


 

 



Date : 01-Nov-2022 

 
Name : KRUNAL SHRIKANT BHELKAR 

Address : AT. POST-KACHARI SAWANGA TA.KATOL DIST.NAGPUR PIN CODE -441103 

Employee Code 

: AS572298 

Dear Sir / 

Madam, 

We are pleased to appoint you in our organization as JUNIOR RELATIONSHIP OFFICER 

(Grade – E1 ) in the RETAIL LENDING SBB PORTFOLIO SALES department on the following 

terms and conditions: 

 
1. Commencement / Term: 

You are required to join our organization on or before 04-Nov-22 . Your place of work shall 

presently be at KATOL. 

 
You will be on orientation period of 6 (Six) months and up on satisfactory performance your 

confirmation will be due. However the company reserves the rights to extend your 

orientation for a certain period which will be notified to you. 

 
The responsibilities and tasks assigned to you under this Appointment letter synchronize with 

the definite time line schedules of completion of various project assignments mutually 

agreed by our company, with our esteemed client Axis Bank. As our employee, you shall 

perform your services in a professional manner and shall ensure that the time bound tasks 

are substantially completed as may be mutually agreed and reviewed on case to case basis 

by your Reporting authority. 

 
2. Remuneration : 

Your remuneration would be set as follows : 

Compensation  Monthly (Rs) Annual (Rs) 

Basic  6212 74544 

HRA  3106 37272 

Bonus  1750 21000 

Special Allowance  2231 26772 

Mobile Allowance  500 6000 

Employer Provident Fund  1283 15396 

Employer ESIC  449 5388 

Gratuity  299 3588 

CTC  15830 189960 

 
Salary and grade offered to you as above is based on the representation made by you during 

your interactions with the Company officials and / or documents submitted by you. In case of 

any discrepancy, company reserves the right to alter / modify / withdraw the offer made to 

you. 



 

3. Gratuity : 

Employee will be eligible for payment of Gratuity subject to fulfillment of the payment of Gratuity Act of 

1972. 

 
4. Incentive Scheme : 

You will participate in the Sales Incentive Scheme and would receive incentives based on your 

performance and contribution to the organization as per the scheme. eWwill be happy to discuss this 

with you on your joining us. Kindly note that you will not have any right to claim any performance incentive 

from the company, if you resign or abscond of if you are separated from the company for whatsoever 

reason. 

It is further agreed between you and company that the incentive payable if any, based on your 

performance and productivity is in lieu of any other bonus including bonus based on profits payable under 

any law. 

 
5. Transfer : 

The Organization shall have the right to transfer you to any of its offices or group companies in India that 

is in existence or may come into existence at a future date. 

 
6. Leave : 

You will be eligible for leave as per company rules subject to approval from the competent authority. It 

may be noted that leaves cannot be deemed as granted unless sanctioned by competent authority. No 

leaves can be taken during probation period. oWmen employees who have completed working 80 days 

with the organization shall be eligible for Maternity leave as per the policy. 

 
7. Unauthorized Leave / Absence : 

If you are on unauthorized leave and absent for more than seven (7) days without any intimation to the 

company then it would be deemed that you are not interested in continuing with the organization and 

you would be automatically ceased to be an employee of the organization and in such a case you will be 

terminated from the services of the company with or without any intimation 

 
8. Job Profile : 

Your duties and responsibilities will be explained to you on your joining the organization. However, you 

shall execute and perform all such duties that may be assigned to you by the organization and the 

organization reserves its right to change this at its discretion. 

 
9. Professional Ethics and Confidentiality : 

While you are in the services of the organization, you are not permitted to carry on any other business or 

profession or be employed by or engaged with any other firm, company or person. You will devote your 

whole time and attention to your office work to promote the interest of the company and will not divulge 

to any person / third party or utilize any of the organization’s confidential information or other related 



information (which you may possess by reason of your association with the organization) 

outside the organization. 

 
10. Notice Period: 

During the probation period either party can terminate the services by giving 3 days’ notice or 

Basic salary in lieu thereof at organization’s discretion. After confirmation, either party can 

terminate the services by giving 7 days’ notice or Basic salary in lieu thereof at organization’s 

discretion. After successful completion of orientation period either party may terminate the 

employment under this Appointment letter by issuing 7 days’ notice in writing or payment in 

lieu thereof. You will be liable to submit all the company’s assets, data etc provided during 

your tenure in the company for carrying official duties at the time of separation from the 

company. Please note that you are required to complete the exit formalities within 7 days 

from your last working day for processing your final settlement dues, if any. Company will 

not be liable to pay the final settlement dues (if any) in the event of non-completion of exit 

formalities within 7 days. 

 
11. Reference Check 

Your appointment will be subject to satisfactory reference checks. Please furnish the names 

of two references who have supervised you in professional capacity at same stage in your 

academic / professional career. 

 
12. Termination of Employment : 

Your services with the organization are liable to be terminated in the event of : 

a) Any breach of the conditions mentioned in this letter on your part, 

b) Any incorrect information furnished by you 

c) Suppression of any material information by you ; and 

d) Your performance level is below the expected level and / or the business target, as 

set out for you from time to time, has not been achieved by you. 

e) Violation of Company’s (client’s) code of conduct. 

 
13. Retirement / Statutory Benefits : 

You will be eligible for Retirement Benefits of the organization namely Provident Fund and 

Gratuity as per the company policy which will be governed by relevant laws to this effect 

 
14. Change in the Personal Details : 

You shall intimate the Company about any change of your residential address (permanent and 

or current), qualification and other personal details within five days from the date of change 

of such details. 

Your residential address records with the company will be treated as official address and will 
be used for all official communications with you. In case of non intimation of change in your 
residential address to the company, any correspondence to your last known address will be 
treated as communication received by the employee



 

offer made to you. 

 

Employee will be eligible for payment of Gratuity subject to fulfillment of the payment of Gratuity Act of 

1972. 

 
15. Incentive Scheme : 

You will participate in the Sales Incentive Scheme and would receive incentives based on your 

performance and contribution to the organization as per the scheme. eWwill be happy to discuss this 

with you on your joining us. Kindly note that you will not have any right to claim any performance incentive 

from the company, if you resign or abscond of if you are separated from the company for whatsoever 

reason. 

It is further agreed between you and company that the incentive payable if any, based on your 

performance and productivity is in lieu of any other bonus including bonus based on profits payable under 

any law. 

 
16. Transfer : 

The Organization shall have the right to transfer you to any of its offices or group companies in India that 

is in existence or may come into existence at a future date. 

 
17. Leave : 

You will be eligible for leave as per company rules subject to approval from the competent authority. It 

may be noted that leaves cannot be deemed as granted unless sanctioned by competent authority. No 

leaves can be taken during probation period. oWmen employees who have completed working 80 days 

with the organization shall be eligible for Maternity leave as per the policy. 

 
18. Unauthorized Leave / Absence : 

If you are on unauthorized leave and absent for more than seven (7) days without any intimation to the 

company then it would be deemed that you are not interested in continuing with the organization and 

you would be automatically ceased to be an employee of the organization and in such a case you will be 

terminated from the services of the company with or without any intimation 

 
19. Job Profile : 

Your duties and responsibilities will be explained to you on your joining the organization. However, you 

shall execute and perform all such duties that may be assigned to you by the organization and the 

organization reserves its right to change this at its discretion. 

 
20. Professional Ethics and Confidentiality : 

While you are in the services of the organization, you are not permitted to carry on any other business or 

profession or be employed by or engaged with any other firm, company or person. You will devote your 

whole time and attention to your office work to promote the interest of the company and will not divulge 

to any person / third party or utilize any of the organization’s confidential information or other related 



information (which you may possess by reason of your association with the organization) outside the 

organization. 

 
21. Notice Period: 

During the probation period either party can terminate the services by giving 3 days’ notice or Basic salary 

in lieu thereof at organization’s discretion. After confirmation, either party can terminate the services by 

giving 7 days’ notice or Basic salary in lieu thereof at organization’s discretion. After successful completion 

of orientation period either party may terminate the employment under this Appointment letter by 

issuing 7 days’ notice in writing or payment in lieu thereof. You will be liable to submit all the company’s 

assets, data etc provided during your tenure in the company for carrying official duties at the time of 

separation from the company. Please note that you are required to complete the exit formalities within 7 

days from your last working day for processing your final settlement dues, if any. Company will not be 

liable to pay the final settlement dues (if any) in the event of non-completion of exit formalities within 7 

days. 

 
22. Reference Check 

Your appointment will be subject to satisfactory reference checks. Please furnish the names of two 

references who have supervised you in professional capacity at same stage in your academic / professional 

career. 

 
23. Termination of Employment : 

Your services with the organization are liable to be terminated in the event of : 

f) Any breach of the conditions mentioned in this letter on your part, 

g) Any incorrect information furnished by you 

h) Suppression of any material information by you ; and 

i) Your performance level is below the expected level and / or the business target, as set out for you 

from time to time, has not been achieved by you. 

j) Violation of Company’s (client’s) code of conduct. 

 
24. Retirement / Statutory Benefits : 

You will be eligible for Retirement Benefits of the organization namely Provident Fund and Gratuity as per 

the company policy which will be governed by relevant laws to this effect 

 
25. Change in the Personal Details : 

You shall intimate the Company about any change of your residential address (permanent and or current), 

qualification and other personal details within five days from the date of change of such details. 

Your residential address records with the company will be treated as official address and will be used for 

all official communications with you. In case of non intimation of change in your residential address to the 

company, any correspondence to your last known address will be treated as communication received by 

the employee. 



 

The terms and conditions of employment set out in this letter of appointment constitutes service 

conditions to your employment in the organization in addition to the code of conduct and other laid down 

guidelines. The organization reserves the right to change the terms and conditions of your employment 

set out in this letter of Appointment. Any future changes in the company policies, rules, regulations and 

your employment terms will supersede the terms and conditions mentioned in this letter. The courts in 

Mumbai will have exclusive jurisdiction with regards to any dispute. 

 
Kindly note that you are required to sign the copy of this letter as a token of your acceptance and return 

it to us immediately. In case we do not receive your acknowledgement copy within a period of 15 days 

from the date of joining, receipt of first salary by you will be conclusive proof of your acceptance of the 

terms and conditioned mentioned herein. 

 
A list of documents to be submitted at the time of joining is given for your information. 

We look forward to your contribution to the organization and hope that we will have a mutually fulfilling 

relationship 

 
With warm regards, 

For Quess Corp Limited 

Tej Hans Raj Singh 

Deputy CEO: Quess Staffing Solutions 

 
I have read and understood the above mentioned terms and conditions of the Contract. I voluntarily 

accept the same. I shall abide to the terms and conditions mentioned therein and any amendments from 

time to time. 

 
Name: KRUNAL SHRIKANT BHELKAR 

Signature:................................... 

 
Emp Id: AS572298 

 
Place:............................... Date:........................................... 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 



 

 

 
 

MAHARASHTRA STATE ELECTRICITY DISTRIBUTION COMPANY LTD. 

PAY SLIP FOR NOV 2022 

 
Page 1 of 1 19-DEC-2022    10:49:59 

COST CENTER CODE: 0030620023 ORG. UNIT NAME: Butibori Subdivision 

ACCOUNTING UNIT NAME: Nagpur MIDC Urban Division ACCOUNTING UNIT CODE: 4928 

Employee No / CPF No: 10104668 / 2864444 PAN No: FBSPP4453A 

EPS No: 2635047 Aadhar Card No: 771214484383 

Employee Name: Rushali Ratnakar Pohane Aadhar Enrollment No: 

Date of Birth: 04.04.1999 EPFO Universal A/c No: 101705871494 

Designation: Vidyut Sahayyak Date of Joining: 10.11.2021 

Payscale: 227:15000-1000-17000 Next Increment Due on: 10.11.2023 

Basic Rate: Quarter Type: 

Contact No: 9637660472 Date of Retirement: 30.04.2059 

Email Address: EEBUTTIBORI@GMAIL.COM Payment Mode: Bank Transfer 

Earnings 
 

Regulars Adjustments Deductions 
 

RS Adjustments 

Other Emoluments 9500 Employee CPF Contribution 
 

780 

Aayagya Vima Anudan 728 Prof Tax - Full period  200 

Dearness Allow- Contract 1800 Education Cess  0 

Basic Salary- Contract 4700 Staff Welfare Fund  10 

  Emp Depnd Welf Trst Fund  30 

  EX Gratia REC  3083 

  COMPULSORY MEDICLAIM  728 

  Income Tax  0 

Total Earnings: 16728 Total Deduction: 
 

4831 

NET PAYABLE: 11897 ( ELEVEN THOUSAND EIGHT HUNDRED NINETY SEVEN Rupees ) 
  

E.P.S. 541 
  

BOARD CONTR. CPF 239 

TOTAL: 780   

No leaves availed by employee 

LAP : 000 
 

HAP : 000 
 

CL : 015 
  

CREDIT SOCIETY BREAK-UP LIC PREMIUM BREAK UP PLI DETAIL 

Name No. Amount Policy No. Amount PLI No. Amount 

Total: 
  

Projected Income Tax : 0 
  

Recovered Income Tax : 0 

Balance Income Tax: 0 

* EOB : EOL (Biometric) HCL : HALF CL (Biometric) HCD : HALF EOL (Biometric) OCL : ONE CL (Biometric) 

* Leave balances are as on current month and not of previous month. 

MESSAGE OF THE MONTH: 

mailto:EEBUTTIBORI@GMAIL.COM


 

 



 

 

 

 

 

 

 

 
 
 
 
 

 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

  



Department of Management Studies

Nabira Mahavidyalaya, Katol

Placement Record 2021-22

Y[,AR
NAME OF STI.JDENT

PLACED AND CONTACT
DETAILS

NAME OF THE
EMPLOYER

PAY
SCALE

2022
Shubham Hingwe

162037 4184
MBA

Anand Rathi Share &
Stock Brokers Ltd

2.2s.000

2022
Divya Dhamde

9359079105
MBA Anand Rathi Share &

Stock Brokers Ltd
2,25,000

l02l Purua Tanr buskar
7391 0 r 5 703

MBA
Anand Rathi Share &

Stock Brokers Ltd
2.20.000

l0t l
Dhanashri Mankar

9 l59624806 MBA Anand Rathi Share &
Stock Brokers Ltd

1.20.000

2022 MBA Anand Rathi Share &
Stock Brokers Ltd

2,20,000

2022 Suraj Bhasme
9922116913

MBA Anand Rathi Share &
Stock Brokers Ltd

2,20,000

Ketki Rokde
9 5,15 048 5 42

MBA
Anand Rarh i Share &

Stock Brokers Ltd
2.20.000

2022
Ilarshal Chutke

1218731271
MBA Home First Finance 5.50.000

2022
Priyam Khandelwal

7151841619
Fincare Small Finance

Bank
r ,32,980

t0tl

PROG RAM
G RA DU ATED

FROM

Uddesh Dhage
1498045344

MBA



1022
Akshay Mankar

9503283942
MBA Piramal Finance 2,40,61 l

2 012
Nawaz Shah
83 8085 8226

MBA
HDB Financial

Serv ices
1,83,301

2t)22
Prav in Dhole
91308261 57

MBA Muthoot Microfin 2.39.i 88

^/

.ilsiT
Dr. Adil Jiwani
Training & Placement Officer
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April, 25,2022

Ms. Dirya Dhamde
D/o Yogesh Dhamde, at Sakharkheda PO Dawasa

Ta Narkled, Sakharkheda
Nagpur Maharashtra 44 1 30 I

Offer cum Appoiltment Letter

Dear Ms, Dhamde,

WithTeference to your application and the subsequont intervie\ you had with us, we are pleased to appoint

you as Relationship Manager in our organization in Grade E3.

The terms and conditjons ofthis appointment are as under-

1. Date ofJoining:

1.1. Your date ofjoining will be on or before May 04, 2022 and this offer expires on May 04, 2022 uiless
specifically agreed in writing otherwise.

2. Place of Posting:

2.1. You will initially be posted at our office at Nagpur; however, you are liable to be transfened to any

department or ofiioe forming part ofour organization or to any ofour assooiate / subsidiary Companies in
lndia or overseas, depending upon the requirements ofbusiness.

3. Arnual Compensstion:

3.1. Your fixed compensation liill be Rs.2250001 (Rupees Two Lac Twenty Five Thousand only) per

annum. The fixed compensation will include all statutory contributions (ike PF, ESIC etc made by the
company on your behalfl ifcunently applicable to you or as and when it becomes applicable in future.

3.2. All payments will be as per Company's policies and procedures, which are in force from time to time
and will be subject to deduction of appropriate taxes at source.

3,3. ln addition to the fixed compensation, you will also be eligible tbr performance linked incentive /
bonus /subject to satisfactory performance, as per the company's policy applicable to your category.

3,4. Details ofthe compensation package are strictly confidential and thE same should not be disolosed to
any third party.

4. Employee Code:

4.1, Your Employee Code will be 940754. This should be used for all internal communication, systems of
logging ofsales / any business done by you etc.

5. Probation:

6. Resignstion and Termination ofServlces:

l-

. 5.1. Confrmation of your services is subjoct to satisfactory performance during a probation period of 6
mouths. Your services would deem to be confirmed and continued unless formally and specifically
extended upon assessment by your immediate reporting authority. The company resgrves the right to

terminate your services during the probation period without any notice or salary in lieu thereof or without
assigning any reason

Ana Shara and Stock Brokers Limlted
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a) Date ofresignation
b) Last working date
c) Clearance certifi cate

6.1. Your employme[t can be ended or tenninated by either side with a written notice of 15 days or salary
in lieulhereofduring probation pe od. on completior ofyour piobation period, notice period ivill bo
revised to 60 days.

6.2- on your resignation, the company at iL! sole discretion will have an option to ask you to servo the
entire notice period, or accept your rgsignation and relieve you prior to completion oi your stipulated
notice period without any pay itr lieu ofthe remaining period oinotice.

63. Your employment can be terminated by the Company without written or verbal notice or salary in lieu
thereof, in case of the below described circumstarces: Non - compliance of reguratory requirements,
dishonesty, 

.disobediencg disorderly behavior, negligence, indiscipline, misconJuct, 6aud,'undue oi
unauthorized absence, e[atic attendanoe, medically unfit, guilty of any other conduci considered by us
detrimental to tre interest of the compaDy, or of violation of one or more terms in this letter, incorrect
irformation furnished by you or on suppression of any material information, you being adjudged an
insolvent or alptying to be adjudged an insolverf or making a composition * 

"gr""^-"nt 

-Mti 
yoo,

*editors or being held guilty by competent court ofany offence involving moral turpitide.

In either situation, you would be relieved subjeot to proper handover as directed by your immediate
superior and subject to the following being provided to HR department:

6.4' lt 
^would 

be deened that you hav6 forfeited your services in case of 7 or more continuous working
days of leave/ absence from service that has not been discussed ,/ approved in writing by yo* i.,nloiuE
superior or in case of fairure to resum€ your duties within 7 aays rrom the expiry oitt 

" 
iury ""rh;;;;leave. Accordingly, your services stand terminated without notice or saiary in tieu ti,ereot

6'5' In case ofnon achievement of minimum expected KfuA./performance uryets your employment can beended or terminated by issuing a letter as per the procedure oith. ";;;;;y.
6.6. The company in all circumstances, reserves-the right to ask you to serve the notice pedod as statedabove to ersure smooth transition ofyour responsib itiei in the interest ofthe corpunvs uurin"rr. 

- -'-'--

6.7. I,, the event of your resignation or the Company termirating your services, for any reasoq thecompany, at its option, may ask you to be on gardening reave ro, u ,'pJ"inra p.rioa upto u ,iu*irr*'orimonths during wrrich period you cannot taG up or-engage you.r'#- in uiry pr"tir,ion"r u.tirity i*commercial benefit or otherwise for you to be conria"r"a-"rigibr" foipayment of sarary for being on thegardening leave. You w l forfeit your right to receive unv- puyr"ni-ir v* do not compry with thisrequirement.

7. Post Seyerance Obligatiotrs:

7'1' You ag'ee that throughout the term ofyour service with the company and for a period of six Monthsthereafter, you shall not, entice, or induce ary p.rron *r,o ir-ui unili,n" a*ing your service with theCompany. an employee of the Comoany, to become.rpfoy"a Uy .iy oit.. p"r.o-r, R.,,, lori;#;;,";;other association, and you shall not approactr any emptoyie ior srif, p,irpor".

7'2' You agree that throughout the term ofy-our service with the conrpany and for a period of six Monthsthereafter, you shall not, Solicir, enrlce, or rnduce any person, firm, or corporation. who or which at anvtime during your service with the Company_was a client of the b"rprry, to;;;;;;il;r;il;;#"rf
any other person, firm, or corporation, or other association-

73' You shall have no right, titre or interest whatsoever over the Inte,ectual properry rights created ordeveloped by you in the course of vour Employment whh rhe C;;;;;; or any Deveiopmenrs andshall not be entilled ro use or exproit the rr,,i. i, ,ny ,rrn.r;#;fi;i orher than in trre course ofand for lhe purposes ofyour Emjloyment with the Company.

