRY AVI DYALAYA,
KATOL, POTE
COLLEGE OF
ENG. AND
MANAGEMENT
AVRAVATI
2019 1 BSC BSC RTM Cancer PGDMLT
ZO0LOGY Hospi tal ,
Nagpur
2019 1 BSC BSC APPEX DMLT
ZO0LOGY I NSTI TUTE
NAGPUR
2019 8 BSC BSC RTIVNU, MSC
MATHENMATI CS NAGPUR, MATHEMATI CS
I NSTI TUTE OF
SCI ENCE,
NAGPUR
MOHATA
SCl ENCE
COLLECE
NAGPUR, NW
KATOL
2019 3 BSC BSC VW MsC
PHYSI CS COLLECE PHYSI CS
NAGPUR,




DEPARTMENT
COF PHYSI SCS
RTIMNU,
KANVALA
NEHARU NMAHAV
| DYALAYA,
NGP

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Any O her 4
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
ELOCUTI ON COVPETI Tl ON | NSTI TUTE LEVEL 30
RANGOLI COWVPETI TI ON | NSTI TUTE LEVEL 32
MEHENDI COVPETI TI ON | NSTI TUTE LEVEL 22
NATI ONAL SPORTS DAY | NSTI TUTE LEVEL 80
| NTER COLLEGE ELOCUTI ON | NTER COLLEGE LEVEL 6
COVPETI TI ON
QUI Z COVPETI TI ON | NTER COLLEGE LEVEL 3
| NTER COLLEGE SELECTI ON UNI VERSI TY LEVEL 13
TRAI LS COVPETI Tl ON
YOUTH FESTI VAL RTM NAGPUR UNI VERSI TY 3
LEVEL
KUCH ARTI STI C KAROC- NA RTM NAGPUR UNI VERSI TY 3
COVPETI TI ON LEVEL
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal 1 Ni Il 00 Ni Il
Uni versity
Col or
hoder s
( Kho- Kho)
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute is proud of its culture driven activities and comrittees for
students. The students are a part of planning, inplenentation and execution of
nost of academ c and cultural activities. The institute has student



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5684_Qualifying_1614423547.xlsx
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participation in cultural Activities, academ c activities and annual events.
NCC, NSS, PD Cell, and sports commttees all have active involvenent for
students. After commencenent of every acadenic year, fresh comittees are
formed on voluntary basis. Each commttee has to decides its activity cal endar
resources required and executes. Every acadenmi c event |ike Sem nar, Conference
Synposi um Guest Lectures, Wrkshops and Alumi neet has a systematic manner of
i nvol ving students at various stages of event. The students are selected by the
convener, trained and work under the supervision of faculty. In Sports and
Cultural Conmmittees, students fromall the faculties are selected on the basis
of their interest. Entrepreneurship Devel opnent Cell takes initiative to
nurture the entrepreneurial mndset of students through exposure to various
skills based training activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi associ ation of college was fornmed under the nane of ALUM NI ASSOCI ATI ON
OF NABI RA MAHAVI DYALAYA, KATCOL (e-PAN AAKAA3090K) on 8/11/2019 . Several ex-
students of previous batches invited for the neeting to formthe association
for the college. The intension of the association is to maintain a better |ink
between the college and alumi so that regular students nmay be benefitted by
alumi sharing of details of nutual growth, achievenment and advancenent in
various fields. The rules and regul ati ons of the association were formed by

di scussing with the gathering. The nenbership of the association is ?. 100/ -per
year and ?. 2000/- for life nenbership. Aimand objective of the association
are- 1. To maintain a strong bond between the institution and its graduates

t hrough service and program offering. 2. To support financially to economcally
weaker students. 3. To provide guidance, advice and help to students for
seeki ng enploynment in various fields. 4. To pronpote a sustai ned sense of
belonging to the alma mater. 5. To participate in social, cultural and other
activities for the benefits of society.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