:,q.'-r ,9:.a..
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---

83. Your performanoe is expected to meet the KRAS and the business targets as explained to you beforc

hand by your supervisor and as advised from time to time.

9. Company Policies, Rules ,nd Proceduresl

9.1. You shall be govemed by all prevailing rules, polices and processes as implemented by the Company
from time to time and as avaitable on Intra-Rathi. The Company reserves the right to revise the salary
break-up and modily the terms and conditions ofemployment as per business requirements and changes in
taxation and other la\Ys.

9.2. In matter of conduct and discipline you shall be goyertred by the Model Standing Order as
prescribed for your category ss per the Industrlal Statrding Orders Act 1947.

8. Performance Appraisalr

8,1, Your performance and progress will be assessed and appraised as per the prescribBd schemes ofthe
performance appraisal / evahatiod process or ally oth appropriate mechanism implemented by the
-Company 

from time to time. Please note that any payment by the Company in the form of compensatioa,

ircentive or any othor payment would beoome payable provided you are on the rolls ofthe Company at the

time ofdisbursal of such amounts,

E.2. Any increment, performance incentive, reBard, non-statutory bonus or any other discretioflary
payment would become payable provided you are in the service ofthe ComPary at the time ofdisbursal of
such amounts,

I

I Share and Stock Brokers Llmited
$2, S..oldfbq,-S-h.rffia Hou!€, lcng$xry, Opp. Bank ol lndt8, Nagpur . 440 OOI , MS, tndt8,
T.l.: +0t 712 6ql 56lx) (R.gtoratOtic6)

Ee.r.. Zo.r., A Wtm, 
'olh 

Fb6. $lrirni Eb.!,$ HbhrNly, Go{€glolr (E$0, Muns.l4oo 063, irrlEr.lhta,.TbL Sl 22 6:]81 70fi (R.rtsEld Ofi..)
CIN No.: Lr67r 26rHt90, PLCOA|' og

9.3. You will abide by tbe rules, regulations and policies applicable to you, which are in lorce for the time
being, or may be tamed from time to time.

9.4. The appointment ard its continuance are subject to your being medically fit.

9.5, In the course of your employment you may be required to enter into agreements, acquir€
certification of accreditatiotrs and licenses to be able to perform you duties alrd obtigations itr the
overall interest of the organization.

10. Conlidentiality:

10.1. You shall not, either during or after your employment with us, takeaway, remove, delete, divulge or
utilize any infomation other than that which is in the publio domain pertaining to the Company and related
to its business, customers, employees, products, pricing, policies, processes, statistics, strategies,
employmert terms or any other intellectual property, which may have come to your knowledge in any form
(verbal, pring electronic or any other means and source). This obligation of secrecy extetds to your
undertaking all reasonable preoautionV actions for saG custody and confidentiality ofall such documentV
information, and refrain from making llse of the same that may be detrimental to the interest of the
Company at any point of time. It is expressly understood and ageed that this is an essence ofemployment
affangement and is enforceable in case of non-complianoe leading to legal action in addition to recovering,
such amount as the Company considers it appropriate from your full and final settlement.

10.2. You will llot enter into fiy commitmenls or dealings on behallofthe Company for which you have
no express authority or alter or be a party of any alteration of any principle or policy of ths Company or
exceed the authority or discretion vested in you without the prior and written sanction of the Company or
those in authority over you.

11. Other Engagement:

11.1. You will not during your emproyment with us carry on any business or enter for any part ofyour
time, in any capacity the services of, or be employed Uy, any ottrer firm, Company or peison. you'will
devote your whole time and attention to your duties to promoti th" interert, ofori organization.

o"*
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12. SEBI Code of Cotrduct

lzl-. Io-u will be requked to sign the Code of Conduct as prescribed by SEBI ((prohibhion of insidertrading) Regulations 1 992.

13. Jurisdiction:

13'1' Any dispute between you atrd the company of whatsoever natue wilr be subjeot to the appropdateCourt in Mumbai Jurisdictior Only.

14. Generrl:

14.1. This letter constitutes the entire understanding between you and the company at the time ofissuanceofthis letter,

14'2' This appointment retter is subject to other rures, processes and policies of the compaay as iscurrently in practice or as may be preva.lent &om time to iime

113' Y.:u are yu:sted to sign this letter in acceptance ofthe terms and conditions contained therein andreturn the same before expiry ofthe validity period.

welcome to Anand Rathi Group Familyl!! we look for$.ard to a mutuary beneficiar associationand wish you the very best in your caree, wi,h ;;.* - 
.,' !v 4 nrsluorrr I

For Anard Rathi Share and Stock Brokers Limited

Authorizea dignatory

I agree to accept employment on the terms mentioned above and hereby signifo my acceptancefor the same.I would join service on or Oefore maf o+,-;o;;'' 
""'"" "'"

SIGNATURE wITIt DA')E, OLI O Sltoaa

*i ffiff'r:Hiffi,Ifrt#*"" opP &nk or In.or' NaEpur ' 440 001 
' 
Ms' rndra'

I
h\)

#Efr*fffid$ffi ffi Eo''.' 
'lrel'"", 

oorsson (E d), Mumbailoo oos, l,rur,r*ftrl
irhv.rahl.co{n ;. , I

K.

Anand Ralhi Share and Stock Brokers UmilEd
CIN tlo.: U6/r2t[{HlogtPLCoAtiOo



Confidential

Anand Rathi.Shar€ and Stock Brckere Limited
ctN N6.: t 67l20l,tHr90rPtc64ro€

'Annexure'
:l

* Conveyance will be payable as Der Company policy (for details check Intra portal)+* Group Mediclaim Insurance wiil b
r,.reai"ruim p.emium #;;;;;':p"#lli.Tff:fflfii",*:?{rordet;ib check Intraportar). croup

Other Benefits:
o Gratuity will be payable as per the payment of Gratuity Act, I 972

Note:
. 

;""lff;ffl lr**cabte, 
there would be deductions for rncome Tax, profession Tax. pF, EsrC, Labour

' The dishibutiol ofthe overall.Fixed compensation amourt into different components will be govemedby the compensation stuucture in force fro, tir"to ii.". 
-"" ""'

r ?he employee is responsible for statutory payments lincluding shorfall thereof, if any), the companywi' not be riable for such payments, the same would be adjustei ftom your Fixed compensatior.

sistrature&Date: @1g4& 02 I oSl2o2-Z
Name 0\v1o Dhornd.e

Name :
Ms- D Dhamde
Relationsh

rtment :

Name : Rathi LimiteandShare Stock Brokers dLocation Nagpur
Grade : E3
COMPENSATIO sN cTRU TURX

Co IreDtS Month Yea rSALARY WANCESA & ALLO

15005 180060House Rent AIlowaniJ
1296 15551Allowance

0 0s Allowance
0 0Allowance
0 0Statut

1400 16800Sa & Allowaoces Total A 17701
TAs TUTORY BENEFITS RETIRALS

Conhibution to pFI
0 0s Contribution to ESIC 575 6903Statu Benellits / Retirals Total 5/5 6903+

18216
I DAD ITIo ALN ENB EFITS

MediclaimGroup NSI urance
5686Additi tralo Benefits ITota
5686MPEN A+FIXED co TISA No 18276 225000

Anand

Basic

272417

219314
TOTAL

Bonus

A-trrnd Rathi Group

f;?'WfiHr:iflffiffiffi*'' o"' t** orrnds, Nasp!r'440 001, MS, rndi8.

trEr#f*trdgffi ffi Tm* Grsi), Mur*6i 4oo oer, Mah,*hra.



KRA

Ratlng & Parameter Value Ratrge

3 4 5
Parameters Weigh

tage

Max Min Max Min Max Min Mar Mir Max

1 45% 0 .L 1.5 2.5 2.5 4 4 4<

2

Non Broking
Revenue (NB
RSR)

zs% 0 o.75 1 1, L.25 1.25 1.5 1.5 1.5<

3
(Month ly Avg.)

Broking Client
Acquisition 20% 0 ) 4 4 6

a
7 7 7<

4
Broking margin
coliection (per
month in lacs)

t0% 0 1 1 3 3 5 5 5<

*RatiDg range starts al min value and ends below max value.*The above KRA and role is subjecmo ch*g;; il ";ilr"y from time to time.

I a$ee to accept the KRA

W ozlosl2dzzSIGN,dTURE WITII DATEI

ffi,,ffiI$,rffiffi;ffi, Klnsamy, opp. Bank ot tndi8, Nqpur" 440 oo1, Ms, tndh.

ffi*ffiHil$ffi ffim 
ErP'.!s Hlshv,'x Gotlosm (Erd), Muot€r 4oo oea, Mahara*,rra.

1
Sr.
No

Mlu

RSR
1

0.75

6

2 2

Anand Rathl Share and Stock Brokerc Limited
ctN Noi tff rl$rHtee, pLCS4too
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I

\i. t,,:1\ ' i,r)hri\rr
l) r) \,,,,,r,r \ -t ir)hr$\:I. \'l .l.ir_11111111111,,
1.\ltk \ir\t .\ tr tti,thr\rj] l\) lli,lll,,r.r
l)rrt11,1 r.,, n,,,. \1,1t. \lrl].r,r(htr,t,,,rt I I,rt..l.ll101

I ]fl.r rrlll \t,tloirrtrir.)rl lr .,
llrir \ri 1..,|l.l!.1:rr

\\ ith r, tL .rr,i.ir \.Ir ,rlj,li..ltrr\rl ,rrr,l tlla qlrl,(crll{It iIt,,\i,\\ r,,11 lri(i \\ith r i rvc rr- pla.1.:,,.1 ,,, 1pp,,1nr\,itr i( l\a:rlct I r\rir r\tr:,1n1;.lltr\n in (it.lilr l.l.

I lrL'ti r. ....r.i lt,.r. ,.1 rlrr, .r1.1,,,rI.r11,.,.Lrr,, :1. ,lir

L nrr.,,t,l,riiiritl

ll \irlr(j'rr""r r':rninr:\rIrr('n]rorr\ari)rc]ra1'tg,2022arir rrris ofrer cxprrct on,1,ny r3,?,tr2r untcjs\f ait li.. il. .r.. r.. j irr rr ; rII,:,,tlrcr rr rrc.

l- Plrcc ir l- ftsrilq:

l l \or' rirr ir-'itrrrl bc posred ar our officc i1l Nrgpur; lroucver, 10u are lirbre to be lransferr.d lo an1Jslr;n..r:..::li;c,ti,nrrins,anolorrrorglnizationorlL,.rr,.\of";r.,ro;,;;;'1'r;l;i:;;;:;;:;;.r,;;
inJii..,..... .ir'pcnJrn":upurrlhcreq,riierlcntroffr, ; .r,

.3. Annull C onrl;ens:rlion;

;J; ).Tl l:::i:"::lf::::i:? :lirib. l, ,20,000/- (Rupees rrro Lnrihs I r!enry rhorrsnndl p.i annun.r r( r\rJ :^ i",,nsxrron \vr, ,rclude aI st.lr.toD conrribr,tion, tl.kc pF. tslc erc madc b\, rhi ccrnDsn\ rn
]'our b:i3li) if ;i:rrenrry appricabre ro you or as ;nd \yh.n i, b.,o,n.s i,p'1iinur. * ffi.' 

rrr! !rr rPJi') Lr,

]:1..-],11.,",::,,r 
rvill,be as.per Cor,pan),s policies and proce.Lries, ivhich are in lorce ftom rinre ro d.ne.rnir r\ ti r. :_L I it Iodcduct,onol appropr i:ite lil.,es :I 50" ..

3J' ln.a:ldiri':rr:c rhe fixed conrpensariorl, yo. ivil arso be crigibre for peribrmance linked ircenrire,
bonus /subjro r,r sarisfaclory perfornrance, as per the comprnyf piUry oppii.oble ro r oLrr categor.,.

3'4' De$j|s of thr compensalion package are striclly confidentili and the siime should nor be disclosed roary rhird pan),.

4. Eniplo)'ce Cottt:

4'l' y0ur E'nPii)i ec Codc will bc 9'10877. 'lhis sloukl bc rrreii lor all intcmal courorurication, svsienrs oIlogging ol salcs / any busircss donc by you clc.

5, Prob*iont

5,1" Cr.tnlirrnari-'tt of'your scrviccs is subjecl lo satisfiictor), pcri.orrlarrce tlurinq I prohltiou period ol6nonlltt '/&r 
"rrviccs woulri dcent tcr be conIrruerl i]lri iu',rirrucrl rrnlcss ibnrialll rinLi ip.riticllly

cxlcnded rlt)t) ri,!cssrrd,tt by yorrr irnrlcilillc rc!orlillg i Lrtlr.,ltty, ,t.lrr. collrplny r(s(rYcs rhr ri{ht tolermimc your:.crvicel durlrrg tltc prol)iljuil l,rluti silh,,rrt ,rrr1 ,LL,Liuc or sirllri, iri licl thr,r..of1r rv'ilhorl
assigrtittg ,.t '1 t- .,t.

I

b
S.?, S0cond Fltor, Shar(lolri, I ic:,!0, l(ngsNny, Cpp. BankOt tndia Nag,rur " 440 OO1, MS. tndja
T0lNor +01 712 063 t600 (l1o!.ir.il ollico)

4lh Floor, Sllv0r Molropolls Jil aoiicn Compouno, Opp, Eintbts,lr Nagar, Gorggaon (E), Mumbai40O 063.
Tol, )01 22 6090 3700 / 400 r 3700 . F0x i+91 22 6698 3770 (Registerod Oflico)

Anand Bathi Share & Slocx lrokors Lld,
CIN No,i U67120[4]'I1 99 ] F 10004t00
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(t.1. \..,rilrl 'r\rlr(lll('r'll\''lrtlc(l"r Itrrlli rrlc(l hrcillrr '"1" \ill':r \\rirl' l'rr"li'i' l li(l'r) '' r\'rl'r)

inlif,r rl,('.. 'r tl nirrllt'rtl"rl"rrr"" " 
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t'"fii''l; "'i I ' ' 

' ' 
r ' ' 
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' ' ' ' 
I'(rrr {l 'r"lrL( 

1 rri"'l rvr 'l hc

,.\ii lI '('rl lr\'' 
'"r "r r 'k )"lr tr' <erv( lhc

6.2. ()r \olrl tcsilrttllliott' lhc 
'olnPrn! 

Irl ils solc tliscrcliorr will ltavc Ittl ttplt'

('Illit( r1'lr.'. t,(lit'rl. I'l l(r'(l1l t'' 't''tt ""i"" " "' ''tfi' " ' 
''' l)ri"r l'r (ollll)JLri{ rrlrf y'r'rr ;tiprrl 'lcd

;::;1,. , ;,.., ,rl\,'rrr:rrrI 1r:rr ir lir''rr "l rlr('rrrrrrtiirirr! lxri' 'l' l r')li.r'

/. 1 \',nrr .rrr,Lr\\lllcl)l crlll l'c trllnirl rl!(l h)'lllc Conlpillly wlllrL)ill wtiltcll o'-vclbill nolicc oI r;rlary irr licrr

,f,.r"',,. ,,. . .., ,,, rlr.' h.l 't' tlc''crri'c't Jii''"'"'' u't"' ''J'"' (nrrrl)li:r'r'c Jf 'uLrrl:rl''r, uq' irulr'inti

lilli,l .;: 
' : 

',.,,;:i;., l":::;t::l .,::l ,iil;;;ii:,ll;:;, ;l';:r ,ll!";,iil::Jl$l"Ji .111::r.,iT';; ;;

:i:;i,l],,1;l I lii: l;i;,1.,'il .llj"[';]ili:,;,;.',,i 0i"in,.,,',,.,,"'u"nu'"'"''"'intrriqrcrrcr'ircoiLct
infirrn.rlr.' , I 'llri:ll(tl b)' ,"t' t'' .," 'i'1'i'""'o" 

ni "") ''""''i 't 
in[orrr)'rLiorr' vorr beirrg aLljudgcd ln

irrsolr-rrr . r l)l)l)'iIrg to bc ltlirrtitcci 'il i'""1'"" 'rr' rr'ir'+ 't con)PJsiliorl t'rr lfrcemcnt *ilh yottr

crctlir.rs t' hcing ltclti guirry u1'corlpcre'ri cnu'init'ty uir'""t" i'rolving tnoral turpitude'

Io eith(r iiluilion. yort rvottlci bc rclicvcd subJccl tu, l'L''l rr l]:-:^T.l"t "t 
djrccled by yotrr iflmediale

t.p",i": .'., ..1'icttiotlrcfollu$irrgbcirrglrrovr'ledroIrll'l r)iilrncrrl:

r) Drtc olresignltion
b) Lrst \vorking dxle

c) Cleitr3ttce c.nillcille

6.-1. It \ould hc dcemed tllat yoll have lorfeited your setvi;e: in case of T or ntore continuous rvotking

davs of r*r,e,, rbsence rronr service,nr'ii, ""ij"* 
ju"ur,.a t upprou.d i, \vririr! rr! vo,rr i,inediare

.roa,,", , , I .-se ol lrilurc 
'o "tt"n'' 

ro'u"'l't'_*i" " ' 't 'f ir''lr rnc rrpiry '': 'e ri'r'l "llh'"'"d

i.'I*. i.. ,. ,-i;' r.,, '"'uittt ''o' " 'Jnn'r'rrco "irtr-''"' ''': 
rr''l'"1 irrticuthc'<L'l

6.5, irr csii o1-noll achie!ement of minim!lr expect€d K R Alperlorlnance targets yoLI' employment can be

""ii'*',:.,",;rrt"a 
uy issuing a letter as per the procedur' oflhc c0irpany'

6.6. 'fh. Co rpany in all circumstances' reserves the rillrt 1' 'lik you to^'erve the nolice period as slaled

:;';': i: il;l;;;;;rr, uonritio, oi vn''t"+onsibilitiel i ' rl J inrcrest 01 rhe cornpanv's business'

6,7. lo thc lrent of your resigllillioll ol lhc Con)paIr)' Ieir'rrllating yout services lbr anl reason lhe

Comprnr', rl iir option, oray ask yo' 
't 

it t' g'd;'ii'i 
'crvr 

lor a ipeciiied period Ltpto a maximum oi 3

monihs.trrir.l rvlrich period )", ..,,,,"u.;;k;; or-e 'g' ;'.yor'rsclf in rny prote'tional "cliviq 
Ibr

comnrer.,:tl L,.ntfit or otlterwise i;l. yot'''-f'" corisider'o"cl gible for p'l)lnsnl of'rlrrt [or belng on lhe

gardening leirve. You lvill folteit ;; ;€;;;;;;;t'; tuv- ptv"'i if vou do not conrplv rvith this

requirsslcrit

7. Posl S(verrnce Obligntions:

7.r. you ;,ercc that.throushoxr the teI :-1,:::':j::: llil: ']l"f:X'illlJ ;1iii-^;ill"$:,i:J-,llil'li:
there-ft.r. 1,.r 5hJll nol, er)ticc' or indt-rce at'v pers0n tr r( L irt L,r) 'rrrrt 

!

Comorn\., arr .,rnployee of tlrc co,nponi, io #.0,,t cnrlr lo ' 
' ' l l-ry, lrg otlter petsort' lirrtt corponttion' or

othei ls,oi iat ion, and you shall not approlclt Jny etnplo) ec IJr 5uufl pur PUiu

7.2. You r1l.te tilat throughout the ternr olyour service willl tlre-ConlPa0y attd ibr a petiod oi Six Vlonths

i#;":;;r, 
-i;; 

s'natt not,iotlcir, tntitt, o"intl'"t any Pcrsr'rrr' iirm' or corporfltion' rvlto or rvhich at any

time durir,r -rirur servi.. n"irt rt" contio''"i *"s n tri'itt oitl't 
'cunt1'nrry' 

to it"nn'" 
^ 

tlienl or crr5lonrer of

,nf otl,rr 1,"iton, firnr, or corporation, or other associati''n

7,3, Yor shall have no rlght, title or inlerest \Yhatsoever urir Ilrc lrtlellectull Property rights created 0r

rlevel,DeJ bt 1ou in the ao-,,,a ot yo" Etltployntertt \'il) tl ,' Cortlprury or irlr) Ds!cloplllclils :ulJ

shall ;,or Lr crrtitlecl lo use or cxploit tlic;;;;l;;"' rrrJ rr Lr \rhilsoevel ollrer thin irr tlre 'otrttu ot'

,nJ lo, ,1,. purpot"t ofyour Enlploymell with dre ConrPany

lr
and Balhi Share & Stock Brokers Ltd

CIN No.r U67120['lH]991P1C064106

S ,2, Socond F oo( Shardotri ll!-:;e, Knlsway. opp. Eank ol India Nagpur - 440 001, [4S. lndia

IolNor i91 712 663 5600 (B.girntn C{lice)

4ih Ftoor, Silvcl Motropoli, ilrrCo:rch Compound, OPp,I mblsarNaga( Goregaon (E), Mumbai400063.
T€1,:+91 22 60983700/.1C01 3./01j. f-a)( i+91 22 6699 9770 (Beglstered Ofl co)
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t.l

ti, I'rr f(\l lllrlrr.(' ,\lJltui\1ll

'i. Cor\rlri]lrr l'.li(ics, ll.lrlcs xll{l l'r'r}rrrllIrsr

lt.l. \'ol|r I'rrii'rnrir0(a nr(l Irol:r.\( rril] hr';t,rcrsrrl rlrrl ;rl,t,r,riscrl r., Icr ill. lJ(r'i.ril)c(l .cll.rlrc'; .)flllq

llcri(rrir).1rr.. LtlrIr,tiSrtl I f\rllllnlirrl) |lL)(ccc 1rr fny ollr(r irl,tIllllri;rld 1r,:ll;llri1Ir i rlilrrrl,jrrlcrl h, tllC

CoItl,rrrr ll,rfr lirn. lo linl. l'l.n\a lrola lhxt xrlI'lln!r]l(,ril lrr rllr) (i'nrl),Ir! iI lllr i,fir1 ol r;,rrrtIcrt'l,rtirrn,

tintc r,l Jr.hrrt. rl ,)l \lr.h illlt,tllllls

9,1. \.rLr slr.rll L'c gorcinr,.l b! rll prcvuilirg r0lcs, policcr, ariLl processcs ls irrrplcmcnlcd by lhc Company

lionr linrr'ro rirrc lnrl its r\\'nilrttrlc oll lllril-llt1hi.'l'irc i.\),,rlrirn, rcscr!cs lhc Iigllt lo IcYise {h'.,'salary

[,rr.lL-Lrp.-,l].1 trr.)dilj tlrc t(-fllls rn(l cor](lilions ofcnrployrrcf,irs pcr busincss reqllircfirelrts arld ch,lnges in

trl\rtiou rnJ 0Lh!r la\\s.

9.1. ln nr:r1tcr of co duc( r|l(l (tisciplinc yoI shrll bc go!crncd I]y lhe ilvlodcl sllnding order as

prc-rcribcd [or \ our c:rlcgor) rs l)er lllc In(lustriill Stilrdirlg Orders.\ct. l9'17'

g.3. \ ou rrill lbide by tltc rules, regulatioDs aud policici rrp|]lirrblc to you, which are in forct [or lhe li,ne

being. or nrl! Lrt lriruted fiom tinre lo tinre.

9.{.The3ppoinlnrentardilscontinxanccarcsubiectio)c,rrbrirrgrrcdicallyilt

9,_i. In rhe course o[ ).out. cnrPIo),ntent you miy be r(alujrcd t0 enlet into ilgleemcnls, llct]uire

certinc.ttlou 0r irccreditttions ln(l liccrtses to llc fitlle to pcrfolm you dulies fln(t obligxtioos iu lhe

orerrll irr tcr'(il ofth€ ot'glnizflli0n.

those in aulhcrilY oyer You

I 1, Ollrrr [i,iqrtgcmcnt:

10, Con liden ri:tlify;

10.1. you shi,ll not, either during or ailer lour eniploynrtnt \\'illr us, takeilway, remove, delete, divulge or

utilize llly iniormation other tllan thal which is in the public rlor ain pedaining to the cornpany and relaled

to ir bLiness, customers, employaes, products, pri.ing, policies' p'ocesses, slalistic5' itrategies'

emplo),ment lerfls or any other intelleclual propefy, \Yhich nray have conle to your knorvledge in arty form

(verbai. print. electronjc or any olher neans and sou.ce). This .bligati.n of secrecy extends to your

underuking all reasonable precaulions/ actions for safc cristody and contidentiality of all such documentv

infornratioi', rfld refrain from rnaking use of the same thii nliy be delrinlental to the interest 0l th€

Comprny ai an1, point of !inre. )l is expressly rnderstood il.!l tgreed thilt this is nn essence olenrployment

un-r'g.r.nt .*l i, .nforceable in case of,on-complian.. lctriiDg t0 legal actiorl in addition to recovering.

such ;mourrt us the Company considers it appropriate fi or'i ) 'rLLr 
fttll and finiii selllemeni

10,2. You will not enter inlo any conrmiloeuts ot clealin;ls orr belrllfolthe Companl' tbr rvhich lorr h e

noexPlessaulhorityoral{erorbeaparlyolaDyalierlli.)lroIlnypr,incipleorpolicYol.tlleConlpJn\ol
exceel the airt5ority or discretion vcsted in you rvithoLrL the prior and \vritten strlcti.n ollhe Conlpirny or

l1.l, You $ill not dur,ng yotlr enlployn]ent \Yitl) us rrrlry oll ally bisiness or ellter l'0r 00) pilrl ot )our

iira,;r rry crpacily llc s;rvices ol, or bc employerl 5',,:Lrr) orller [irrrl' Corllpattl'or pelson' You \Yill

Jaror. yort 
"f,rfa 

riinc and altelllioll 10 yoLIr (ltrties to p I 1n' lu tlie inleresls oloilr orgill)izfllion'

I
lAt

Anand RathiShare & Stocl( Srokers Ltd,
CIN No.: U67120IrH1991 P1C064106

S,l, \:$ in. illcll. ILtlilrllrlrlra ittcotrlir'c. r'c!\nrrl, fL)h,l.rlIl(rry |(]nut or irry olIrr rli;,,rrlir)njlry

lllt \.r)r \\ ul,l 1,.(oln. l\x\NhlL'l)r,1\i(lrrl \rlr rIc iI llri ', rvi. ( ol thc {'(jrrp.Iri irl 1lr. lirrl. oliliih'rrirl r,l

S..1,\o!r l.tr.lntrIcc is ('\l)c{tc(l (o lltccl ll]c Kl{As ilr)(l tlr. l)rriiles,i largolt ar cxplainc<l tttyotthcknc
hrnrl l,r ror r srrpcr!isol rrutl ns urlviscrl liorrr tirrc lo tirrrr.

S '2, Socond F oor, Shardi)r,., l,\,usu, Kingsway, Opp. Bank Ol lndia Nagpur - 440 001, MS.lndia
TelNor r91 712 663 5000 (lirlr ,,,al olficE)

4lh Floor, Silvo! lvolropolis .iai Coach Compound, Opp, Blmbisar Nagat Gorsgaqn (E), lvlumbal 400 063.
rer. r +e1 22 G6eB 3700 / {*, .ro' t* ,i:.1.,:"::e8 3770 (Rosrsrorod oflrca)



l:. sl lrl ( o(I( {|[ ( rIIIIILrI

ll.l. \.l| \\r \. r.(l|ir.(l lr) ciln thr ( i,rlc ol (lrrrrlrr, I

llsrlirlrll llf r:lrllLlrt'r1\ I o'l-'
rl ljr.i(ril,,,l ll\ ',1 IJI (lnr,lril)iti rrr ,rl in,;i,ler

l -\. .lrrr i!,li. t in ri

l,\.1. \rr\ ,l 11, 1r'lrrl\\..1\ \r)ll nll,l ll)r ('(rrrrP,r0v ol \\jl'tli, \(r rrrrlrIc rvill l)r] rrrlrlrj( t,r r1r. .r,rpr(,rri.rt1j
(-i'trr1 r l \llrrri rr lrlrs(lr.trrn (1r)l\.

I J, (; arr crrl I

I{.1. I lris l._ltt'r .ollslillrlcs llra ('lllirc u[(lclsln (liIg l]cl\\rrrr )r)ir an(l llrc (irrpirny al lhc lifi)c ol is;u;lncc
(\flhis l.l1.r.

l{.:. -l hi\ iIf.inlr)cl]t lcllcr is slrbiqct 1o oll)cr rttlci. I,roiesscs iln!l policies of tlre Comp,rny a, i3

!'tllT.nLl\ ir frit.li('c or its l]lil), l)c prc!llc 1 liotn tintc to tiLtii

l{,,1, \ ru rrr.'rr'qu.stcd to siSn lhis l0t(cr i,r rcccptancc ()f iils lcrms and conditions conlained therein and

rclrm lLrf sinrl I'clirc crpirY olthc !llidity pcriod.

\\rel(-onrc ro .\lrrrd Rrthi Croup Faurilylll Wc look forrvard to ir rnutuaily benelicial associalion
3nd \\ish \(rll l]lL- \'ce' trest in Iour cucer rvith us.

For An:rnd tiltniSltrtlc irnd Stocli Brolicrs Linritc(l

I

t,

Authorized Signatory

Iagree Lo acccpr employrnent on the te[!1s mentioned abov. ll]d hereby sigrify my acceptance

for the same. 1 ilr.:uld join service on or belore I\'lay 18, 2022

SIGN,ITURE 1\IITH DATE:

S -2, Socond Floo( Sharddir.r llouss, Kingsway, Opp. Bank Ollndia Nagpur - 440 001, MS. tndia
Tol Noi .r.91 712 663 5600 (B0gionalOllice)

nrh E,^^r ciru6r Molronr;]is. .tat Coach Comoound. Opp, Btmbisar Naga., Goresaon (E), tMumbai400 063.
Anand Balhi Share & Slock Broksrs Ltd

,
I

,,{,NllDl.R 
,l r Lt I



('orli(i.:lri,rl

l)r
(itnrl)rrn\ \ntrt.

I).si Ilriliotr

\u:rrr{l llnll11 ,. r il

N1\. l)lrr\,r'i illIi,I (kur

l)cllcl
I!r i!ilcf.
Ailnr(i l(irllrl slrrrc no(l 5l{r.li []rolcr', l,irrilrrl

l.o(r li,)n
ir',r,lc r

Nrtl:prrr

( onl )otl L'll I s

(lOi\l|1,;NS,\l'l0N SI i{( ( ; trl(1.

-),,,!f
l8t)a6t)

tal ()8

lc .\DDI I lO\ \1. BENEFITS
Crouo \lc,liririnr lrsurance

Addition:rl Urncfils Tol.rl lCl
I DI FIIL-.lr CO\ I PENS.TTI On- lA+U+Cl

+ Conrclance rvill be payable as per Cornpany policy (for drlails check Inlra portal)
*'Group \ledicl.rim lnsurance rvill be payable as pcr Comprnv policy (lbr details check lntra ponal). Croup
lr4ediclaim prenrium has been shown as a.riunl eomponeDt ill liril srructure.

Other lJ,:lefilii
Graruiry rvill be payable as per the Pay0rent ofCrar0ity Act, 1972

To th. cxtent applicable, lhere would be deductions [b| lncontc 1ar, Prolession Tar, PF, ESIC, Labour

Wclirre Fund Tax. etc.

TIt: cjsrribution ofthe overall Fixed Conlpensairon lrrLrJuni inlo diffcrent components rvill be governed

b' ,,.. conrlr(nsalior slr.rLtltrc rtr brc( ftott1 iitlr. '" 1.,,.

Tlre .,rrrployee is responsibie lbr slatutory pa) r rcr(! rritlnding shorlfitll ther.oL if t[y). Iht company

rviil not be liable foi such payments, lhe saNe \vc[]d r-)c irdiusted flont vour Fixed Conrpensllior.

Signalu.c & Dr l.

Nrme

S -2, SocOrd_Fool Sna ( .. 'r r._ lo. l(.ngswry, Opp. Bank O, tnd:a Nagpur . {aO 001. MS.lno.a
To, No +9'7!2663560, rci rrtOtr.co)

4lh Flo-or, illvo, l\,loropol s, JalQoach Compound, Opp, Brmbjsur Nsgor, cor€lroo (E), Mumbsi4O0 069To,.:.91 226098370!., J1 :,00,Ftu:.91 22 6698J7?O (Rogis-r6r6d C,tt'e
!yww,rathl.c!nl

Ilssi.l

l l.ll\a lic|1 \llo\rric B'2
a

t
0

0

0

101568Srlrn' & .\lior\ rtnrc\ l'oltl l.\l

l.l:uslor{ \llo\\':iir.c

Con\crarai .\llo\.rnrc
Sf t't'irl .\ I l,r\\inrc.

Sittrrlon,llorrus
L)

1.r00

lBl sTAl L: ioli\ llL\El.lTS I IIETIli,\LS
ir\)Enlplo)'er's Coolril,rltiol lo PF

Enrpiol'ef -r Cor:triL'irtiou ro ESIC i62 6146

6't )6Stjlllrlon H.ncfil! / Rclirils T0l:rl lBl 56?

2i131+

-5636

t?E60

17360

5686

22tJ00 0

Anand Balhi Shar. & Srocli Brokers Ltd
CIN No.: {-167120!1H199 r PLCO64106

Nlntc:

Ir.1

i\l orlhly _
s \L,\ ll\ .\ .\ L1.0\\"\NClts

Ip-ts:

r 500-5
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tr|l \

ll rlint' ,! I'rrrrn.l"r 1 rlrr. llin.r

I

..1, 1l rn \lri \ lir!

RSIi 0 ) ? 4 ')

f,t\
70",,

7.5<

7.3<

"Raiinq iar:r..iii.:l min value and cnds belo\v n1&\ value-

'The a)o\ ! \1{ :rJ role is subject to clrarlge as per compao}' lronl tinre Io time.

I agi€ ro r:..ii rlra KRA

SIC\ATT RE \\ ITII DATE:

S.2, Socood F,oor, Sho,J,Jha i(uro, Knorwoy, Opp. gank ol lndi., No9pur - 4{0 001, LlS, lodra.
I0l- : r01 712 003 5000 {itoounrlOlllco)

ErH6lr Zooo, A Wn0, t00i F i.ar, 'i,tllom Elprels Hhhrloy, 6orwaon ([6sU, Mufibai 4m 063, Maharashtra.

T0l.r 01 22 0281 7cr00 (li0!lllorod ofllc.)
\Yrw.mlhLcofll

i

Sr'

50 r., 6

3At',. 10","

6

t0"tl:liq it ,1iti,;rtiOrr l0'r; 0.: 10?{.

L 1,.25 1.25 1.5 1)J

N!rr Sra'\r,rll

RcYenui (i! B

RSR)

0 0.5

10?i

0.s I

1 7,?5 7.29 1.5 1.5
]

0 0.5

Ne\r Sroiiing
Revrfiue,\SR

{Seli:cquired
cli.i il

Anand Rathl Share ond slock Brokor0 Llmll0d
Clll No.: U07l20uli 1 lr l PLc 06'{ 100
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Aug\rst 10. 1022

l'ls. D:)l:::ilrrcc hrirnlilr
D,b Vi1.rr I Iankrr, Nclr'l irupirti iltrn!iri liirlxl,y-ir
l'ltrl N,' ',' L.rrr,i N.rq.r, l(.rlol
NirSpr r \lil.r:rr.rslrl,r -l lrUl

lVilh reirr'.:r:tc ro -r-oLu ap,-llicittiolr ind llrc subs€qxrut :ntrr r rr n )-ou h.d lvilh ls. \ve ;rrc pls:rsed lo nlpoiot
)'ou rs nrrlrr in orir orgrljration iri Crlcle ii3.

Tlle ternlr ur,i condilious oflhis eppointtileni ar as unrleL:-

1, Dx& oi Juiring;

I l.YoLrril:;ofjoiitinll$iLl beonqrbclo;L ScptertrIr:r{tt.lrtl2rlldtlri.olldtcxpiieson.selte.ober0l,
l0l2 unlrs. :pccrticrlly agreed in rvrit;ni othcrujsc.

2. Plale ril Pr;tirrg:

2.i. Yorr \\ r,l irlrlr.tll,v hc lost.rl at our rr[lir:c r.1 Nri]pur; lr{),itr.r. ;,,orr arc lirbll :r,br trrnsl.r!.'d tc rl!,
depxltlurrl ('l olilcc lllllring pstt ol_otr orgsni2it:or r.-, r lL irit,. l:i'or,r associ:rc, riri:si,ii:rr] Clr::penics jn
lndia or L.'. r:rcas, rlcpendinil uFon thc rcqilirernc:r!s of hu iinL:....

:1. Auulrril ( omp(n1xti0r[

l. I- \'o.rr li\,-'rl cr)u1l)erisatiorr r.vjll be li:. 2l{l,t}(}ti'- (R1lf(r.'l \ro Lrl(hs 'alvent-v Tiroosrnd) pcr i}nr1\ri:i_
T|c fixl l.' rirt)clr\:tlioit ..r'ill in':lurlt r,ll .lrlnlory Lclruri,irl, ,::: lrl'a l)F, D5lC.t. rrr..la )y ih.. aalil,j)aill. on
your I,s:r rlil il'ftrr(ril! applicable to l,rot: o, :rs:rrC \,,;rcr ;r l:r.', rris ltpplicnblc in lirllir.-

3.2. nll t),r!l .nts \vi!l lrs as ptr C(,siDany's pr-,iicir: lnd !:t]cr',liiies, r,,'hicl irc in ibrie li!& lrlne 11:) time
aod \vrll Lra slbjccl ao dt(luqtion o{'appt!pna1. lax.s .rt s(.:rr .,r

3.3. Irt;r,lJ:l,,.nr 1o lhc ,ixll'l corlpcnt.tliorr':oLt \\ill nlso lr'::;qrblc ibr F!r1dflrulrce lit ;rd inrentirt /
honus lslrirj!rr lo salisf?clory pc urrnilncj, as P.r thc lorlrlr..r:1,'., policy applicehlc tr]) your catcqory.

3.4. Det,lls (it tlie tcrnpcnsnlion packagc:!t sniclly cQrlll(lcnlrill rnd the stmc Sl'tould flol tre disctqsr-d to
any llrirl px.,i.

4. l.lmfrlol te L:odt:

{,1, yorrr lin:lloycc Coris rvil} bc 9415.13 This lhould hD rrst,j l")rrli irlt'lril .orunlrx}icrti(rr. s\'slrrtrs of
loggirg ol s:rl,:s,/:rny busjoess done by yox clc'

5. l'rolruti,,rr

Dccr N1.:. l.lrinkilr

OIler' arrrrr .\ppoinlr)rrill l-tllal'

5.t. Cort:rinrlio0 ol'yollr Scrvites is stibject ttr siltisiirJl"lv l)il lirrorilir.c (iilriLlLl i] frol\.llla. lrrriuil r"rl 6

mon(hs. \iLr scrtrccs urculd ccrn lo hJ c(irlll':lr"il rlrr'l (trrrl;!tllti Lllrl.\' l,,','r:,IIi .rrrrI 'i..,'rri..,ll;
cxlcndcc LrpL.n a!saStnlcrt hy vorir irl::rcdi;rtc rcporlirr.l:rutl.,,rity, lllc cnt:rplirr) rcsurlas tl;a rir.lrt l!)

asaignir!,:r) :r,alsLrn.