14000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeti ngs of Alummi Association of college are organi zed to di scussed the issues
regarding to connect nore nenbers and to help students related issues via
notivational |ectures.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur college | ooks forward to continue to cater the academnm ¢ needs of the
students of Katol as well as to the rural students of adjoining area. For this
pur pose we adopt decentralized pattern with regul ar encouragenent on the part
of the managenent as well as the Principal. Various commttees and cells have

been forned which are headed by teachers as coordi nators who have specia

inclination for cultural and co curricular activities. The 1QAC is at the
centre of all academ c and extracurricular activities of the college and acts
as a Liaoning catal yst between Principal and the Departnents on the one hand




and al so between the managenents along with the various cells and committees.
Al nost every academ c and cultural activities of the institute are inplenented
by the conmittee constituted to do so. This lays down the concept of

decentralization. Planning done at top level is inplemented with the hel p of

various commttees and thus the planned programreach to the grass-root |evel.
Al activities in the institute are planned by keeping students at the center

place. Qur institute always assures that students are participating actively in

each and every activity nay it be the academ c activity |ike sem nar or
conference or it be cultural or sports activity. Senior teachers, comittee
coordinators and all HODs al so take care to involve junior teachers in every
activity to nmake that participative.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent 1. Preparation of Annual Acadenic
Cal endar by each departnent 2.
Preparati on of Annual Teaching Plan is
done by all teachers on senester wi se
based syl | abus. 3. Maintenance of daily
dairy

Teachi ng and Learni ng 1. Learning is made student centric
and I T enabled infrastructure provides
teachers to nmake teaching | earning nore
effective. 2. Interactive and skil
| earni ng students are notivated and
nurtured to participate in Goup
Di scussi ons, Probl em Sol vi ng, Case
St udi es, Paper Presentation, C ass
Sem nars, field projects. 3. Wde scope
creative skills like witing, cultural
and physical devel opnent are incul cate
t hrough wal | papers, coll ege nagazi ne,
Newsl etter and other cultural and
sports activities.

Exam nation and Eval uati on Cont i nuous eval uati on process adopted
by each departnment where in different
eval uative nethods like Unit Tests,

St udent presentations, topic based
assi gnnents, problem solving, quiz,
MCQs etc are taken periodically in each
semester in each subject to prepare and
assess the perfornmance of students.
Uni versity separately conducts the
final senmester examination in each
sessi on. Assessnents carried out on the
of fline screen by the teachers.

Research and Devel opnent 1. Students participate in the
Sci ence Quizzes, Sem nars, Poster
Presentati on and Power Poi nt
Presentation to develop scientific
tenpers anong them 2. The Principal of




our college notivates and nonitors the
research process of the faculty and
students. 3. Institute runs major and
m nor research project which and
contributes to generate the high
quality scientific data. 4. The
Principal of the college notivates and
monitors the research activity of the
faculty and students. The Principal
i nvestigator is given conpl ete autonony
and freedomto conduct his research,
procure necessary books, journals,
instrunents, chemcals etc and al so
appoi nt an Assi st ant
Resear cher/ Research fellow. 5. The
Institution organizes regularly guest
Lecturer of experts and scientists on
scientific topics that are currently
trending in the research areas.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Teachi ng | earni ng met hodol ogy
i nproved with the enhancenent of
Technol ogy. C ass roons are equi pped
t hrough installment of LCD for special
| ectures, power point presentations and
sem nars. Mst of the Science |abs are
equi pped with Audio Visua
presentations and interactive teaching.
Teachers comuni cate with students
t hrough what sapp groups and enmails. The
institutional departnments are connected
by internet. Hardware and software are
regul arly updated for the use of staff
and students. A library Advisory
Commi ttee headed by the Principal and
representative nenbers of all faculties
along with the Head Librarian and the
| QAC Coordinator neet. periodically to
di scuss policies to inprove library
facilities and equi pnent.

Human Resour ce Managenent

The Managenent chooses the best of
candi dates for the post of teaching
while recruitment. The norns and
gui delines formul ated by Governnent of
Mahar ashtra, UGC regul ati ons and
managenent standards are followed for
t he appoi ntnent of teaching and
nont eaching staff. Senior faculty
nmenbers and the best Perforners are
accordingly nmade in charge of
responsi bl e and inportant academ c
functions |ike special cells in the
college. The Institution also
encourages its teachers to attend
capacity building training progranms for
enhanci ng their academic expertise

I ndustry Interaction / Coll aboration

Skill devel opnent and Personality
Devel opnent Program conducts vari ous




industry interactive talks and al so
arranges field visits along with Panel
Di scussion by experts fromindustry.
Students of the MBA M COM AND MSC and
ot her Post Graduate departnents are
sent on internships/projects to becone
expertise and thus our students get
exposure to industry. The coll ege
alumi are regular visitors to the
college for Interactions with students.
Career Cuidance cell regularly arranges
counsel i ng sessions for the final years
degree students prior to the canpus.

Adm ssion of Students

Col | ege Adni ssion comrittee di scusses
all the new guidelines fromthe
university in each years and foll ows
the university schedule for the process
of adm ssion. Merit list of the
students is displayed which observed
i ncludes the policy of reservations
while admtting students. Adm ssion to
the PG students is done online as per
the university schedul ed. Students are
given fair chance to be admtted in the
col |l ege and the economnically weaker
students have direct access to quite a
few govt schemes of scholarship while
seeki ng adm ssion as well as to pursue
their chosen course

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

For up gradation of institution, CDC
neetings are for planning are hold each
year. As per the academ c pl anni ng CDC

sanctions the related required funds
for the special need. Technol ogi cal

Devel opnent is executed with recent

need of institution. Miintenance and
utilization of conputers, CCTV caneras,
e-gadgets are used for adm nistrative
wor k, teaching and | earning are
purchased if necessary.

Adm ni stration

Admi ni stration departnent is the sou
of any institution. It oversees al
ot her departnents of institution. It
pl ays a significant role for managi ng
all activities |like students nanagenent
system |ibrary managenent system
exani nati on nmanagenent system reports,
etc through its software. CVS MASTER
Software hel ps in office nanagenent.

Fi nance and Accounts

The institution has separate software
for account propose which manages al

ki nds of accounts. The salary is
di sbursed to the faculties on online




through this system
fromrel evant system of the institution
such as admi ssi on,
adm ni strati on,

etc.

It gets its data

exam nati on,
account creation
and mai ntenance which is done through
t hese nodul es |i ke various inconmes and

expendi ture account.

St udent Adm ssion and Support

| nstitution,

Tot al

Institute adm ssion information
of fline prospectus and website provide
details of courses conducted in the

Approved seats,
Details of approved seat,s subject w se
Acadeni ¢ i nfornation,
details of students enrolled and
students availing schol arshi p.
Admi nistration software hel ps to nanage

nodul e provi des

the entire process.

Exam nati on

confidenti al

exam nati on.

paper

Each senester w se UG and PG

exam nation conducts with the online
paper delivery systemin each day with
password. University
provi ded software used to downl oad the
exam nati on paper and sane circul ated
to the students before the tinme of

Thi s new technol ogy of
delivery system prevents the | eak of
i ke mal practices on the

exam nation center.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Shri R K One Day State Arts, 250
I ngol e Level Workshop Conmer ce and
On I PR Sci ence
Col | ege, Arvi,
Di st - Wardha
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Teachers NA 2
nmeet 18/ 02/ 2020 |18/ 02/ 2020
(Physi cs)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5684_Faculty_Emp_1614765395.xlsx