,i*-- 
^l^ 

6 3,u fioo{. Radrlr Trrdc Eslalc, CTS No.t05.l3tY College Road. Cantl Ro&J Slqnai,

ir,,'"-.'i'.0 io.. t* " 
' r, 0,n ud4 r 57c0 {PpgrorJlofic€)

Ralhi Share and $teck grokers Limited m E)(pr.3s lillh{ay, Goretron itt J, M!fib.rl 400 c63 Mth3€sl1tr!

w1vw,.3lr,lccm

glil No : U5? 1?OLlri 1:.a r t'-C0ax I C6 F..,.!!Zono.AWLr9, l!fl tLiir' t\hsrc

ior'. n, fz elot 7c!01ficlrsler_r o[ik]

Scanned with CamScanner
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d*,[g!.St1i'i.i.t]

6" Rcsignlticrn :lrId Tcrminatios ofSrrvic.s:

6'1. Your cr:.lf loymsnt can be etrded or lcrninrteLl by citlter stdc rvith a rvridcn noticc of l5 days or salary

in lieu tirercol ciLrring probalion pe.ri: l;ll:;;;;;;" of l our probrtion period' notice pcriod rvill bc

revised to 6U Jays

6.2.on1u.rcsir'n*i.rrhec.:mpirryl'li:::i-"j'iill,li :l,ii[T:l';:;,..?,li:i;:,i:ilI.1::
enlirc oo.c( ,':rrrrJ, or i(cept yolll rerL-:l'lllrlr j'" ''':..'.' -:,;,,
iloiice peflo(i wlthotll Slry pJy ln licu oflh( relllJlllrll!: p(rloir t' r'vir\\'

63. You.r,."mproymesr canbo tcr.,;n6rcd,bv:!: !:ii1:l 1,lil'-':H[;H1,'iit:1fi,:iiJ'.:*3"ili:;
:Tffi:,i; :;:;1.;1,'."0.'';["ffJ;;\:":xi"T'll:lir*;". ,,.lip'*"' n'i'c.,"Juct' rrrud' urdue or

unaurhori.,:,1 ,hjcr',je. crrati! ,n",,rlrlJ''-lJ]"lii 'li" 'i 'n'oflnv 
nth'r conJucl calr"i'icrcd bv us

d.lriln$nt.,i :! lhe i$lerest "i'n" 
to"-l"tr"'.I uliiot't""t-" t'nt or tnorc terlrls in lhis Icllcr' inc')trcct

iofonnali(':r t,rrrrisi:ed by yu' o'nn lt'pi""'nn t'l ''n;' 11r r:'Jirxl rrlfcr!-Il3lion' you bcing adjurlgcd ao

insolvent or ipplying lo f, ad;,ag"j "T 
insolvcnl or rlrh"'g I corrtposilion or lgreenlcnt rvith -v-oLlr

crcditorsr,rbringhclrtguiltyby"o"til''nitu*oi"nyoilcr':"involvingmomi 
tuqritude'

In cither sihtxlron, you *'oultI be relicved stlb.j(]ct to prt'pct hrndovcl rs dircclcd !y your intrtledilte

irperioiuna,r'o1."rio re follorving bcing PrqYided to l{R dlp3rtment:

a) Dalc o.l r.signxtion
b) Last \!(-.rking date

c.; Cltrtar t i. rtific.:i

6.4. lt \Yortld bc rlcttntd lh.l )'ou ha\,c lbrleilcd )'o(r scrri;c; itl cosc ol 7 or rtors cc'lllirtuolts rvorkil:g

ruvc ol lerrvt,r :ibscnr:r from .r*1"" tt 
"r-lt"o 

oot bcto distLrssttl / lpproveti in rvriling by luri:' itrtlrcdi'le

l;lllJr.'.1','.. J.i i "ir"ri,.'" i,i r"*r"-r'" ,. ,,' , $'rtlr,,) '' (j.'\5 fr.,,':r tlre.rpirv L'r'ILr 'irrlv "rtiroritcd

ill-;.;.',,ti-tir,i.,,iti.'t"ssr'rn{r;rrnin lcJ \rrrlrrur nJ:''( ot s:Ll rrv in lit'rr rherc'rli

6.5. In c:,:L: ot noo achievemeol ol lr)inimum cxre'l'{l KRA'l!rlorn}3nce targcls 'v-'otll 
employmettl can be

cndcd of trrlrinr(c(i by issrling a lclter .s Per lhe proccdurc iJI llij cotllpil'ly

6.6. Tltc Corrrl.rny in all cir,;Lrorstancr.s' t's'n'!ls lllc righl (L) 1)i yolt (o slrre thc lli'licc p'riod as suted

,";;";;; ;i,r; _,;,rrr1 rransition ,i ).our re:ponsibititirs irr rlr,: i.,lefrsl of rhc cu nrpiny's busincss

6.?. jn tlrc cr.nl ol.)'our tcsigrrllion or thc Comprny l..ll:1,] lllnE loIir scn,iccs, lol a]:y rlJson, tllc

i"ri"^i, 
", 

,ls option, may ask 1'ou to bc on grrLlcning Issve lirr 3 spcoilicd petiod rlplo a nraxinrurn of3

-loiio |"ri"S qi:ich period yo! caJrrot take up or engt5lt 1-our;eli ia any professional ac(ivily for

"""r""-i.l 
irr:*nt ..,, oth"noii" foryou ro be corrsiclercd clrgrhlu for paymerrt ol salary fol be ing on ihe

;il;";;,, i..,. you will foricir yorLr righl 10 receive ln), i-.1)'menl if yoLr do rol cc,::rply rvith this

fcquilunl!rll

7- Post Sc\ (r'rnrc Ol)ligxtioos:

7.1. you llg..e rhat ihroughout lllc tcrnr oi your setvicc lYiill lll! Ccrilpi|[y ilJrrl lbr a pelioJ oI Six ]vlc,nths

fhereelbr,l.cl] shitll rot, enricc, or inducc any petson $'1lo is rl any time dttring ycrur service lrith lhe

i'orllpou. an en,pioyee olthc Company, lo bccqtlc cmpl()-v'Ll b)'any oli:cr peison, firm, carPora(ion,(}t

otitaiar*.i,,r,nn,'r,tri 1ou shall rot approar:lt any crrtplo;ec fc'r sircll purposr-

7.2. you igr.c thar ll,rcughoul fie terE1 ol your sr'r'viur *itlr ii:.:-(iump;rrry and for a pcriod of Six illonlhs

thir"rfl.,,lo,, shell not,-Solicit, erl{-icc" or induce lny pelioll,-lirln, or colporirtion, vho or \rhich rt lrny

tiore duir Ll y,r..rr servicc tyitb thE ComPsny was a !'ltrfll of lhr (-'onlpitny, to become 3 elicnt o. cuslotner ol'

any othe. I)c.:('r, fiml, or corporation, or i)'-hcr lsso!l'llloll

73. You slr3ll hsvc no t ight, ljrlc or ittcrtst rvhatsoct cr ov.. 11. l:tcllactuil Ptopeiry tighls .rcatc(l o.

deycloFd by you ir the"coursc of your lirnployrrrcol witll tJ:," Cornpany or any Dcvclopntsnts aod

shaU uot be eir,rlcd tt, r.rs" or cxploit the same in ln'1 r.ilnrilr' .\hirtsoevel n(her than io lhe course of
aud for tlit pirposes ofyour EtnPloynlent with rc(i;nlpanr'

Sha.e and $tock B.qkers Limited
Bl1,?.1",.o #,lH:?fl:ll,]ti,..?irii[Sro 

ros, rnt'correeaRo'd, csnsrRo€dsilnar'

Frffis Z.n ,AfiJtno.1ftn Fbcr, \t!!.m ErFrr6! HilI a'J. G(.eo.on (Ea!o, Munb3l 40o O€3' Mahardsntr!

i.i e, z otor roootn..r:..6r ofi..) 
,v!r -aFrc,rm

CIN Nej (,671 :gJl1l 9r I tt c,6' 1 o€
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RalhiShrre afld Siock Brokers Limited
clN l5i llf|l 2olltl , ts 1 

ptc (x,(1 r,

#:$S1i{1$', .,,, I iir, i

8, Pcrtormance.tpprxisal;

8.1. Youl prriormance and progrrss wll{ h. 3ssc:'scJ rrirl rl fmiscr'l us pcr the prcscribcrl schcmes o[ the

petfomi]rrce qryririsal / evaluation p,r".r, o' rry othrr 'r1'1r:oprLats mechanism implenren{ed by lhe

ComparY l1)rn tin]c to ti:ne. Plensc 
',o,-",t,"''tny;''ytntni 

t'i 'll( Cornp'rny.in ll)c It''m ofconlp*ns3tion'

ioccnlitt or ,'''; othcr Pnymenl'.rould [,..o,'" pir; t''c 1"u r('r '1 ]url JI( r' n tlrc roils ol thc Cornpany at thc

time .rl -r ,Lr,,"l ut such.rruounts.

8.2' Arry ircrement, ,e.formance iocenll\e, rellard, non-slillrrtory toous or any other discrelioflary

paymcnirvould bccomi payable provided yoLr arc in the scry:i'; of tl)t' Compilny it the time ofdjsbursal of
such amounr-

83. YoLu prrrr,rnance is expccreJ 10 nrc.! th.- KRA\ Xnd lhc bllriness lllr!,ets as expliincd to you bct'ore

hend b, rvu; r,rper..isor nnd irs aCvis.il liom lirn: Io lirxc.

10,1. Yol :hrll n0r, eith0r d$ring or ail('r )'oLrr emp loymen r ',1,1ii, us, lakea!vay,..flovr, dclclc, iiil,ttlBc or
utilize any inlornlat;o,r olher thrn (l:al which is in the public dornuir pcrtaining ro the conrprny and reloted
lo its busiD.ss, clrstorDcrs, employees,. products, prjting, policies, p;91955g5, stiitislics, stritcgies,
€mpioyment refi'ns oa any othe. inlellectual proptrt-v, u'hich nly 1l.ive come h) yorrr knowl.rlgc in any lbrm
(ve$al, prir:, clcctronic or ary othcr nrcroi lnd sourcel. Tiris oblig;rtion oi secrccy cr(r9nds r; yoLrr
uodertaki0g all reason:ble ptecitx(ions/ sctioxs lor sale r:usl'rl)'ir:tl coniiileD!jaht).oftl1 such rloc,umeots/
informltion. ;rrrl reftain lrom makiog usc of the silm. lh.t r:ry he detrimentrl to the intcrcsl of lhe
Compfiy ,ll :rny point oitimc. It is vlprcssly ulderrl0,"rd irtr.i :tlrted tll:]t lhis rs rn css( Lr,.rf cmploymerrt
arftrgerrrrint rnd is enforceable in crse ofnon<omplia ce lr.rLl,rj to lcgal action in ad.lition to recowring,
such amount ls thc Company ccnsiders it rppro[]riatc i]om )'oilr ll.ll incl fioai selllco]c1!_

10.2. You uili not rntcr inlo any commitmcnts orrJcllings on D.-h:rlf olrhe company for rvhich vou havc
rlo express ar-rtrority or alter or be a pany of ilny sl.teralion Llf .{n,,- priooiple or policy of the Conrpr,iy or
exceed dre a,Jlliority or discrstion vcstcd in you lvllhout ths frlr and *ril:rn san.tion of llre C.ontpany or
lhose in :Lilhcr j:y over you-

I l. Olhrr !lr)gigcmcrt:

lI.l, Y9.r !1,:ll oot during yoxr tmpioyrll,,rot !r'it1l us cart,r'il:l .,ry b$iness oi enler ior any prrt ofyow
time, in xny capaciry the serviccs of, or br cmployeLl by, atry other firm, t]omplny or peisoo. \'ou'rvrll
devole 1'c,r:r rvhole tii.)]s cnd allcntio to y0ur dutiqs 1., proflrolc ll)c inlerests oluur orgrnizrtion.

9, Cornl,rny I'.liri.i, Ilu,es cnd Proce{l.rrr!i

9.1. You shall ire lovemed by ell prevailing nrles, policEs ind 0rocessl's ss irnplentenlcd by lhe Compiny
from linre to lrrnc and as :rvailable on Intra-Rathi- ll}c Corri|lny rcscrvcs lhc right to rcvisc thc sillary
break-up lnrl arodily lhe lerms and conditions of enrploynrent ls pcr businoss requircmcnts and cht[g8s in
tnxation n n.l other laws.

9.2. Ir m3tl.r of co!(luct and di$ciplinr ;-ou slHll be !(r\r.ncd by thc llodcl Stxnding Order !s
prcsrrib(d fur }our ratcBory {s pcr lhc lndust.ill Strn(lin,.I (ridtrs,1et. l9{7,

9.3. Yorr 'rili L'bidr' by lhe nrlcs, rcgtletions rnd polic;L's iprLr.J.le tu tou, 'yliich 3ro iJr lorcc Ia[ the tilne
being, cr nr' .'u lrrI'rrL.i ir.rrtr tllnc :o tilrru.

9,4.Tlrc appoinrnrcnr flnd its continu3ncc irc subjcct to your bciril rllcJicillly fi1.

9.5, In the coursc of your elnplolrtreDt ]ou rni),blr rciluirqd to cttcr inio ,grlcrnrnts, lcquira
certific:i1i0rt or ltcrtdilalions xnd lic(rirs lo l)c xblc (0 p(ffonr you (luli(silod oilligttloliJ in thr
oycr!ll ;rl!r(rt crf the organization,

10, Con 
''idcir 

rixliq':

9"* H9_6t-3f l9lt llciln, L!06 €-s!_r6.-CTS No r05, L6\r Corege Rc,ad ce,rslRord s4n€r,
PJno. 4 t0 0O{. Incra' rcr. . _ ll, C0I4 52C0 (B-Ao'onal Oric€l

Exp.E ! t(ro, A-W.'rt, 10nl alol}. !'rsrt0m EiF!r! HIgh*ey. So.!0r0o (Es!!. Murrbllaoo 063, Maharrrttta.
TGI : gl ?i !2t I 7000 (R.'glrttftn Oac!). ,,vyrw.nlhlcofir
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l?, SEBI Code of Condnct

I2,1. Ylu ltrll i,lc rcquircd to sign lhc Codc otCo'duc1 r' irriscribed by S.EDI ((prolribirion of insider

fr.dinS) llcgulrtions 1992,

t3, Jrrisditlion:

1J.1. i\r:v (i:spuli bel1!-ccn you dlheCcopsryof \rhil''('':r natiue rvill be jrlbjrcl Io lhe rFnrufrriJtc

Criutt rr \{unbsi Jr.rrisdiction Only

l.l. Ccn.rrl:

l{-1. Thi! lc ,rr corstitJlss the enlire oodcrslanijing bct\!r(D )'(-,x antl the Cornpany itl lllc lirlc o, issuanco

of llis lrrt.r.

14.2. This ifpoittrnert letter is subject to orhcr rule.s, proccsscs ':ntl policies of rlle Company ls is

curreolly in Fr3ctica or as ltlay be prevalent iiom tiolc lo lillre.

t.1,3. Yorr ere rcqLl.rted io sign lhis lcftcr in acccpHnce cri tlrt lrrmri and colriiLions c,-,olitittcci llturein 'lnd
relux llr( sirrrL. brh)re expiry tlfthc lalirlity period.

Welaoor.: to nnmJ Rathi Cruup Farlily!l! We lqok Ior{ird l.i.r rlrriltlslly bcn!-11'ial aslc:''iatiott
and wish ),ou tho vcry bert in yuur tarecr witir us.

For Ar rr.l Ihtbi Shilrt.rnd Stock Bl.oltrrs Limil(d

,\urhor irld SigortorY

l,y

I rgrcc lo .rcccpt al]rplo]'11]lnt oI1 lh€ lallDs l.I:entioncr] 3ho\ c :,n.i llarairy siEni[y y 3ccrplal)(9
for lhc rlrnc. I \.1,l]ldjoin sgn'ice on or btfotc September 0 t. 10"22.

S]CNA I I I(I: \1 IIIID.\1'F,:

O c! No 0, !d tbo., R.drino Trod. E!r.at.. C'[3 f,io.105. La\a Colrlgc Rcad, Csoal Rosd Shnnl,

iun. . r1O OO{. ,mr. 'T.l . _ 0.1r 6.{. 3200 (Rot,onslOflk6)

ErD.rrr Zmo. A !Mrp, 1odr Flc{. t!!rt.m E.rF.tl Hbltway. C.regaon (€fi!), Murasl '{CO 063. Mtnr'!$ca
T.i 01 , 62!1 7000 iR.9lnttd ork ). $rr.i'.nl.co.n

Anand Ralhi Shara and Stock BrokeB l-lmiled
C lll tlo.: Lg? t 20i,rH I 91 1 PLcta,. , od
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Sffit :i:i.lil

Confidential

Nnmc r

Dtsignrtiorl:
I)(parlIl]unt:
(lom in
Location:

rtnrrnd Rlthi GrottP

!1s llirttt:r;rr :,: \lilnkar
Dcalcr

I'rivilt'gc
Ana;rd Ilrtlri SIrr:c irrd Stock Brokcrs Ltmitcrl

N,igpur

coi\r I,[Ns,{'rlo]i sI'li tlcl t.lHE
Crrdc

Basic
P. rrliculars !1,1,lltl

I ll i i.l

House Rent AIIit,..1n,jc I 7.r5

Trans orl AIloi,,';ncc
Stetuto Bonlrs

Grand'lotal

Notc:

1l

t.10(J

(l

I 71t -,-.1

Crrrtrritr'*ill h3 pl)litble ils pqr thc PlyrD.nl efCriittri.) \-.i. 197-l

* Spccial allowlnre includrs flexible cornponenls la bc opted b:r th0 rnlpioyge lor t*x b.nclils.
*t Gronp \'tc,-irclirirn lnsurrrrcc will lre paylblc u pcr Comprll lc ltcr' {lbr dci:rrls cl,eck lntr:r p.,rrul; rrr-ot:p
lr,lediclaim ptnri,:r,r lus bccl sh,;rvn as nllllLi\l conlponcnl in ll,c s ;.r;rr:c.

Olher llr (1r 15

To the r:xtcnt applicablc, there rvorrtd be.leductions ror lncomc Tori, prolesston Tax, pF, ESIC, Labour
\Yrlftlc Fund Tax, clc.
Trr. {{islrilruliorl of r}re ovcrall Fixcrl Conrpclsatior inni!lrot iflc {ifftrcnt coriporcnts rviil bl gover ed
by lJrr c,rmpcnsalir,n -stmcture in lbrce i.om lime lrJ liiri.
Thc cnrloyee is rcsponsible lor statutory pll,tnenrs 1t::r"irrrling shoiliili lhr-rc(rl, iiilny), the conllany
u i ! .ot i)e liablc for sur:r payrMls, thc srll]. wrll]lrl he .r,i_lirste Ll liorn yirrrr Fixerl (_'cmpe nsrrion.

Sigorlurc & l).tci

Na me

Y{:Jr ly
t5 I s(xi

2070.1

r6800

0

0

0Unl lo er's CoDtr:ilu,ion lo PF

En plo er's Contrii)rition to tSIC
Srrb Total
G rou

Sul, Total lt 1311

l'leel Card Con tl

0

I 7')1{
67.!9

I l5(i88
13 ll
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Augrst 26, 2022

Mr. Uddcslr Dlrrgc
S/o Gulabrao Dhagc, Mu. Sirsatvadi, Post Katol, Tnh. K tol
Sirsawadi Katol
Nagpur Mah.lmshha 441302

Offer cum Appointn trt Lc(tcr

Dear Mr. Dhagc,

With reference to your application and the subsequent intervierv you had with us, we arc pleascd to appoint
you as Derler in our orga0ization in Gride E3,

The terms ald conditions of this nppointmc[t are as urdcr:_

l. Dale ofJoining:

l.l.-Your date ofjoining will be on or before September 01, 202? and this offer expires on September 01,
2022 unlsss specifically agreed in writing orhe;ise.

2. Place of Posting:

2.1. You will initialty be posted at our office at Nagpur; however, you are Iiable to be transferred to any
depa(ment or office formiog part of our o,g"nir"tio'n' o. to ury oio,l, *"o"iut" LuUsidiary Companies in
India or overseas, dependitrg upon the requiiements ofbusiness.

3. Annual Compensation:

3.1. Your fixerJ compensation will be.Rs_ 220,000,/- (Rupees Trvo Lakhs Trventy Thousand) per annum.
Tbe fixed compensation wilr inchrde alr srarutory cooirib;tions (rike pF, Esic etc made by the compa.y ouyour behalQ ifcurrently applicable to you or as and when it becomes applicable in future.

3'2. All-payments will be as per Company's policies an<i procedures, which are in force &om time to time
and rvill be subject to deduction ofappropriaG taxes at source.

3.3' In,addirio ro rhe fixed compeflsatioD. you wirt arso be errgible for performance rir*.ed iucentrve /
oonus /su0Jcct ro satrstactory pertormance, as per the company,s policy applicable to your category.

3.4. Details of lhe compensation package are strictly confidentinl an<l the same should not be disclosed to
any third party.

4, Employee Cod€:

4'l' Your Employ€€ Code will be 941524 This should be used for all internal communication, systens ofIogging ofsales / any business done by you etc.

5, Probation:

5'1. Confirmation of your services is subject to satisfactory pcrfor,rance drring a probation period of 6
months. Yo*r servicss wolrld deem to be confir'med and conrioued unt"r, ior^uliy 

""? 
I'p".jn*iry

extended up.n asssssment by your imme diate .rcporting aatrrority. Thc comprny reserves trre rigrrt to
terminate your seryices during the probation period wilhout any r]otica or salary in lieu tt.,er.oro1. *linout
assrgnrnS an) retrson.

l^

d Rathi Share and Stock Brokers Limited
Oflicr No. 6, 3rd Floor, Rachana TradE Estate. CTS No.'10S, Law College Road, Canat Road Signal,
Pune ' 410 004.lndia.Tel,: - 020 6844 5200 (RegionatOmce)

Erpress Zono, A\ rng. 10h Floor, \,^€stem Expre$ Highway, Goregaon (Eas0, Mumbaa40O 063. Maharasht'a.
Tel.: 9'l 22 62El 7000 (Registored Ofiice)

nan
CIN No.: U671mi{H1991 PLC06{r06



ANDRATI-II

6. Rcsignation {lnd Tcrminntlon of Scn'ic(r:

6.1. Yoru cmploymcnt cnn bc clldcd or tcrrninatcd lry cilhc. sidc with a wri cn noticc of l5 d ys or sala.y
in licu thcrcofduring probation pcriod. or1 conrplction ofyour probation pcriul, ,uti"" p"riuJ''*ilr'u"""' 

,
ref iscd lo 60 da)'s.