2020 NA One day 5 40
wor kshop |03/01/2020 |03/ 01/ 2020
on Excel

for adm ni
strative

staff

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended

development
programme

Week Faculty 2 08/ 05/ 2020 14/ 05/ 2020 07

Devel onent
Programe on
Janol
Apllication

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

8 8 3 3

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
l ong and short term l ong and short term Econom cal |y weak
|l oan facility through loan facility through students are identified
cooperative society cooperative society and concessi on was given

to themin adni ssion
fees, tuition fees, etc.
Besi des these sone
faculty nmenbers also help
the financially weak
students to purchase
uni forns, books and
stationary and to get bus
pass.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Financial audit is conducted at two levels. An internal audit by a private
auditor and two others by the Joint Directors Ofice and accountant generals
of fice.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Dr. T. L. Jagadal e 200000 Yoga center

I nfrastructure
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devel opnent

View File

6.4.3 — Total corpus fund generated

28460399

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No NA Yes Committee
appoi nted by
Pri nci pal

Admi nistrative No NA Yes Committee
appoi nted by
Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Meet was organised to discuss the issues related to overall
progress of their wards. 2. Parents involve in various cultural activities 3.
Parents are invited in endownent prize distribution program 4. Parents are
invited on the occasion of |ndependence Day program and Republic day program as

a speci al appearance.

6.5.3 — Development programmes for support staff (at least three)

1. Covid-19 precaution canp was organised for the staff. 2. Yoga For Your

Heal th workshop for non- teaching staff. 3. State Level W rkshop on Fundanent al

Intell ectuals property rights and plagiarism 4. One day workshop on Right to
I nformati on Act.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Institute process the docunents related to the appointnents of teaching and
non teaching staff 2. National seminar in English organized 3. |1 QAC notivates
and guides to the teachers to submit the proposal for sem nars , RUSA and
Schene for Trans disciplinary Research for financial supports. for Indias
Devel opi ng Econony (STRI DE).

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Right to 14/ 01/ 2020 14/ 01/ 2020 14/ 01/ 2020 45
i nformation
Act
2020 One day 29/ 02/ 2020 29/ 02/ 2020 29/ 02/ 2020 161
wor kshop on
fundanent al s
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of I'PR and
Pl agi ari sm

2020

Soft skill
program f or
students

17/ 03/ 2020

17/ 03/ 2020

17/ 03/ 2020

110

2019

Bui | di ng
carrier with
nmanagemnent
education
for
pr of essi onal
student s

10/ 08/ 2019

10/ 08/ 2019

10/ 08/ 2019

80

2020

Initiative
for farners
for
preparation
of Biofertil
i zer

01/ 01/ 2020

01/ 01/ 2020

01/ 01/ 2020

40

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Program on
Responsi bl e
Yout h

17/ 02/ 2020

17/ 02/ 2020

74

30

Wnen' s day

I nt er nati onal

11/ 03/ 2020

11/ 03/ 2020

46

22

Gui dance
program on ent
epreneurship
devel opnent

28/ 02/ 2020
r

28/ 02/ 2020

110

90

Anal ysi s of
UNI ON budget
2020

12/ 02/ 2020

12/ 02/ 2020

20

35

UNNATI and
Sanskar
wor kshop

13/ 01/ 2020

13/ 01/ 2020

18

10

St udent s
i nduction
program

25/ 08/ 2019

25/ 08/ 2019

200

110

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Energy Audit
managenent .

has been carried out

inthe institute to study the energy
We have conpiled a |ist of possible actions to conserve and
efficiently utilize our scarce resources and identified their savings