6.2. on your rcsignation, thc ronrPaoy at its solc discrclion will havc an option to ask you lo serve the
enrirc notice period. or accept your re signarion rnd rclicvc yo, prior to completr.on 

"i iil;;;il;noticc pcriod rvithou( rny pay in licu ofthc rcrrrainirrg pcriorl oi rrrrticc.

63' Yorr crnploymcnt can bc tenninalcd-by thc Compnny !vilhout writcn or vcrbal noticc or salary jn lieu
thercof, in case of thc l,clorv tlcscribcd, circu,s(0nccs: Non " compliancc of rcl+rlatory ,"qrii",n"liii
disltonesty, disobecliencc, tiisorrlerly behivio-r, ncgligcncc, indiscipline, nisconJucr, riara,'un.lre oi
unaulhorizcd abscncc, crmtic nttcndancc, nrcrlicllly. unfit, guilty of any olhcr conrlucl 

"nnrij"r",rty u,
detrimental to lhc intcrest of thc Company, or ofviolatiou ofonc or morc tcnns in this lctrcr, inc.ireci
inform.ltion funrishcd by yoll o[ orr supp.cssion of a]ly rnutcri.l informarion, you bcing adjuagcd ai
insolvcnt or applying to bc adjudgcd an insolvcrt or rnaking a composition u agrccm*cnt,'iri yrr.
creditors or bcius hcld guilty lry cornpctcnl court ofany ofliincc involving rnoral turpirirlc.

I,, either sihiation, you rvould bc relievctl subjcct to propcr hantrovcr as dircctcd by your immediate
superior and subject to the follotving bei[g provid€d to HR department:

3) Date ofrcsignatiotl
b) Last \orking date
c) Clearance certihcate

7.3. You sha

developed b
shall not be
and for the p

6.4. It $auld 5c deemed that you have forfeited you.r services iu case of 7 or more conrinuous workiflg
days of leave/ absence from service that has not been discussed / apfroved in writing by your immediatl
superior or in case of lailure to resume yoru duties within 7 days r.i. ri," .rpiry or the iury authorized
leave Accordingly, your seruices stand terminated without noti.J o,.ulu,v;n rieu thereof.

6.5. In case of oou achievemeat of minimum expecred KRA/performance targets your employmert can be
ended or terminated by issuing a letter as p". tt 

" 
pro"eaore of'Ore 

"o.pa-ny.
6'6' The cornpany io alr circumstances, reserves the right ra ask yoa to serve the notice period as stated
above to ensure smooth transition ofyour responsibilitiei in the int;rest ofthe Company,s business.

l.]:ll_ll" ."1: 
,: of your resignarion or the Company terminating your sewices, lbr any reaso:r, theLompany, at rts optron' may ask you to be on.gardening leave fcrr a specified periorl upto a maximum ofimorths during which period you car'ot taki up or-engage yourietr in any professional 

""ti;it fb.commercial bcnefit or otherwise for you to tre ionsid"rea-"t-rgir:ie for paymeni oi sara.y r., u"irg ;'r, ih;
-c^"1*l':q 

1.."* You will forfeit vour righr ro receive anv pavm.ni it vo, a" not i",npiy' ,iiu-,'tiii
tequtremcnt.

7. Post Scvcrance Obligations:

7'1' You agree that throughout the term of your sen'ice rvirh the company and for a period of Six Monthstbereaftet you srrarl not, eorice, or inouce any pclson who ls ar any time during vo," ,a*i"" ,uiirl'iir"company, an.employee ol the company, to become emproycd by any oth". paaro,.,, lirm, corporation, orother association, and you shall not approach any employee io. ru.h purpor".

7 '2' You agree rhat throughout the term of your service wirii th!" company and ror a period of six N{onths
thereafter, you shall not, Solicit, entice, or induce any person, firm, or corporation, rvho or rvhich at anv
time during your service with th€ Company was a clieot;i the Con,puny, to i""onr"; 

"it;";;;;;;;;;;;iany olher person, firot, or corporation, or other association.

ll have
yyoui
enlitled

no right, title or interest whatsoever over thc lntellectual propedy rights creoted or
n the cours€ of your Employment witir thc Company or any lievJopments ard
to-use or exploit the same ir any manner \vhatsoever other ihan in the course of
ofyour Employment with lhe Company.

Offica llo.8,Srd Floor, Rachana Trede Estate, CTS No.105, LawCallege Road, CanalRoad Signal.
Pune.,(,|0 0(N. lndia . Tel. : - 020 6644 5200 (ReglooalOmcc)

Express Zono, A\ [og, 10h Floor, \lkstem Erpres6 Highwal Goregaon (East) Mumbai400 063, Maharashlr-a
Tel.: 9't 22 8281 7000 (Registered Ollic€)

Anand Rathi Share and Stock Brokers Limited
CIN No-: U67 t 20MH r 99l PLCoo4106



A

a-1. your perrormancc and progress ."ir bc asscsscd cn<r appraiscd zis per rhe prcscribcd schctncs orrheperformance appraiscl / ewiluation aoy ortrcr approprralc nk,ct,xnisrr, imptemcnred b\, ;;;Company from rimc ro rimc. Plcasc notc tl,rr iny pnymcnt r,i irrc cornpnnv t" ii; i";;.;;;;;:,,:i,,;::iocenrivcorrn)o:1,e,pavtncnrwouldbcco,r)cprvibrcp,oridc,r1"".."'.,,ir,.,"ir""i ir'," c;,;;;';; ;;:rimc of disbursil of such amouts.

a. Perform.ncc APPrtisal

a3. Your perfomratrce is expected to meet thc t(RAs an{t thc busincss rargcts as cxptaincd to you betorc
hand by your supcrvisor and as advised from tibre to time.

9. Compan) Policles, Rules.rncl Procedur.cs:

9-r' You shalt be aowerned bv all prevaili'g rutes, potices and p.ocesses as imptenrenred by the co,rpa'y
fronr timc to tirrre and as awailable on IntE-Rarhi. The company reserves tlre riBht to r;visc rhe s;la;
break-uP and modify the tcrms and conditions ofesploymeot as per tusrncss requiemeits 

""d .t...c.; i;taxation and olhc. laws.

9.2. In matter or conduct and discipline you shall bc gov..rlcd by rtre Model StandinA Order asprescribed ror your catesory as per the Industriar Stan.iang Orders l.ct- r947.

f'!'v"" *itt ab'Je bv the rulcs' regulalions iud poticics applicabtc ro you, which are in forcc for rbc rrmebern8. or mcy be framed from rimc ro titue

9.4. The appoiotrnent and its continuance are subject to yout being medica y fir.
9,5-_.In the course or'your crn[,loy-rnent you rnay bc required to enter into .greemcnts, {cquirecertitic.rion oruccrlditations ahd ticenses to be ;ble t" f..i".- y.. dutics an; obtisaai"'"" ;,i oi.oversU intcrest sf thc organizarion.

tO. Conlidenti.lity:

lo'l' You sharl not, eirher during o! a{ter vour emproyrenr wirh us, takeaway, remowe, .leretc, di\arree orutilize any inro.,rarion otrrer than thar whiah is in t;e ;ublic d"-.i. p"..i"r.i i. ,t,. c;,.p""y'""J ."i"tJto irs business. crsromcrs. erhrovees producls. pricing. p"r,Ji"". pro""ste". s,irist;cs, srraregics,emplovmcnr rcrms or anv other inierrectu,,r i'"p..ry. *'t i"t-,i;y';";;;-" ," yorlr knowre.rp. in.n. r.,"-(verbar,. print, cieclronic or any o(her -eans ana source). Tlis 
"ori!.,ii"" ;i;;;; 

":;#"-lJ ":,1;uDdcrtakins nll reasonabre p(ecautiors/ actions rbr sarie c.siody and ..ino"",i"li.v .i"ir ;;'l;.;;:#)informatiorl. anJ .errain from making use, of the sam6 lrrr nlat u" aetri,,".,rir ," ,r.. i,Lr"", 
"i: ti*co-panv ai an., poin! or !ime. rt is expre,ssrv uDde.stooa ""a "g.cia ihat this is an esscnce oi;;i";;,,;iarangeBent an.l is cntbrceabre ;n case ofnon compliance reading to legar acrion in addirion to;:;;.;;;'such amount as the Company considers ir appropriale ftom you. ri,rr."a-r""r 

""iir";";' 
-' * '--""'"""

ro.2- You u'irr not enrer ;nto any commitments or dear;ngs on behalfof rhe company 1-or which wou l,avr:no express aurhorilv or alter or be a partv of.nv atrcration of any princ;pt. o. poti"y .e,n. c",i r",," ".exceed tlre aurhorirv or disc'etion weste.r in you without the prior a;d wrirten ..i.oi"-" 
"rir,. a;;;;;'y;;those in arthor;ty ovcr you.

ll. Otbc. Engngemcnt:

11.1. You lvill 00r during your employment with us c:rrry on dny business of enre. for rry pa.t of yor*time, in anv capacirv rhe serv;ces orr or bc emplovcd t v, anv orhcr fi6, company ". p"i..i". v".-*rrrdewote vour whole time and aecnt;on to vour dutics ro prohotc rhe inreresrs ofoui 
".g""r.'oti""_

l"
oft@ No. €,3rd Floor. Bach.ha Traclo Estate, cTs No.l05, Law colege flo3d, canat Road slgnar.
Pune -41o oo.{. tndia. Tel- : - o2o 6644 52oo (Reltonat Otti€)
E prEs Zme. A Wtng. r oth Fr@r, v\rtsBlern Erpres HIgrBay. Goreg5on (EasO, Mumb6t 4OO 063. Maharasht a.Tel.:91 22 62At TOoo (Res'3lere.l Olfie)

Anand Rathi Share and Stock Brokers Limitedctr No : u67t?otrH16lFLC(Br06

NAN I) RILTb.IT
I

a.2. A,,v id*ement. pcrfo.rance 
ii::li*" *'y"'9, noh-sr.rl'torr bonus or nnv orhe. disc,ctionary

payment wor'ild bccomc payabtc providcd yorr are iI the servicc of lhc Compony at rhc rimc ofdisbursa] of



12. SEBI Code of Conduct

t2.1. you rviil be required to sign the Code of Conduct as prescribed by SEBI ((prohibition of iosider

trarJing) Reguiarions I 992'

13. Jurisdictior:

l3.l.Anydisputebenveenyouandth€Companyofwhatsoevelnaturewillbesubjecttotheappropriate
Corut in Mumboi Jrvisdiction Only'

14. General:

14.1. This letter constitutes the entire rmderstanding betwecn you and the Company at the time of issuance

ofthis letter'

14.2. This appointment letter is subject to otller rules, processes and policies of the Company as is

cunentty in piactice or as may be prevalent from lilne to time'

l4.3.Youarereqrtestedtosignthislettelinacceptanceofthctermsandconditionscontainedthereinand
retum the same before expiry ofthe validity period'

WelcometoAnaodRathiGroupFarnily!!!Welookforwardtoamufuallybeneficialassociation
and rvish you the very best in yoru career with us,

For Anand Rathi Share and Stock Brokcrs Limited

Authorized Signatory

I agree to accept employmetrt otr the terms meotioned above and hereby sigoify my accePtaBce

for the same. I wouldjoin service on or before September 01, 2022.

SIGNATURX 1VITH DATE;

oftce No. 6. 3d Floor. Raciana Trade Eltratq CTS No-105, Law College Road' Cana! Road Sigoal'

Pune.410 OO4. lndia . Tel. : - 020 6 4 5200 (Regional Otrce)
Anand Rathi Share and Stock Brokers Limited

CIN Nc.: t,57120UH1991P1C06410G Exp.as3 Zo.rs. A \ itng. lorh Floor, u#stem Erpcng Highway. Goregaoa (East)' Mulrbai 'l0o 003 Maha6shba'

Tel.:91 ?28281 70c,0 (RegrsEred Olfc.) 
nwwlafilcom



flESrrEl
Confidential 'Annexufet

Anand Rathi Group

* Special allorvance includes flexible componetrts to be oPted by ths emPloyee for tax benelits.
** Group Mediclaim Insurance will be payable as pcr Company policy (for details check Intra portal). Glorrp

Mediclaim premium has been showo as annual conlpoflent in the stnLcture.

Other Benefits:
Gra$ity will be payable as per the Payment of Gratuity Act, 1972

Signature & Datr;

Name

Omce No.6.3d Floor. Rachana Ttade Estate, CTS No 1O5, Lavr Co,lege Road CanalRoad S€nal'

Pune - {tO 0O4.lMia'Tel - 0?0 66a4 5200 (RegionalOffice)

Exp.ess Z@e. A s'4rE, l otr Floor, U,€stem Elgress Higtlday. Goregaon (East), Murn'6i40o 063 Maharashlra'

Tet: 91 22 628 t 7000 (Reo,stered Office)
' wwY,.GftLcom

Name : Mr. Uddesh Dha

Anand Rathi Sh|rc and Stock Brokcrs Limitcd

Dealer

Privile
D nation:
D rtment:
Com a Name :

Crade :

YearlParticulars

E3

COMPENSATION STRUCTURE
Month

r5180012650
Basic

1725House Rent Allowance
0rt AllowanceTra

168001400BonusStatuto
00

S ecial Allowance*
00Meal Card Cou on
00r's Contribution to PFEm

6789566r's Contribulion to ESICEnr I
2 t568817971

6ro Mediclaim lnsurance

sub Total (ii)
220000Grand Total

Nagpur
Location :

20'104

0

sub Total {i}
43t2
4312

17971

Ng&,
To the extert applicablc, there rvould be deductions {br lncome Tax, Profession Tax, PF, ESIC, Labour
Welfare Fund Tax, etc.
The distrib ion ofthe overall Fixed Compensation amount into different components will be governed

by the compensation structue in force from time to time.
The ernployee is responsible fo. statutory paymenls (including shortfall thereol ifany). thc conrpany

will not be liable for such payments, the same would be adjusted from your Fixed Compensation.

Anand Rathi Share and Stock Brokers Limited
CIN No.: Lr57l20M8199l PLC05.{106



KRA

Rfltittg & Paramctcr Valuc Range

5432

MaxMinMaxMinMaxMin

Sr.
No

Parameters
Weigh
trgc

Mitt

o/9I664RSR 2 450n/"

50%
50%50%3A%30%20%20%0% 70%2 Client Activation

L.5<l.)1.51.25L10.5 0,st5% 03

Non Broking

Revenue {NB
RsR)

1.5<L.5L.25110.5754/04

New Broking
Revenue RSR

(Seif acquired
client)

*Ratiog mrlge starts at min value and ends below max value.
*The aLove-KRA and role is subject to change as per company from time to time'

I agree to accept lhe l(RA

office No. 6. 3rd Floor, Rachana Trade Estate, cTS No.105, Law College Road, canal Road sonal'

Pune.4lO OO4.lndia. Tel.: - 020 6 4 5200 (Regional Otrce)

F:j$ress Zoie, A Wng, loth fbor. la,bslem E press Hhl|wat Goregaon (East). Mud$ai400 0€3' Maharasht"a

Iel.:91 22 62&, 7000 (Registe.ed Omce)
' wwlY,ra&l.com

A*rnd Rathi Share and Stock Brokers Limited
CIN Nr.: t 3? 1?JUHI 991 PLC06a 106

Max

1

20%

1-.25

1.>

F;
L_l

1,.*

["

1n,,,

E

r
0

SIGNATURE WTIH DATE: 

-
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Du(c: 17 Sep 2022

I(ct lii Ilokde

Nagpur

This is Lo cer.tif] that N4s. l(etl<i Rokcle has suc
rirled,srud olE 'I)criva(ives f)cal in

cesslully con,pleted lrer lntemship in the projecL
'with r\nancl Rathi Clortp lor the period darecl

27 .lr,rne 2022 to 28 Ang 2OZ2

We u,ish her all the best in her future endeavors.
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August 26, 2022

0ffrr ctlm Appolntnlcnl Lcttcr

Dcar Ms. Rokade

with'efereuce to yoru application and tlre subsequent interview you had with us, we are pleased to appoint
you as Dcllcr in our organization in Crade E3.

The tenns and couditious ofthis appointmeDt are as undcr:-

l Date ofJoining:

l. L,Your date ofjoining will be on or beforc September 01, 2022 and this offer expires on September 01,
2022 unless specifically agreed in writing otlrerwise.

2, Place ofPosting:

2.1. You will initially be posted at our office at Nagpur; however, you are liable to be transferred to any
department or office forming part of our organization or to any ofour associate / subsidiary Companies in
lndia or overseas, depending upon the requirements ofbusiness.

3. Annual Compensation:

3.1- Your fixed compensation will be Rs. 220,0001 (Rupees Tlyo Lakhs Trventy Thousand) per annum.
The fixed compensation will include all statutory contributions (like PF, ESIC etc made by the company on
your behalf) ifcurrently applicable to you or as and when it becomes applicable in future.

3.2. All payments will be as per Cornpany's policies and procedures, which are in iorce ftom time to time
and will be subject to deduction ofappropriate taxes at source.

3.3. ln additiou to the fixed compeusation, you will also be eligible for performance li.nked incentive I
bonus /subject to satisfactory performance, as per the cotnpany's policy applicable to your category.

3.4. Details of the compensation package are strictiy confidential and the same should not be disclosed to
any third party.

4. Employee Code:
I4t '2q4.I. Your Employee Code will be44t54ffIhis should be tsed for all intemal communicatior, systems of

logging ofsales / any business done by you etc.

5. Probation:

5.1. Conhrmation of your services is subject to satisfactory performance during a probation period of 6
months, Your services would deem to be confirmed and continued unless formally and specifically
exlended upon asscssment by your immediato reporling authority. The company reserves the right to
teminate your services during the probation period without aDy notica or salary in liet thereolor without

assigning anY reason.

Ms. Ketoki Rokarlc
D/o Bhojrnj Rokadc. I{ousc No. 153.
I.U.D.P. Knrol
Nagpur Maharashtm -441302
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8. Performatrcc Appraisal:

l:l^l:Y-!.n"*r.rce and progress rvill be assesscd anrl appraised as pcr (hc prcscribcd schcmes of the
PenoflDance appraisal / evaluatiou process or any other appropriate mcchanism impremcnted by the
company from time to time. prcase note that any piyr.rr by ih"'company in thc ro., oi.orp"riition,
jyclnlivg.or anv.o1L.r p_aymenr rvourd becomc piyabie prouid-ed you are'on ihe ro . or u,," corfi,ny ot it c
tlme ol dtsbuEal ofsuch amounts.

8.2. Aly increment, performaoce inceotive, rervard, lotr-statutory bonus or any other discrelionary
payment uiould become payable provided you are in the service ofthc Company at the time ofrlisbursal of
such amounts

8.3..Your performance is expecred to mcct thc KRAs and the business taigets as explaincd to you before
hand by your supervisor and as advised front rimc to time.

9. Company Policies, Rules and procedurcs;

9.1. You shall be govemed by all prevailing rules, polices and processes as implemented by the Company
from time to time and as available on Intra-Rathi. The Company reserves the right.to rcvise the saiary
break-up and modify the terms and conditioas ofemployment as per business requirements and changcs in
laxation and other laws.

9'2' In matter of conduct and discipline you shall bc goycrned by tbc Modcl Stonding Order as
prcscribed for your category as per the Industrial Strnding Orders Act. 1947.

9.3. You will abide by the rulcs, rcgulations aud policies rpplicable to you, rvhich are in force for the time
bcing, or may be framed from timc to timc.

9,4. The appointment and its continuance arc sullject to your being medically fit-

9,5. In tlte coursc of your cmploymcnt you moy bc rcquired to cfltcr into agrccme[ts, ncquirc
certificltion or accrcditations and Iiccnscs lo be rble to pcrfonll you duties flnd obligations iIl the
o!crnll intcrcst of tlto orgarlization.

10. Confidcnfiality:

10,1. You shall not, cithcr during or after youa empioyment \yith us, lakeaway, remove, delete, dilruJge or
utilize any inlortnntion othcr than Lhat \vhich is in the public domain pertaini[g to the Company and related
to ils business, customers, employees, products, priciog, policies, processes, statistics, stmtegies,
cnlploymcnt terms or tny other intcllectual properg, rvhich may have come to your knowledge in any form
(vcrbnl, print, clcclrolric or any othe. means and source). This obligation of secrecy extends to your
undcrtnking all rcasonablc prccrutions/ actions for safe custody and corlfidentiality of all such documents/
inlbrrnation, and rcfrain lrom making use of the same thot may be detrimenrai to the interest of the
company rt any point of time. It is expressly understood ard agreed that this is a! essence ofemployment
anangcment and is cnforceablc in casc ofnon-compliance leading to lsgal action in addition to recovering,
such amount as thc Company considers it appropdate fiom youl fitll and final settlement.