2. Geen audit of the institute has been conducted through the

potential .
expert menbers to inprove environmental and econom c performance and reputation
wi t h reduci ng wast ages and operating costs. 3. As per our previous year
deci sion, solar panel street light are installed at various places in canpus.
4. Plastic free canpaign within the canpus was organi zed. 5. Conpost
fertilizers are generated through the tree foliage fromthe canpus. 6. Al the
roons/ of fi ces/admi ni strative buil di ngs/and canpus street lights are repl aced
with the LED to save electricity and m ninize the econon ¢ burden of the
institute. 7. Oxygen park is established with plantation of various plants
species in garden and at all other possible places in the canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Ranp/ Rai | s Yes 8
Rest Roons Yes 8
Provision for lift Yes 8
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 200 27/ 04/ 2 Distrib e 200
020 ution of [tried to
groceries| reduce
packet s t he
to needy [burden of
and poor f ood
peopl e sear ch
for the
poor and
needy
peopl e.
Duri ng
pandeni c
peri od
many
peopl e
wer e
suffering
fromthe
food and
househol d
itemns.
G oceri es
packet s
were di st
ribut ed.
2020 1 1 17/ 04/ 2 Stress Due to 16
020 relief Covi D 19




and nedit
ation

PANDEM C
enpl oyees
facing
too much
stress
and depre
ssion. Me
ditation
camp for
themto
Stay Away
From
Anxi ety
and Depre
ssion was
organi zed

2020

20

21/ 03/ 2
020

Distrib
ution of
sanitizer
to |l oca

peopl e

To
i mprove
t he
per sonal
hygi ene
and to
pr ot ect
from
COovI D 19
i nfection

40

2019

01/ 05/ 2
019

Pani fo
undati on

Local
probl ens
about the

wat er

55

2019

12/ 12/ 2
019

Pr ot est
Ral |y

To
rai se
vVoi ce

agai nst
RAPE and
Mur der

1500

2020

12/ 02/ 2
020

Uni on
budget
2020

To
anal yze
budget

2020

55

2020

17/ 06/ 2
020

Essay c
onpetitio
n

To
create
awar eness
about
COovI D- 19
in
soci ety.

108

2020

13

10/ 04/ 2
019

Awar eness
program
for
tribal
peopl e

I nforma
tion
about the
covid 19
and its
i nfection

13




No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
Parents

16/ 06/ 2020

1. Parents and guardi an
are requested to nake it
convenient to contact the

subj ect teachers and

principal to know the
progress of their wards
att endance and behavi or.
2. Your cooperation and
suggestion are wel cone
whi ch al one can hel p us
i mprovi ng academ c tone
and di sci pline of our
college. 3. Institution
arranges the parents
teachers neet every year
and notice of the sane
circul ated accordingly.
4. Parents are requested
to attend the parent-
teacher neet to solve
their wards rel ated
queri es.

CODE OF CONDUCT FOR
STUDENTS

16/ 06/ 2020

1. Every student shal
wear clean, neat and
formal dress, and foll ows
the dress code assigned
by the college. 2. During
cl ass hours a student
cannot go out of the
cl assroom wi t hout the
perm ssion of the
concerned teacher. The
use of nobile phones is
strictly prohibited in
the col |l ege canpus.
Students who violate this
rule will have to face
di sciplinary action. 3.
The col | ege expects
students of both sexes to
foster a healthy and
decent relationship both
on canpus and of f canpus
The very spirit of co-
education lies in
facilitating such a
rel ationship. Any
behavi or contrary to this
sprit is deenmed unl awf ul
and puni shable. 4. During
| ei sure hours, students
are advised to use the
library, and e- library




centre. 5. During |leisure
hours girl students
shoul d go to the rest
roomor library. They
shoul d not stay in the
cl assroons. 6. Students
shoul d handl e the
furniture and ot her
properti es,
infrastructure etc with
care. Danage to the
furniture and
infrastructure other wll
lead to penalty or
suspensi on from col | ege

Code of conduct for
t eachers

16/ 06/ 2020

1. Every Teacher shall
fulfill his/her duties
efficiently and
attentively to match with
t he academni ¢ standards
and perfornmance norns
| aid down by the Coll ege
Managenent. 2. Every
teacher shall update
hi s/ her knowl edge and
skills to equip
hi nsel f/ hersel f
professionally. 3. Every
teacher shall acconplish
hi nsel f/ herself with
absolute dignity and
decorumin his/her
dealing with the
superiors, colleagues and
students every tine. 4.
No teacher shall absent
hi nsel f/ hersel f from
duties at any tine
wi t hout prior perm ssion
fromthe Principal. 5. No
teacher shall associate
with any political party
or take part in any other
organi zati onal actively,
which is not inline with
the duties and ethics of
the teachi ng profession.
6. No teacher shal
incite, provoke or
i nstigate any student or
any ot her nenber of the
staff into any form of
action against the
Col | ege Managenent, or
that seeks to disrupt the
academ c activities of
the College. 7. Every
teacher in the service of




the College shall at all
the tinme strive for
academ ¢ excellence in
t he di scharge of his/her
duties and conduct
hi nsel f/ herself in the
manner of a perfect role
nodel for others to
enmul ate. 8. The Col |l ege
Managenent may, however,
at its sole discretion
provi de an opportunity to
the teaching staff for
presenting his/her case
t hrough a persona
hearing before taking a
final decision. The
deci sion of the Coll ege
Managenent will be final
and binding to any
i ndi vi dual or forum

CCODE OF CONDUCT FOR NON-
TEACHI NG STAFF

16/ 06/ 2020

The following traits
are expected from non
teaching staff 1. The

staff nust report to duty
at least 10 minutes in
advance. 2. The staff
shoul d follow the rul es
and regul ati ons of the
institution. 3. The staff
nmust be conputer
literate. 4. The staff
shoul d respect and
mai ntain the hierarchy in
the administration. 5.
Al'l should conplete their
duties efficiently and in
a tinmely manner. 6. The
staff should maintain
honesty, integrity,
fairness in all
activities in the
institution. 7. The staff
shoul d exerci se self-
discipline and restrain
at all times and dea
positively with staff,
students and t he genera
public. 8. Al nust not
di scl ose official
secrets, harm expunge,
conceal, alter or forge
of ficial docunents /
receipts. 9. The staff
nmust not intercept or
m sappropriate coll ege
noney. 10. The staff
shoul d not be absent from




duty wi thout prior
perm ssion of the
concerned authority. 11.
The staff should avoid
soci al networking sites
such as Facebook,
What sapp, conputer ganes
etc. during working
hours.

Code of Ethics for

Pri nci pal

16/ 06/ 2020

1. Chalk out a policy
and plan to execute the
vi sion and m ssion. 2.

Ensure that the staff and
students are aware of
rul es, policies and
procedures | aid down by
the college. 3. Recommend
and forward comruni cati on
to the authorities. 4.
Moni t or, manage and
educat e about the
adm ni stration of the
institution and take
renedi al neasures /
action based on the
st akehol der’ s feedback.
5. Execute any ot her
qualitative and
gquantitative work for the
wel fare of the
institution. 6. Listen to
the students’ ideas and
set a supportive tone. 7.
Be fair in his
di sciplinary actions for
all the nenbers of
faculty, non-teaching
staff and students. 8.
Empower all his staff and
students to reach their
maxi mum potential . 9.
Carry hinmself with the
hi ghest integrity and he
has to exhibit
out st andi ng and strong
| eadership skills.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
TREE PLANTATI ON 14/ 07/ 2020 14/ 07/ 2020 153
SWACCHA BHARAT 19/ 09/ 2019 19/ 09/ 2019 60

ABHI YAN
BLOOD DONATI ON 04/ 02/ 2020 04/ 02/ 2020 80

CAMP
PANI  FOUNDATI ON 01/ 05/ 2020 01/ 05/ 2020 55

(Wat er




conservati on)

UNNATI  AND 13/ 01/ 2020 13/ 01/ 2020 28
SANSKAR WORKSHOP

GUEST LECTURE ON 17/ 02/ 2020 17/ 02/ 2020 104
RESPONSI BLE YOUTH

CELEBRATI ON OF 05/ 06/ 2020 05/ 06/ 2020 366
WORLD ENVI RONVENT
DAY (QUI Z
COVPETI TI ON) )