10.2. You rvill nor cnter into ony commitment$ or dealings on behalfolthe company for rvhich you have
oo cxprcss aulhority or alter or be a party of any alteration of any prinoiple or policy of the company or
exceed the authority or discretion vested in you without the prior and lvritten sanction of the comiany or
thosc in aulhority over you.

11. Othcr Bngagcmcnt:

.11.1. You will not during your employm€nt with us carry oa any business or eater for hny part of your
time, in any capacity thc seryices of, or be employed by, any othcr firm, Company or peison. you'will
devole your whole lime and atlcntion to your duiies to promote lhe interesls ofoui oryanizition.

Ofli.o No. B, 3d Floor, Raciana Trado E!late,.CTS No.l05, Law College Road, canslRoad Slgnal,
P'roa.410 60{,lndla.Tel. :- 020 6644 5200 (ReglonalOflic8)

Expree! Zono. A t^rn0, 10h Flcor, l Jestem ExFose Hl8hnay, Goregaon (East), Mumbal40O 063, Maharashtra
Tsl: 91 22 628t 7000 (Rcllstorcd om.E)

www.rahl.com
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12. SEBI Codc of Co duct

l2'l' \'ou will be requircd ro sign rhc code of conrrucl rs prcscribcd by sEllr ((prohibition of insider
trading) RcR[lcrions t9q,

13. Jurisdictior:

13.1. Anydispute behveer you and lhe Cornpany of\yhfltsoever nnture will be subject to the appropriate
Court in Mumbai Jurisdiction Only.

14. Gcncrnl:

14.1. This lettcr constitutcs the cntirc undcrslanding bctwccn you anrl thc Company at the time of issuance
ofthis lettcr.

14.2. This appoirltnent letter is subjcc( to other nllss, processes and policies of the Company as is
cunently in prxctica or as may be prevalent ftoln time to time.

14.3. You are requested to sign this letter in acceptallce of the terms and conditions contained Iherein and
retum the same b€fore expiry ofthe validity period.

Welcofle to Anand Rathi Group Familyll! We look fonvad to a muhlally beneficial association
and wish you the very best in yoru career with us.

fv

For Anand Rathi Sharc and Stock Brokcrs Limitcd

Authorizcd Signatory

Otiice No.6,3rd Flooc Rachaoa Trado Estale,_CTS No'!,05, Law College Road, CanalRoad Sigoal,
Pun€ - 410 ocg. Indra ' Tel. : - 020 6614 5200 (ReglonalOflic€)

Apr€ss Zoao. AWng, 1oh Floor, \ ,bstern Express Hlghway, coregaon (Easi), Mumbal4O0 063. MaharaghL.a.
Tet.: 01 22 82E1 7000 (Re0lslered Omce)

www,ralil.com

I agree to accept e8ploymeqt oo the tcrms mettiofled above aod hereby signiry my acceptance
for the same. I wouldjoin service on or before September 01,2022.

SIGNATURE WITII DATE:

Anand Rathishare and Stock Blokers Limited
clN No.: U571201'!H 1991P1C064106
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COM EP SAN oTI N S IiT UCT EURParticulars

Monthl YearlBasic
126s0 t51800House Rent Allowance
1725 20704Tran ort Allowance

Statuto Bonus
1400

S cial Allowance
0

Meal Card Cou on 0
er's Contribution to pFEm I 0 0

s Contribution to ESICEm 1 566 6',189

2t56AASub Total I 17974
43t2Grou Mediclaim lnsurance
4312Sub Total II

Grand Total 17914

Confidential

'Anncxure'

=

To the extent applicable, there would be dcductions for Income Tax, Profession Tax, PF, ESIC, Labour
Welfire Fund 1'ax, etc.
The distribution of the overall Fixed Compensation amount into different components will be govemed
by lhe compeEsation strucnrre in force from time to time.
The employee is responsible l'or statutory paynrellts (inchlding shortfall th€reol if any), the company

will not be Iiable fo. such payments, the same would bc adjusted from your Fixed Compensation.

Note

Signrturc & Date:

Namc

3l,l?-i1.%3f ,l5S':i:fi:1,1It1't?h'3i3$#3i'3ffi "o""nu 
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ExDress zOOa, AWng, lOth Floar, l^lbstem Expr€ss Hlghway, Gorcgaon (East), Mumbal400 063, Maharashtr

iui: st Zz ozOt zooo laeglslsled Omce) 
www,rathl.com

Anand Rathi Stalg;ndHstock Brokers Limited

Anand Rathi

0 0

r 6800

0

0

220000

Annnrl Rnlhi Group

* Special allowance iacludes flexible components to be opted by thc employee for tax benefits-
** Group Mediclaim lnsurarlce will be payable as per Company policy (for details check Intra portal)' Group
Mediclaim premium has been shown as anrlual compoflent in the structure.

Other Benefits:
. Gratuity will be payable as per the Payment of Grutuity Act, 1972
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I agr€e to accept the KRA

*Rating range starts at min value and e[ds belolv max value.
*Tbe aLove-KRA aud role is subject to change as per coarpaoy from time to time
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Brokeors Limited
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SIGNATURE WITH DATE:
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homeiirs,
Date: September 26, 2022

Dear Harshal Vilasrao Chutke,

We are pleased to offer you a position olRelationship Manager, at Ll Level as per the following terms and
conditions.

l. Place of Posting: Nagpur North, YoLrr final location u'ould be colfirmed at the time ofjoining. The Company has pan
lndia operations and hence your posting is transf-elable. Your scope of work will include but not Iimited to all the t'rLnctions
related to Sales, Business Development, Credit and Collections lbr the cofirpafly.

2. Working hours: Worhing hours are from 09:30 AM to 06:00 PM, 6 days per week. However, if the exigency of wort
deurands. you should be prepared 1br Ionger work hours to ensffe timely completion of assigned tasks.

3. Probation: You will be on probation for a period ofsix months from the date ofjoining. Upon successfr.rl completion of
probation your appointment will be confirmed. Your probation may be extended depending on your performance.

4, Compensation Package:

4.1. Salary: As per the structure mentioncd below

Particulars (p.a.) Amt(Rs.)

Basic Salarv

House Rent Allowance

Leave & Tlavel Allowance

Flexible Allowancr"'

Other Allowances

Provident Fund

Gross Salarv

lncentives

*Insurance is a company paid benefit which is over and above your CTC

4,2. Allowances:

4.2.1, The Flexible Allowance can be availed either througlr sa)ary or in the fbrm oI reinrbursemcnt of lbod, fuel ,
conmunicatior through Sodexo multi benetit oard (At present this is Rs.67.200 p.a.)

4.2.2. Official travel will be reimbursed subject to the policies ol the company goveruing the same.

4.3. Other Benefits:

4.3.1, You will be entitled to Privilege Leave (PL) of21 Days per annum, however no such leave is allowed within
the first 6 months ofjoir.ring

Rs. 180,000

Rs. 90,000

Rs. 20,000

Rs. 67,200

Rs.71,200

Rs. 21,600

Rs. 100,000

CTC *

4.3.2. You will be entitled to an Incentive which will depend on your perfbrmance against targets planned for specilic
periods and other rules governing the same. (At present performance based incentivcs tbr Relationship Manager are
pegged at Rs. 100.000 /- p.a)

Rs. 450,000

Rs. 550,000



,1.3.3. You will be covered under the group medical and accidert insuLance policies ofthe compaly

5. Gencral:

5.1 You are expected to devote your whole timc, attcrtion and ability to the interest of the company and show total
comrnitnrent to its goals.

5.2 You will have to maintain absolute secrecy and confidentiality in regard to all the documents and intblnation
pertaining to the company and its customers, which you come across in course o1 your duty.

5,3 You will not engage yourself, in any business of your own or any other blsiness/en.rployrnent.

5.4 You are expected to treat these terms of employment confidential.

5.5 Breach ofany ofthe above conditions rvill rendeI you lii]ble tbr termination ot your emptoyment without notice.

5.6 Any dispute between you and the company conceming or relating to or arising out of this offer sirall bc subject to the
jurisdiction of and be determined by the court ofthe competent jurisdiction in Mumbai only.

6. Notic€ Period: Either party shall be entitled to ter-minate the said employment by giving 2 Months notice or in-lieu of
such notice, a sum equal to the gross salary (excluding Employer's Provident Fund) 1'or the notice period.

7. Your Date ofJoining shall be January 2.2023.

8. Acceptance: Kindly sign the duplicate copy ofthis letter or scnd us an email to confirm your acceptance.

For Home First Finance Company India Ltd,

(Authorised Signatory)
I have read the contents of the above offer and acoept the same. I will join on

Date (Signature):
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July 31st,2021

Name : PRIYAM SURENDRA KHANDELWAL

Employee Code : 127759

Location : KATOL

Sub : Appoinlloen!1elleI

DeaT PRIYAM SURENDRA KHANDELWAL.

We are pleased to confirm your appointment with Fincare Small Finance Bank on the following terms and conditions:

1. Effective Date: This appointment is effective July 31st, 2021

2. Designation, Band-Grade and Reporting: You will be designated as OFFICER - RURAL BRANCH

OPERATIONS in & OFF2 grade and reporting to DEPUTY MANAGER - RURAL BRANCH OPERATIONS

3. Place of work: You will initially be deputed to KATOL Office. You are liable to be transferred in such capacity

as the Bank may from time to time determine, to any other location, department, establishment, or group

companies of lhe Bank or its affiliate, associate, group or subsidiary companies subject to the provision that

your remuneration will not be adversely afFected. ln such case, you will be governed by the terms and

conditions of service applicable to the new entity.

4. Compensation: Please refer Annexure- A for details of your compensation and benefits.

5. lncrement: Your increment and future prospects with the Bank depend upon you meeting your individual

goals as well as the Bank meeting its performance goals. lncrement in no case will be a matter of right.

6. Restructuring: Your salary components may be revised as per compensation guidelines decided by the

management from time to time. Any change in your status or compensation will be communicated to you by

the Bank through your Supervisor/HR team.

7. Job Responsibilities: A detailed job description with speciflc responsibilities and goals is available for your

posiUon and you are required to discuss the same with your supervisor.

8. Assignment: Though you have been engaged for a specific position, the Bank reserves the right to

determine the type and range of work you may be subsequently called upon to perfo.m. The Bank may

modify or reassign your responsibilities, reporting arrangements, location and designalion at its discretion and

as required to meet the business requirements.

9. Working Hours, Holidays and Leave: You will observe the working hours holidays and leave rules as per

the policy applicable to your category of employees laid down by the management from time to time.



# fincare

b. Termination:

Termination of Services by the management with or without notice would arise in the event of:

1. lnability to discharge duties satisfactorily

2. Being found medically unfit due to illness that may constitute health hazard to other employees

3. Any contravention of the rules or code of conduct of the Bank

4. Any other misconduct or any act of commission or omission that may affect adversely the interest or

reputation of the organization

12. Other Work: Your posltion is a whole-time employment with the Bank and you shall devote yourself

exclusively to the business of the Bank. You will not take up any other work lor remuneration (pad-time or

otherwise) or work in advisory capacity or be interested directly or lndirectly (except as shareholder or

debenture holder) in any other trade or bus ness during the employment with the Bank.

13. Retirement: You will automatically retire on attaining the age of 60 years. The retirement age can be

extended by exception only. Such exceptibn shall be considered on case to case basis with recommendation

of HR and prior approval of l\4anaging Director.

14. Medical Fitness: You declare that you are medically (mentally and physically) fit to carry out this job.

15. Documentation & Reference:

a. Your employment is subject to satisfactory verification of your credentials and references.
b. lf, at any time during your employment with the Bank, you are found to have provided any false

references/credentials or suppressed any material information, your services with the Bank can be
terminated.

'10. Confidentiality: You shall maintain confidentlality of all data, technical information, documents with respect

to the business of the Bank. You are required to strictly adhere to the Code of Conduct as acknowledged by

you at the time of joining.

11. Separation and Termination:

a. Separation:

1. This employment is terminable from either side by giving 60 days of notice in writing/email/HR Tool.

2. ln case you fail to give notice. the Bank has the right to withhold salary, allowances and reimbursements

upto an amount equal to the ordinary rate of pay for the period of notice.

3. The management reserves the right to waive the notice period in case of resignation, depending on the

merit of the case or may insist on the notice period in lieu of salary, as the case may be.

4. ln case of unsatlsfactory work or conduct, your services are liable to be terminated any time without notice

or without assigning any reasons thereto and no compensation is payable to you.
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16. Code of Conduct: You are covered by the Code of Conduct applicable to all employees of the Bank. Any

breach of the Code of Conduct or terms and conditions of this letter is sufficient ground for necessary

disciplinary/legal/any other appropriate action against you.

17. Jurisdiction: This appointment shall be ln all respects subject to lndian law only. The court situated in

Bangalore shall have jurisdiction in case of any dispute arising between the parties.

Your appointment is governed by the Bank's policies as applicable from time to time. Please confirm that the above

terms and conditions of this employment agreement are acceptable to you and that you accept the same by

acknowledging this letter as a token of your acceptance.

Yours sincerely,

For Fincare Small Finance Bank Limited

l\r,t t, \ , :11, !\::!r
M SAI SURYANARAYANA

CHIEF PEOPLE OFFICER

ACKNOWLEDGEMENT

I have read and understood the terms and conditions contained in the appointment letter & all Annexures and hereby

voluntarily signify my acceptance of the same and agree to abide by the sarne. I also confirm that I have received the

appointment letter in dlgital form and the acceptance for the same, given by me digitally, shall hold good and binding on

me.

Name(E-Code)
Date : .........,....

Signature
Place:...

Annexure A

DETAILS OF COMPENSATION AND BENEFITS

Name PRIYAM SURENDRA KHANDELWAL
Designation OFFICER . RURAL BRANCH OPERATIONS
Gross CTC (p.a.) 116715 t-
Performance Pay (p.a.) (paid as per Company policy) 0t-
Fixed CTC (p.a.) 132980 /.

Salary Components Amount per month(RS) Amount per annum(RS)

We look forward to working together to build a successful business.
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Notes:
1. Employee Contribution is deduction from payroll.
2. Any Change in statutory contribut on by the employer (PF, ESI etc) shall be adjusted from total employee cost

(TEC) Component.
3. Group lnsurance will be applicable as per the company policy.

Basic 8700 104400

House Rent Allowance 5260

Statutory Bonus 7000

Special Allowance 5

Gross Earning 9726 116715

ESI Employee Contribution 72 862

PF Employee Conkibution 1044 12528

Total Deduction '1116 13390

8610 103325

Gross CTc 14842

ESI Employer Contribution 3737

12528

Total CTC 132980

438

583

Net Take Home

130105

PF Employer Contribution
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Stadium,Dhantoli,























HDB Financial Services Limited
2nd Floor, Wilson House,
Old Nagardas Road,
Near Amboli Subway,
Andheri East, Mumbai - 400069
fel. : 022 - 7945 5000
Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com
crN - u65993GJ2007P1C051 028

J:.ly 25,2022
Re f :}IDBF S /22-23/tIRIC348978/Appt/N23583

Mr,Nawai Ayyub Shaha,

S/O Ayyub Shaha,

Hattikhana,
Katol,
Near Shaher Masjid Katol,
Nagpw441302

Dear Mr.Nawaj Ayyub Shaha,

LETTER OF APPOINTMENT

Further to your application and subsequent discussions fol employment, HDB Financial Services Limited ("Company")

is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. A1l remuneration, benefits and perquisites will be

taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time,

Terms and Conditions:

b) Your initial place of posting will be at NAGPUR. The Company reserves the right to change the duties assigned to

you, transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company

or to any other place of business of the Cornpany that is in existence or may come into existence at a future date. The

Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

c) You shall devote your whole time and attention to your duties with the Company and will not directly or inllirectly,

for any part of your time carry on any business or occupation or enter in any capacity, the employrncnt of or

association in business for profit or othervvise, with any firm, company or person without the prior u,ritten consent of

the Company.

ct) You shall abide by all the applicable policies, rules, regulations, proceclures and practices of the Company, as may be

amended, from tirne to time and cornply with all applicable Laws. Any violation of or failure to cornply with or abide

by the same shall be deemed to constitute an act of misconduct.

Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009Reoistered Office
eS qned usrnq Aadhaar-
(Leegalily.com - SOsiFNlw)

Dat€:Tle Jul26 14:32:13 IST
2Q22
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a) Your duties and responsibilities will be explained to you on your ioining the Company.



e) You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets

which may be entrusted to you by the Company. The Company shall have the right lo deduct fhe money value oI all

such properties and / or other assets from your dues and take such other action as it rnay deem ProPer in the event of

your failure to account for such prroperties to the Compary's satisiaction.

iJ You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make

public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any informatior-r,

processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,

transactions, or generally in relation to the business and af{airs of the Company (including its subsidiaries and

associate companies) or its clients, customers, employees, management, or business associates, which you may

acquire during the course of, or which may otherwise come to yoru knowledge or possession during the course of

your employment with the Company.

g) This letter of appointment can be terminated by either party by giving One rnonth's notice in \^,riting. It is clarified

- that, in the event of a termination of this Agreernent by you, the decision whether or not to accept salary in lieu of the

J notice period will rest solely with the Company and you may be required to serve the applicable notice Period
ir-rstead o{ paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole

discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of

appointment, you will be required to comply with the Company's exit formalities.

h) If at any time, you are found to be overstaying your sanctioned leave or are absent fuom work without permission for

a period exceeding 5 (five) consecutive days or are four-Ld to be habitually absent or are otherwise found guilty of

dishonesty, disobedience, fraud, insubordination, riotous ar.rd disorderly behaviour, negligence, indiscipline or any

other act of misconduct (as cletermined by the Company in its sole discretion), then the Corlpany will be entitled to

terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

i) Nothing contained herein constitlrtes a guarantee of el.rployment. Your performance shall continuously be evaluated

by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productlvity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on

grounds of performance not being up to expected standards. The final decision of the management in this regard

shall be final.

i) Notwithstanding anything contained in the above paragraphs, your services may be terminatcd by the organization

if you are found to be indulging in acts of comn-dssion / omission which may be prejudicial to the interest of the

organization, or any act of dishonesty, disobedience, ir.rsubordination or any other misconduct or neglect of duty or

incompetence in discharge of duty on your part.

k) In the event oI any allegation of misconduct against you, the Conpany will initiate disciplinary proceedings against

you as per its rules in this regard.

l) You will keep the Company inJormed of any change in your residential address or in any of the other information

pertaining to you as provided to the Con-Lpany. AII communication sent by the Company on the address registered in

our records, will be construed as communication served on you.

eS gned using l€dhaar
(Leesality.com - SOs FMw)

Dale:Tue Jul26 14:32:13 ST
2422

Ref :HDBFS/22-23lHRIC3a8978/ Appt/ N23583
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m) You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary

for you to produce proper proof of your age within 7 (seven) days on receipt of fhis letter as may be required by the

Cornpany.

n) This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your ernployment in the

organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be

subject to the exclusive iurisdiction of the courts of Mumbai,

o) You shall con-Lply with the data protection policy of the Company when han<1lir-rg personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any o{ its aJfiliates and you shall prornptly report ary breaches or articipated breaches of the same.

p) You consent to the Company, its affiliates processing data relating to you for legal, personr-rel, administrative and

! management purposes and in particular to the processing of any "sensitive personal data or inJormation" (as defined
J in the policies of the Company). The Company may make such information available to any of its affiliates, those

who provide products or services to the Comparly or any of its affiliates (such as advisers and payroll
administrators), regulatory author.ities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other sirnilar
classes of activities prior to, during and alter the termination of your employment with the Company, provided that
such activities are carried out in a lawful mamrer and for legitimate purposes.

q) If at any tirne during your employment you make, tievelop, cliscover or participate in the making or discovery of aly
"lntellectual Property Rights"(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such lntellectual Property Rights shall be the
absolute ProPerty of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.

r) You hereby acknowledge and undeltake that you do not have and shall not have at any point of time, any
ownership, interest, right or titte in the lntel]eciual Property IliBhts nor will you claim any ownership, interest, ght
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.

s) You shall not, at any time during the course of your employment and any time after the termination of your
emPloyment with the ComPany, make any statement, representation, post commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in pubtic or private, in any
manner or through any medium whatsoever including but not limited to rewspaper, social media, e-mail, SMS,

internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,
credibility, Sood name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,

consultants, representatives etc. or create an hostile work environment.

t) Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification
report.

eS gned using Aadhaar
(Leeqality.com - SOs Flvlw)

Date: Tue Ju 26 14 32113 IST
2022

Ref:HDBFS/22-23 / HRICZa997 I / Appt/N23583 Page 3 of 5
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u) Any vadation of the above terms and conditions wiLl not be valid until exPressly made in writing by the CorTrpany'

v) This letter of appointment (togethel with all its annexures) shalt supersede all prior, oral oI written agreernents or

communications, formal or in{ormal, in relation to your emPloyment with the Companv'

As your acceptance to these terms of employment, Please sign the duplicate copy of this letter o{ appointment in the

space provided below and return the same to us.