SHI VAJI  JAYANTI 19/ 02/ 2020 19/ 02/ 2020 33
CELEBRATI ON

REPUBLI C DAY 26/ 01/ 2020 26/ 01/ 2020 210
CELEBRATI ON

| nt ernati onal 11/ 03/ 2020 11/ 03/ 2020 60
wonens day
cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation Drive. 2. Plastic free canpaign within campus. 3. Oxygen Park 4.
Regul ar use of organic waste in canmpus to generate conpost. 5. Rain water
harvesting 6. Geen audit and Energy audit has been done.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

RED 50: ‘Bl ood can save |lives' Educating students about bl ood donation and
through themtheir parents and society is what our institution has been doing
for years . Every year our institute organi ses 3-4 bl ood donation canps in
order to collect 50 to 60 litters of blood. Blood is supplied to bl ood bank
whi ch assures to donate free in life threatening situations for our students
and needy people within the Katol taluka. Qur college notivates all the
teachers, nonteaching staff and students including NSS, NCC, and sports. This
activity generally involves nore than 100s donors in the canp. This way we
coll ect about 50 litres blood every year. Al the donors are awarded the bl ood
bank certificates and records are al so naintained by the institution about the
donors and col |l ected blood. In near future we plan to increase this capacity by
awareness up to the 100 litres (RED 100). YOGA FOR ALL: Yoga uses breathing
techni ques, exercise and neditation. It helps to inprove heal th and happi ness.
Yoga has the power to calmthe mnd and strengthen the body. Institution has
started the Yoga course “Diploma in Yoga teachers” in 2008. The course not only
creates the expertise in the nost inportant health field but al so generates
awar eness of yoga and its health benefits anpbng the students. Every year 25 to
30 students fromvarious states of India get adm ssion in diplom course
t hrough online node. Yoga centre in college also conducted the special yoga
session under the YOGA THERAPY activity to treat the people who have suffered
fromdifferent diseases. To increase the efficiency and to reduce the work
stress special session are conducted for the teaching and non-teachi ng enpl oyee
of the college. Yoga for all is now inplenented anong students to get it as a
part of daily routine activity. The Institute is planning to apply for the
regul ar under graduate course in Yoga

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //wwv. nabi ramahavi dyal ayakat ol . comi’ best - practi ces/



https://www.nabiramahavidyalayakatol.com/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute caters the rural population in Katol tahsil and hence we are
focused on including the econom cally weaker segnent. Students in to the
mai nstream In order to inplenment this inclusiveness the institution not only
di ssem nates various governnent schene |ike schol arship of economcally
backward students but earning with | earning for paynent of fees of very needy
students has been al so setup. W provide hostel facility for the girl students
who are economically weak. W al so arrange renedi al classes for weaker
students. Program|like classroom sem nars, students projects, essay witing
conpetition, poster conpetition are also organized. The institution especially
addresses the needs of the divang students by providing physical facilities as
wel | as academ c support. NSS, NCC and physical education departnent organized
several activities in order nake our students all-rounder.

Provide the weblink of the institution

htt ps: //www. nabi ramahavi dyal ayakat ol . con? ni sSsi on-vi Ssi on/

8.Future Plans of Actions for Next Academic Year

The Future Plan of Actions of our College is as under: 1. To seek permn ssion
fromthe government and the university to recruit teaching and nonteachi ng
faculty agai nst vacant post. 2. To installed solar panels on the roofs of al
building in the canpus. 3. To go for double storey canteen building in the place
of old one. 4. To seek financial assistance from funding agencies for the
research rel ated progranme and renovation of the existing Hall in to acoustic
auditorium indoor stadium 5. To apply for post graduate courses in Zool ogy,

Bot any and Yoga. 6. To start research centres in various departnent.



https://www.nabiramahavidyalayakatol.com/mission-vission/
http://www.tcpdf.org