You are requested to ioin no later than August 9, 2022.

Kindly arrange to bring self-attestecl copies of the following docunents along with their originals for verification on the

date of your joining:

a) Copy of Educational Certificates and Marksheets (Xth, XIIttr, Gracluatiorl Post Craduation)

, b) Proof of date of birth (Copy of driving license, Voter ID, Passport)

t c) Duly signed duplicate coPy of Appointment Letter

cl) Copy of Pan Card and Aadhaar Carcl (Both docurnents are required for salary processing)

you will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the

date of your joining and submit the same to the Hurnan Resources Department for necessary processing of your Salary'

Yours Sincerely,

For HDB Financial Services Ltd

Smily Mehra
HBL Global - a division of HDB Financial Services Limited'

AGREED AND ACCEPTED
es,oned us'no Aadhaar
lLe;oahtv.coii - Sos'FMwr
Nawaj AYYUb shaha

Date: Tue Jul26 14:32:13 IST

Mr.Nawai Ayyub Shaha

Ref :HDBFS/22-23 / HR1C348978 / ApptlN23583

r!-l
Xxl3
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Annexure A

ESIC (Employer's contribution)----(B)

I accept the terms and conditions as mentioned in the Appointment letter

eSiqned usins Aadhaar
(Leeqal y.com - SOsiFMw)

Date: Tue Jul26 14:32113 IST

Com pensation Brea kuP

I\,I R.NAWA] AYYUB SHAHA

Sales ExecutiveRole

G7crade

NagpurLocation

HDBFS Nlonthly
Annual Compensation Break uP

8,31399,756Basic

3,32539,900HRA

Conveyance Allowance

1,197Provident Fund (Employer's contribution)

144971,73,964

3784,539

4004,798(c)Gratuity

15,2751,83,301Total Fixed Compensation (D=A+B+C)

Note:

Thrs offer is subiect Lo oos'rive Contacr Point Verificat.oF, Relere rce cnecls &
cibiUsA's ir,"ci. itui ioisent lor candidatL'e of Lhe companv will be considered as

consent ror accesstng your CIBIL report.

Emp
resp

loy
ect

ee and Employer's contribution towards ESI will be 0.75olo & 3 25%
ively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per "The Payment of Gratuity Act"

You will be covered under Group Personal Accident InsuTance as per pollcy of the
Organization

Ref: H DBFS/22- 23lH RIC34897B/Appt/N 2 3 5 8

ll{fttt c l AL
ERVtStS

Name

14,364

Gross Salary (A)

| ,s*

Mr.Nawai Alyub ShahE-



SPECIMEN

NOMINATION & DECLA.TG-TION FORM
FOR IJNDGMPTED / EXEMPIED ESTABLISHMENIS

Declaration and Nomination Form under the EmPloyees Provident Funds

and EmPIoYees Pension Scheme

(Paragraph 33 & 61 (:L) of the Emptoyees Provident Ftmds Schene, 1952 and

Para 18 ol the Employees Pension Scheme, 1995)

Nawaj Ayvub Shaha

Ayyub Shaha

05 APr-1996

Male

Sirrgle

Mrr/BAN/49611

S/O Ay),ub Shaha,

Hattikhana,

Nagpur - 441302

Offer ref # N23583

FORM 2 (REVTSED)

1. NAME (in block letters ) |

2, FATHER'S / HUSBAND'S NAME

3. DATE OF BIRTH I

4, SEX :

5, MARITAL STATUS :

6. ACCOUNT NO :

7. ADDRESS :

r

PART-A (EPF)

I hereby nominate the persons(s) / cancel the nomination made by me pleviorrsly and nominate the person(s), mentioned below to receive the amount

stnnding to m), credit in the Employees Pro\.ident Fund in the event my cleath.

Name & Address of the Nomine€(s) Nomin@ s relahomhiD with
the member Date of Bifin

accumulation in IF
io be paid in each

lf rhe nominee i5 minor. ru.rne & relatron5hip &
add. of the suardran who mav rereive the

amount durins miroriry of nominee

(t) (2) (3) (1) (s)

Tamia Ayyub Shaha, S/O Ayyub Shaha,
Hatnkhana, Na8pur - 4,{1302

t00

1. * Certificate that I have no family as defined in para 2 (g) of the Employees Prcviclent Furds Scheme, 1952 and sholrld I acquire a lamily therealter

the above nomiDation should be cleemed as cancelled.

2. * Certified that my father / mother is / are dependent upon D1e.

{") srrit e out whichever is nor anpticabte. 
i?:!:flJ.ilgi"".i"1it",
Nawai Ayyub Shaha

Daler Tue Jul26 14 32 13 iST
2022

X

SIGNATURE OR THUMB I]VIPRESSION THE SUBSCIiIBER

I



Offer ref # N23583

PART-B (EPS)
Para 18

I hereby Iurnish below Particulars of the members of my family who would be eligible to receive widow / children pension in the event oI my death.

$. No. Name & Addr€ss of the family member/B Date of Bith Reiationship with Member

(1) (2) (3) (4)

I TamizaAyyubShaha,S/OAyyubShaha, Hatrikhana, Nagfur .t.1t302

**Certified that I have no family, as definccl in para 2 (vii) oI the Emplovees Pension Scheme, 1995 and should I acquire a famiiy here alter I shall
fumish particulars thereon in the above form.

heleby nominate the following person lor receiving the monthly family pension (admjssible under para 16 (2) (i) and (ii) in the event of my death
without Ieaving and eiigible family merrber/s for receiving pension

Name of the Nomin€e Date of Bifh
Membit

(r) (2) (3) (1)

S/O AlyubShaha,I'l.rttikharr+ Nigpur .141302

Date : -lrl-m2z

(i) Strike ou t whichever is notapplicabte SICNATURTJ OIt THUN,IB IMPRESSION I'HE SUBSCRItsEI(

x

CERTIFICATE BY EMPLOYER

CERTIFICATE that the above de.lalarion and nominarjon has been signcd / thumb impressed before me.

by Shfl / Smt. / Mi+
after he / sl,e has rearl employed in my / our establislllnerltlhe entire / the entries have been read over to lnml her by .onrirned by him her

For HDB Financial Services Limited

Authorized Signatory

Signature of the Employers OR orher ALrrhoised Oflicer s the Est.lblishmerlts

Sign.liure with Design.liion

HDB Financial Services Ltd
(lrouiLt Floor, Zenith House, Keshnvrao Khadye Marg,
Opp.liac€ Cours€, Mahalaiix, 14umbai,400034.

&*4b
Date

A
(:r "" );)i
\j7
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UNDER THE PAYMENT OF GRATUITY ACT, 1992.

&

THE PAYMENT OF GRATUITY (MAHARASHTRA} RULE, 1972

FORM'F'
(See Sub-Rule (i) of rule (6)

Nomination

M/ s HDB Financial Services Limited
Ground Floor, Zenith House,

Keshavrao Khadye Marg,

Opp-Race Course, Mahalaxmi

Mumbai - 400034.

l. Shri // Shiimati / Kumari NAWAJ AYYUB SHAHA whosc particulars are given in the statement below hereby nominate the person(s)

mentioned below to receive the gratuity payable afte! my death as also the gratuity standing to my cre.lit in the event of my death before that

amount has become payable, or having become p.lyable has not been paid and clirect that the said amount of gratuily shall be Paid in
proportion indicated against the narne(s) of the nominee(s).

2. I hereby certify that the person(s) mentioned is / are mernber(s) of my family within the meaning of clause (h) of sectioi 2 of the Payment of

Craruit) Acl. I 
q72.

3. I hercb-\, declarc that I have no familv within the meaning of clause (h) of section (2) oI the said Act.

4. (a) My fatller / rnother / parents is / are not dependent on me.

(b) Nly husband's father / mother / parents is / are not dependcnt on my husband.

5- I have exclulled my husband frorn my lamily by a noti.e daied the to ihe controlling autllority in terms of the provison to clause(s) ol section

2 of the said Act.

6. Nomination made herein invalidates my previous nornination.

NOMINEE (S)

Sr. No. Name r FuiI address of the nolllilrce(s) - (1) Relationship wiL\ the
Employee (2)

Age of theNominee ProDortion bv which the
satixty !d l 6e shared (a)

I TAM]ZA AYYUB SHAHA,S/O Ayyub Shaha, IlattiKhana,
Nagpur-441302 0l-Apt-\977 lll0

2

3

.1

6

eSigned usingAadhaar
(Lee9ality.com - SOsiFli,lw)

Date: Tue Jul26 14:3213 IST
2422
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Statement

lLe€aa!n/comsosiFMw)

Place I Byramji Town Nagpur

Dat€ :26-1u12022 Siglatur?ffirurnb inrpression oi the employee

1 R€liBion

Male2

Na\vaj A)fubshaha3

SingLeI Whether ma iecl/umlanied/widow

Bymmji Town NaSpurD.partment/Braf chlSe.hon where

Sales ExNuti!rPost hel.l with Ticket or S€rial Nunber if nnv

2h")nl-2022Date of appoinhnent.

S/o Al,yub Shahn, Hattikhnna, Nagpur - +.11302Permanerlt add ress.8

Sub divisionVillage

Stat€District

Declaration by witnesses

I.lerlare thal theNomination has been si8n,rdl thumb imPressed before me

Name in IulI SiBnature of Witnesses.

1

2.-

Place ByramjiTo$'nNagpur

For HDB Financial Seryices Limited

&"}*
Authorized Si8natory

HDB Fin6ncial Services Ltd

Ground Floor, Zenith House,
Kcsha!rao Khadvc Mare
opp.Racr Coursi, Maha'1asni
Mumbai - .100014

Signiiure/Thumb nnpression of tl,1e Authoiztd Signntory

Aclcrowledgement by the employee

X
(Leeqar ry com ' sos FMw)

Date

Signature,ii thc ernployec

Name of employee in full.

Address of s itnesscs

Plac. : Byramji To$'n Nagpur

Cettificate by the employer

Certi-fied that the particulars of tlle above nomination have been verified and re.orded in dis establishment.

Employer's Relerences No.,lf any

Designation

@

Received the duplicate copy of nomination iI Form F fited by me r d dull, certified by the employer.

Noie: Strike out the sords.lDd paragraphs.ot applicable.



Composite Declaration Form Form -11
(fo be retained by the Enployer for futue rcference)

EMPTOYEES' PROVIDENT FUND ORGANIZATION
Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &

Employees' Pension Scheme, 1995 (Paragraph 24)

N23583

(Declaration by a person taking up employment in an establishment on which EPFS 1952 and/or EPS 1995 is applicable)

Name of the Member Nawaj Ayyub Shaha1

Ayyub Shaha
Fathers'Name

Spouse's Name

05/04/19963 Date of Birth (DD/[{M/YYYY)

N/ale4 Gender: (P1ale/Female/Transgender)

Unmarried5 l4arital status(lYarried/lJnmarried/Widow/widower/Divorcee)

NAWAJSHAHAg@G N/Al L.COM
8380858226

Present employment details:
Date ofjoining in the c!rrent estabLishment (DD/l'4NI/YYYY)

871610110007503
BKtD000B716
225741999400

KYC Details (attach selF aftested copies offollowing KYG)

a) Eank Account No.:

b) IFs code of the branch:

c) AADHAAR Number

MJIPS6661L

8

d) Permanent Account No. (PAN), lf available

9
Whether earlier a member of Employees' Provident
Fund Scheme, 1952 ?

Whether earlier a member of Employees' Pension

Scheme, 1995 ?
No

Previous employment details Iif Yes to 9 &/or 10 above] - Un-exempted

Date of exit
(DD/MII/YYYY)

PPO
Number (if

issued)

Non Contrn
butory Period

(NCP) Days

Establishment
Name & Address

PF Account
Number

Date ofjoining
(D D/r,4r\4/YyYY)

11

Previous employment details [if Yes to 9 &/or 10 above] - For ExemPted Trusts

Scheme
Certificate

No. (if
issued)

Non Contri-
butory

Period (NCP)
Days

Universal Account
Number

Date of joining
( DD/ [4IY/YYYY)

Date of exit
( DD/ r\4 11/ YYYY)

Establishment Name &
Address

12

b) If yes, state country of origin
(India/Name of other country)

c) PassDort No

From To

13

eSigr
(Lee!

i 
d{lalisd&l6r passport l(DD/MM/YYYY) to (DD/rvr[4/YYYY)]

?022

2
a
tr

6
(a) Email Id:

(b) lvlobile No.:

7 2610712022

Yes l-l No E
10 ves I

scheme
Certifiaate

No, (if
issued)

[JniversalAccount
Number

Member EPS

A/C Number

ves l-.l ruo EIa) International worker:



UNDERTAKING

1) Certified that the particulars are true to the best of my knowledge.

2) I authorize EPFO to use my Aadhaar for verification/authentication/eKYc purpose for service delivery.

3) Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present PF Account as

I am an Aadhaar verified employee in my previous PF Account *

4) In case of changes in above details, the same will be intimated to employer at the earliest.

Date:

Place:

26-Ju12022
Nagpur

eSi9ned lrsiig Aadhaa.
(Leeqa ty.com - SOsiFMw)

Date Tue Jul 26 '14132:13 IST
2Q22

Signature of the lvlember

DECLARATION BY PRESENT EMPLOYER

A. The member Mr./l\4s,/lvlrs

and has been allotted PF Number and UAN

B. In case the person was.earlier not a n'rember of EPF Scheme, 1952and EPS, 1995

. Please Tick the Appropriate Option:

The KYC details of the above member in the IJAN database

Have not been uploaded

Have been uploaded but not approved

Have been uploaded and approved with DSC.e-sign

C. In case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995:

. Please Tick the Appropriate Option!

tr The KYC detarls of lhe above member in the UAN database have been approved with E-sign//Digital Signature Certificate and

transfe'request has been generated on portal.

tr The previous Account of the member is not Aadhaar verified and hence physical transfer forrn shall be initiated.

-,&*4b
Date Signature of Employer with Seal of Establishment

has joined on

* Auto transfer of previous PF account would be possible in respect ofAddhaar verlfied employees only. Other empioyees to fill physicnl claim (Form-13) for
transfer of acco!nt fiom pervious establishment.
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AXsr/

*qun qT DECLARATION FORM ofter Rer' N23583 sFi-1/Form-'1

frq',n q-{ T-jilt zr.r rfir fllrT I qni 6 qrE.ilg-6rd 31r+n 4; di qffin1r !t ilTC qrq qrEU r sr{ ttri t v6rt
fi-o E q,a .li M 41 :rift-qift qa +qr qrBcrw wr{ ft,goir
To be lilled by employee after reading instruction overleaf. Two Postcard Size phtographs to be attached with the

form. This form is free of cost.

(6) {qTF( aEt + ifir:,7
(A) INSUBED PEHSON'S PARTICULARS

l. ffqr {igr Insurance No

z.rm (we ewt t)
Name in block letters Nawaj Ayyub Shaha

3. TqdT/qfr 4r iFI
Fathels/Husband's Nam€ Ayyub Shaha

4. r,q fr frfu
Date of Bi(h

L{
Day

{A-{r
Month

qq
Yeal

s.ffi-+
nrMt
Marital
Status

FrnEou
srffidd

fufqr

05 o4 6.fiiqr Sex s.q./M.E

a. 1llrff (rir/Permanent Address
S/O Ayyub Shaha
Hattikhana

ff{
P n Code

!;i"r.n rq, i q"r rr 8380858226

EgEEgE

nrrgr +rqkq
Branch Ofiice

:ir*nil{
Dispensary

Naqpu[.]\4aharashtra
c d13

PLn Code

s. ffi*F ai qc TisT
Employer's Code No

ro.lqgk *1 drfts
Date of Appointment

lqr
Day

q&rT

Month
s,{
Year

26 o7 2022

r r. fi*ro d qtq nit cdTzName & Address of the Employer

r2.qtE q&r tfrT{ q IE E ff rrqr FEiiidd Aft eifdT
ln case oi any previous emp oymenl please lill up the details as undel

(.6)Mt flqr {i@T
(a) Previous lns. No

(€) Frq]ir6 qz dlqr
(b) Employer's Code No

{rr) HIir, Tr flq a qdr

(c) Name & Address ol the Ernployer

ffilq r.qt/{-{d rdrue-mail address

?irqrg;d dk + 6grafl./;qa f+m
esigned us ng Aadhaar
(Leesalty.com SOsiFMw) X

Signature /T.l.of lP

(s)
(B)

FFir,{6 + fu4{',r
EI\,1PLOYER'S PARTICULARS

rq'ri-l-"r cnrz,omsnono.ee'^.."",

{Iq Name fla-flt/Relationship qlt A00tess

TAI\4IZA AYYUB SHAHA l\l other S/O Ayyub Shaha, Hattikhana, Nagpur-441302

{\'ir{enrriqqT6r.nr,6,A(funqRrryd"i+".rqtfir"Tqfrdmdrft:iirfuism4'agnnr&trt3rr{qiafla{sFiiieqqftqiica.i'{+{r
rs la i; *m rqr rG +r +ur tr im g*fi ( r

I hereby decalare that the particulars given by me are correct to the best oi my knowledge and belief. I undertake to intimate the corporation any
changes in the membership of my family within 15 days of such change.

&"4b
d tLad E{n i]?

Signature with seal

(v) dtrrg< ain .i vftu.ii or E+u
(D) Family Parliculars ot lnsured person

6.n.fi. ftaq iren$ q6fl{ q{
ESI Corporation Temporary ldenlity Card

Frjtso dI W {@r s qdr

Employer's Code No. & Address

Date: Tle Jll 26 14:32:13 IST
2022

(iqqk m arfrs { s ,r€ti n=6 fu)
(Valid for 3 month from the date of appointment)

qIzT 5 lflq rqFI
(Space lor photograph)

4 EEEEE

6.{.
SI, NO

r=FI

Name
trFi trG 61 fffrs
al erg,'w+-arto

Date of Bidh/Age as on
date of filllno form

+iart 'i; mer criErir
Belationship with the

Employee

zqr r+i mlr €
G tr qflc

Whether residing
with him/her.

qfi +6t d :rrqm
+r errt seifi

lf No' state Place ot
Residence

d.,Yes rf,i,ruo .5qT/Town IlaI/Slate
1 TA]\NIZA AYYUB SHAHA 01-04-1977 tulother

I

flq/Name Nawaj Ayyub Shaha
diqr {gru tns. No ffi dr ariFq Date

ot aooointment lo-u I -zvlz
fliur +rqirq
Branch Otfice

I

96
7. 4dqFT qiIT/Present Address

S/O Ayyub Shaha
Hattikhana

@ ag ai ft+ft t +rc fr-aflq +; U,nrc +i ftc +.n.fi'. r,rfuiffq, rs+s fr qRr :1.,+.{r.4r (+dq) iiqq, reso * tffq s6(r) * irid,id crft-d'it fi r

(c) Details oi Nominee u/s 71 ol ESI Act 1948/Rule-56(2) of ESI (Central) Rules, 1950 for payment of cash benefit in the event of death.

t+iq+ * cft-ewnrr
Counter signature by the employer

@

Ii-
tT-- I

I

iirqqrdc
Dispensary
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wgtcr
Ol-fer Refr N23583

qr{-r +r i- =-: r{ttrRoT) ftfuqq, tgso * Efrqq rr 412.f i{flrk ffiq6 fuqT nrf,r i,
Submiss :- =,---l is governed by regulation '1'1 & 12 of ESI (General) Begulations, 1950

tT= - =.lqr_xd 
qtm 4i FrqidftAn eft ':rer+.ETi {irctr .sFrio t,-

:r'- - =ffr (2) ftrET qtF [t .nPdf, +ti qfq qT q{6 il+{ffi BTrfsrd qrcr6, (3) alg ermm E'i mqrEt qfu'
, .- :-- Trrc: i{rkf, t aqr tr} (+) ftlen sr,a 6{ €r t, .{+ zr + ait urg srR 6{ .ri ro (rs) ari irffid g*,
= =- ==:r i ftffi rirtft-s 0TT{r qt1fu6 tlqflrqr;{il qr.ie -i rrnq fuffi.r t a€n larrf+rrr"rdT r€i d6 fiqrtd ak
; ,--== T{ g,in, wilrc t, (s) wP-m qrar-ftar, (eqtl tg a.n.di. .,riirFmq, rg+s di urrr z rh ue n a} d) r

:a-rly means all or any of the following relatives of an lnsured Person namely:-

(i) a spouse (ii) a minor legitimate or adopted child dependant upon the l.P; (iii) a child who is wholly dependant on the

earnings of the l.P and who is (a) receiving education, till he or she attains the age of 21 years (b) an unmarried daughter;
(iv) a child who is infirm by reason of any physcial or mentai abnormality or lnjury and is wholly dependant on the earnings
of the LP so long as the infirmity continues; (v) dependant parents (Please see Section 2 clause 1'1 of the ESI Act 1948 for
details.

q5qm-q{ ird€Fillrftq } I

ldentity Card is Non-Transf erable.

cEirH-T,r + Xq Ert df Rqfr fr Frqfr+zsrsr xFra +t roro qfor fuqr urq r

Loss of ldentity Card be reported to Employer/Branch l\,4anager immediately.

trdt rori +t .rco q+r1 t+ dI ftqh *i o.n.fi. .:rfuftrqq, 1e4r +t rrr-s+ ; 66n ffi fir{Erfi di or rrft t r

Submission of false intormation attracts penal action Under Section 84 of ESI Act. 1948.

Ti Fqk.+t ftqfr fr qfr-qift rrr gw +* w{ Frgk * srr h{ + fi=d{ r<iRrr qnqr +rqfuq q imaq A rqd fuqr
qmr iGg r fuf,lq fi Rqfd q Frd-s6 d fto.s qm-sr * rco +rtfr oFfqr€I m or r+fi t r

This torm duly filled in must reach the concerned Branch Office within 10 days of appointment of an Employee. Delay
attracts penal action under Section 85 of the Act, against employer.

{q _ET 
qtff EIi + rTd iTrq s riltri cfur + .qTi{ilff ffi,ner fi-rrorq qrq1 6{ miit I irdtr FE( kmrq t, (r) dtqrft

frif,m (2) oTeTrfi i{q.rdr trrdrE (:) wr4t emrar R-am (,r) wPr-cr< f-am+ G) s{i G-trdlT (qid-dT Eriilt + frTr1) I

As an insured person you and your dependant family membes are entitled to full medical care. The other benefits in cash
include (1) Sickness Benerit (2) Temporary Disablement benefit (3) Permanent disablement Benefit (4) Dependants benefit
and (5) Nilaternity Benefit (in case ol woman employees) subject ol Iulfillment of contributory cnditions.

qfu6 wlrorfr * ftrt pwr fi,rq + aqflrc +i id qr ersr *Tcidc qr iri-q arqiqm t {qai ar r

For more details please contact website of ESIC at www. eslc.org. ln. or contact Regional Office or Branch Office.

For Branch Office Use only

I dlqr Ti@r Bil.ie{ 41 drfrq
Date of allotment of lns. No

2. .3rerfr T6irFr qr fifr m{+ +t ilflE
Date of lssue of T.l.C.

nlFItIIiFI 6I T[II/$G'I]
Name /No. of Dispensary

4 ffir ir;qi-q fufu.mr q+en s[f,eT tz qR 6r, iil cris +1 :

Whether reciprocal lvledical arrangements involved. if yes, please indicate

IIIGI 96I€16 6 6Flel{
Signature of Branch lvlanager

3

4

4.{.
Sl. No

qTq

Name
sFi trG dt ilfts
+1 wgzr+-afto

Date of Birth/Age as on
date oi fillino form

+f i'flei ltffi
Relationship with the

Employee

ar r+i meT 16

G tt qmrl

Whether residing
wilh him/her

qii +fi, fr onqlq
+r ettc srri(

lf' No, state Place ot
Residence

d,Yes c fr,l\to 6sI Town I 1lq State
TAMIZA AYYUB SHAHA a1-01-1971 l\4other

8.

INSTRUCTIONS

frs-( {nqr oTqfalr { e+r eg

3.

5.

6.



Dear

At Mahendri,

Narkhed,Kharbadi,

Nagpur,Maharashtra

It gives us pleasure in offering you a position with the Muthoot Microfin Limited. This offer is in 

pursuance with  the  discussions  we had with you recently.

Terms & Conditions

1. Job Title :

 

You will be designated as Internal Auditor-Audit

2. Reporting: 

You will be reporting to the Divisional Internal Auditor-Audit

3. Location: 

Your first posting will be at  Yavatmal , Maharashtra

4. Remuneration: 

Your Annual Total Employment Cost to the company would be  Rs.239388.00 /- (Rupees  Two Lakhs 

Thirty-Nine Thousand Three Hundred Eighty-Eight Only) the details of which are been given in the 

Annexure attached

HRD/MML/O/50168/22

441301

Mr.Pravin Arun Dhole

Mr.Pravin Arun Dhole

Pin:

13/Oct/2022
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5. Job Description

Your duties and responsibilities will be given separately

6. Posting/Transfer: 

Even though your first posting will be at Yavatmal during the course of the service, you shall be liable to  

be posted / transferred   anywhere  to serve   any of the  Company's Projects or any other establishment 

in India or outside, at the sole discretion of the Management. 

7.  Probation/Confirmation: 

You will be on Probation for a period of 12 months. Your performance will be evaluated after the  

completion  of  probation period. Your services  will  be  confirmed with the company in writing, strictly 

on the basis of your performance during the probation period

8. Notice Period:

In case you decide to leave the company’s services , you will be required to give 90 days’ notice. The 

company in its sole discretion can decide to waive off/reduce the notice period depending upon the 

exigencies. In such case, you would be required to pay to the company the gross salary for the notice 

period so reduced/waived off.

11.  Responsibility: 

With acceptance of this letter, you are undertaking the following responsibilities

10 . Information: 

This Offer Letter is being issued to you on the  basis of  the information  and  particulars furnished  by you 

in your application  (including  bio- data), at the time of your  interview and subsequent  discussions. If it 

transpires that you have made a false statement (or have not disclosed a material fact) resulting in your 

being offered this position, the Management may take such action as it  deems  fit  in  its sole discretion,  

including  termination   of your employment. 

9. Medical Fitness:

Your offer is subject to your being found medically fit for employment.

Page 2 of 5



III .You  will  not  during  your  services  with  us  or  any  time,   thereafter  disclose to any persons, 

firm or Company, information regarding the Company, the disclosure of which may damage the 

interest of the Company.

II. During your services with the Company, you will not undertake any other business or work,  

direct  or  indirect,  honorary  or  with  remuneration  except  with  the written permission from 

the Management.

I.. You will abide by the rules and regulations/Certified Standing Orders of the Company as may be 

in force from time to time

Copy of educational qualification (self-attested);

13. You are required to sign and submit a copy of this letter as a token of your acceptance of our terms 

and conditions along with the following documents (if not submitted already) within 2 days from the date 

of this offer failing which the offer will stand void.

12.You are advised to join us latest by: 27-October-2022

Confidentiality

You acknowledges that in the course of performing services, you will obtain knowledge of the business 

plans, products, processes, software, know-how, trade secrets, formulas, methods, models, prototypes, 

discoveries, inventions, improvements, disclosures, names and positions of other employees and/or other 

proprietary and/or confidential information (collectively the Confidential Information). You agree to keep 

the Confidential Information secret and confidential and not to publish, disclose or divulge to any other 

party, and agree not to use any of the Confidential Information for your own benefit or to the detriment 

without the prior written consent, whether or not such Confidential Information was discovered or 

developed by you. You also agree not to divulge, publish or use any proprietary and/or confidential 

information of others that you are obligated to maintain in confidence.

This clause shall be applicable even after the discontinuation of your services with the organization

Police Verification Certificate on or before 30 days of joining;

KYC - Self attested;

Copy of Relieving letter from the present Employer;

14.Employees who are leaving the service without intimation to the company within 30 days from the date 

of joining shall be not eligible for any benefits as an employee and the company has the right to recover the 

loss incurred with regard to the appointment and his service.

Ø

Ø

Ø

Ø
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For Muthoot Microfin Limited.

Subhransu Pattnayak

Executive Vice President - HR

While welcoming you to Muthoot Pappachan Group, we hope you will excel in your endeavours 

and help make Muthoot Microfin a success story.

Professional Code of Conduct

You shall abide by the Professional code of conduct, as amended from time to time, at all times.

Acceptable Usage Policy

You shall be bound by the acceptable usage policy and the related policies from time to time.

Within 15 days of joining you will read through the Policy and acknowledge receipt of the same failing 

which you may not be able to access the information assets
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Salary Breakup

Grade

Location

Per AnnumPer Month

Yavatmal

Internal Auditor-AuditDesignation

SALARY BREAK UP

OFFICER III (O III)

127824.00Basic plus DA 10652.00

51132.00HRA 4261.00

34080.00Others Allowance 2840.00

213036.00Gross Salary (A) 17753.00

Deductions

19428.00Provident Fund 1619.00

1608.00ESI 134.00

192000.00Net Salary  (B) 16000.00

6924.00ESI(ER Share) 577.00

19428.00Provident Fund(ER Share) 1619.00

26352.00Total  (C) 2196.00

239388.00Cost to The Company  (A+C) 19949.00

For Muthoot Microfin Limited.

Subhransu Pattnayak

Executive Vice President - HR
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PRIVATE & CONFIDENTIAL

REF: DDFPL/HR/Dairy /APP-C/2022-23/304          Date: 16-Dec-2022
 
To,
Mr. Vaibhav Yogendra Chawke
Butibori.
 
 
Dear Vaibhav Yogendra Chawke,

APPOINTMENT
 

1.       Appointment  
We  refer  to  your  application  and  subsequent  discussion  with  us  and  have  great  pleasure  in
appointing you as “ Chemist ” in Quality Assurance (SUP) with effect from 15-Dec-2022, on the
terms set out in this letter.
 
2.       Probation  
You  will  be  on  probation  for  6  months  w.e.f  15-Dec-2022 .  The  probationary  period  may  be
extended  depending  on  performance  and  conduct.  If  your  performance  &  conduct  is  found
satisfactory during the period of probation or extended period, your appointment will be confirmed
in writing on the express terms and conditions so stipulated in the confirmation letter. Unless so
confirmed in writing, you shall continue to be in probation.
 
3.       Reporting Authority  
You will be reporting to .
 
4.       Place of Posting  
Your initial place of posting will be at ‘ Butibori ’. The company reserves the right to transfer your
services to any of its section/ plant/ depot or group company anywhere in India depending on
company’s requirement. 
 
Your services can also be liable for deputation on a project to any other establishment other than
this company on the sole discretion and on the terms and conditions decided by the company.
 
5.       Contingency Conditions  
This  appointment/confirmation  will  be  subject  to  receipt  of  satisfactory  verification  of  the
particulars furnished by you in your application to the Company. This appointment/confirmation is
contingent on your submission of satisfactory proof of your academic degree/certificates, contact

 
 

https://account.cygnature.io/document-details/ae92fe27-a3e0-4caa-91ca-ee5ad6f36bc6
https://account.cygnature.io/document-details/ae92fe27-a3e0-4caa-91ca-ee5ad6f36bc6


 

information, within 07 days of this letter. This appointment/confirmation is also contingent upon
satisfactory  completion  of  a  pre-employment  background  screening,  which  may  consist  of
verification of education and previous employments. You are liable for immediate termination of
services  if  it  is  subsequently  proved  that  you  have  obtained  this  appointment  through  willful
misrepresentation of facts and/or by furnishing false documents and information or suppression of
facts or information in respect of aforesaid matters.
 
6.       Medical Fitness  
This appointment will be subject to you being found medically (physically & mentally) fit by our
approved medical doctor during currency of the employment. The appointment shall be continued
subject to your ability to discharge your duties as per the expectations of the company.
 
7.       Remuneration  
Your Fixed CTC / Gross Salary structure will be as follows
Particulars Amount (Monthly in

Rs.)
Amount (Annually in

Rs.)
Basic + D.A. (Consolidated Salary) 8880 106560
House Rent Allowance 444 5328
Conveyance Allowance 1600 19200
Education Allowance 600 7200
Statutory Bonus 0 0
Performance Development Allowance 2850 34200
Total Gross Salary 14374 172488
Deductions:  
Professional Tax 0 100
Provident Fund 1066 12792
ESIC 108 1296
Total Deductions 1174 14188
Net Monthly Payable 13200 158300
Terminal Benefits:
Company’s Contribution to Provident Fund 1154 13853
Company’s Contribution to Gratuity 427 5124
Company’s Contribution to ESIC 467 5604
Total Terminal Benefits 2048 24581
Total Fixed CTC 16422 197064

Your remuneration will be subject to deduction of tax at source and other applicable taxes and
statutory deductions, as applicable from time to time.
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Your increment and promotion will be based upon your and company performance and shall be in
accordance with the policies of the company.  The company reserves the right to restructure your
salary at any time without ascribing any reasons.
 
8.       Benefits:    

i) Medical Insurance Scheme: You will be entitled to the benefits of the Medical Insurance
Scheme after completion of 1 year of employment upto Rs.2,00,000 lacs per member of
your family per annum. The scheme covers you, your spouse and two unmarried children
below 21 years. 

 
ii) Gratuity Fund: Upon your completion of 5 years or such other period as may be prescribed

by the applicable Law/s of land from time to time of continuous service with the Company,
you will become entitled to gratuity as per the Rules of the Gratuity Fund established by the
Company.

 
iii) Provident Fund:You will be governed by the applicable Provident Fund Rules.

 
iv) Other  Benefits: The  Company  provides  a  range  of  benefits  in  addition  to  the  core

remuneration covered by the terms of  the contract  of  employment.  These benefits  are
made available  from time to time and maybe enhanced,  varied or  discontinued by the
Company depending on changes in circumstances related to the provision of a particular
benefit or because of the Company reviewing the total benefits provided.
 

v) The Company reserves the right to unilaterally vary or withdraw any of the ancillary benefits
at its sole discretion.

 
9.       Confidentiality, Trade Secrets & Non- Compete  

i) During  your  employment with  the Company,  having  regard  to your  role  and nature  of
responsibilities,  you  will  be  privy  to  some  very  proprietary,  exclusive  and  confidential
information relating to the Company, including but not limited to information relating to
formulae,  recipes,  technical  know-how,  business  strategies,  business  methods,  ideas,
technology, manufacturing process, category processes, specifications, IT systems, financial
data, details of service providers and customers, sales targets, actual sales data, marketing
data,  investments and budget allocations and such other information which may not be
available in the public domain (“Information”). 
 
You appreciate that the information made available to you, that belong exclusively to the
Company and if shared with anyone, will adversely affect the interest of the Company.
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ii) Having  regard  to  the  above,  you  agree  that  during  the  term of  your  employment  and
thereafter, you will not:
a. directly or indirectly disclose or make use of any Information relating to the business or

the affairs of the Company or in respect of which the Company is bound by an obligation
of confidence to any third party or for any purpose other than a legitimate authorized
purpose of the Company;
 

b. except in the proper course of your duties under this Agreement remove from Company
premises or copy or allow others to copy the contents of any document, computer disk,
tape or other tangible item which contains any Information or trade secret.

 
iii) With  a  view  to  protect  the  legitimate  interests  of  the  Company,  its  trade  secrets  and

confidential  Information,  you  agree  that  during  the  course  of  employment  under  this
Agreement and: 
a. for a period of 6 months thereafter, you will not directly or indirectly be engaged either

as an employee, consultant, retainer, promoter, or in any other manner in any business
that  will  be benefited by your disclosure of  the Information that  is confidential  and
proprietary in nature and which competes with the business of the Company, except
with the prior written permission of the Company; and/or
 

b. for a period of 12 months thereafter, you will not directly or indirectly induce or attempt
to persuade any employee to leave employment or engagement by the Company or any
of its affiliate or offer employment or engagement to any employee; and/or

 
c. induce or seek to induce, by any means involving the disclosure or use of confidential

information, any supplier, vendor or customer of the Company to cease dealing with the
Company or any of its affiliate or to restrict or vary the terms upon which it deals with
the Company or any of its Affiliate.

 
iv) Should you chose to breach any terms covered under clause (9) and its sub-clauses; the

company shall  be at  liberty to proceed with all  legal  options available at  its disposal  to
protect its interest and also sue for suitable financial damages which shall not be less than
24 times of last salary drawn.

 
10.     Data Protection  
You acknowledge that your sensitive personal data or information will be held by the Company in
its manual and automated filing systems. You consent to the processing and disclosure of such data
both  inside  and,  where  necessary,  outside  the  Indian  jurisdiction  (including  in  particular,  but
without limitation to India), in order for this appointment to be performed and for this Letter to be
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fulfilled, for decisions to be made regarding your employment or continued employment, or for
obtaining payroll  related services from a service provider or  evaluating your employees profile
while getting into any discussion/s for purchase and / or sale of entities and / or for the purpose of
monitoring  to  ensure  equality  of  opportunity  within  the  Company  and  its  affiliates  etc.  The
Disclosure may include, in the case of sale, change of control or transfer, disclosure to the potential
purchaser  or  investor  and  their  advisors  and,  in  the  case  of  obtaining  or  carrying  out  work,
disclosure to customers or potential customers.
 
In terms of this Letter of understanding your sensitive personal data or information means such
personal information which consists of without limitation information relating to (a) password; (b)
financial  information  such  as  Bank  account  or  credit  card  or  debit  card  or  other  payment
instrument details ; (c)physical, physiological and mental health condition; (d) sexual orientation;
(e)  medical  records  and history;  (f)  Biometric  information;  (g)  any  detail  relating to the above
clauses as provided to body corporate for providing service; and (h) any of the information received
under above clauses by the Company for processing, stored or processed under lawful contract or
otherwise.
 
You shall  use all  reasonable endeavors to keep the Company informed of any changes to your
personal data.
 
By signing this Letter, you agree that the Company has the right to transfer or share any personal
data obtained in connection with this Letter with any affiliate of the Company.
 
11.     Intellectual Property  
i) In  case  you whether  alone or  with others,  during  the term of  employment (the  “Term”)

create, produce or develop any idea, method, invention, discovery, design or other work (in
whatever form and on whatever media) either in the course of providing the employment
and  /  or  Services  or  in  relation  to  the  Employment  and  /  or  Services  (collectively,  the
"Works"),  you  shall  promptly  disclose  full  details  of  the Works  to  the  Company.  For  the
avoidance of doubt, the above Works shall include without limitation all of your deliverables
including  but  not  limited  to  reports,  formulae,  plans,  studies,  data,  diagrams,  charts,
specifications, software codes, and all drafts thereof and working papers relating thereto.

ii) All intellectual property rights in any Works (including but not limited to trade marks, rights to
inventions, patents, utility models, designs, topography right, database right, and copyright)
wherever in the world enforceable, shall immediately, upon creation, vest in and remain the
sole and exclusive property of the Company and you herewith irrevocably assign as beneficial
owner to the Company all  rights title and interest in and to the same. At the Company's
request and cost,  you shall  take such action and execute any document as the Company
reasonably requires to vest properly all such rights in the Company or (where directed by the
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Company) in its nominee and to secure all appropriate forms of protection for and to defend
and enforce such rights.  You shall  not do anything which might  prejudice the Company's
rights under this clause 11.

 
You hereby irrevocably and unconditionally waives all moral rights (and other similar rights)
that may vest in you in connection with your authorship of any copyright works, if any, in the
course  of  Employment  or  while  extending  providing  the  Services,  wherever  in  the  world
enforceable including (without limitation) the right to be identified as the author of any such
works and the right not to have such works altered.

 
12.     Conflict of Interest  
During  the  tenure  of  your  employment,  you  will  be  treated  as  whole  time  employee  of  this
company and shall  not accept any other employment whether part time/full  time/ honorary or
undertake assignments, without prior written consent from the company.
 
13.     Force Majeure  
i) For  the  purposes  of  this  appointment  force  majeure  means  (  i  )  acts  of  god,  explosion,

earthquake,  storm, wind, drought, flood, lightning, tempest, fire, accident, epidemic, spread
of any disease, viral infection, any pandemic situations (ii)  war, hostilities (whether war be
declared  or  not),  invasion,  act  of  foreign  enemies,  (iii)  rebellion,  revolution,  insurrection,
military or usurped power or civil  war, (iv) riot, civil  commotion or disorder, (v) refusals to
grant any license or permissions, prohibitions or measures of any kind on the part of any local,
state, national, governmental authority, (vi) import or export regulations or embargoes, (vii)
any default of suppliers, contractors, sub-contractor, unavailability of materials, equipment,
transportation,  services,  (viii)  any  cause  or  circumstance  whatsoever  beyond  reasonable
control of Company.
 

ii) In case of any stoppage of work by the Company or non-performance of duties on your part as
a result of an event of force majeure, much less, as mentioned above, you will not be entitled
for any remuneration/ salary for and during the said force majeure period. In the event of any
reduction in the employment or work in the Company because of any event of force majeure,
as mentioned above,  and in the event of  reduction in your working hours,  it  shall  be the
discretion of the Company to terminate your employment or to pay reduced wages / salary in
proportion to the work performed depending upon the financial status of the Company and
strictly subject to the policy decision taken by the Company at that point of time.

 
14.     Cessation of Service  
i) Retirement:  You will retire from the service of the company on reaching your 58th birthday

as recorded with us, i.e. on dt. 05-Sep-2057.
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ii) Termination:
a) The  Company  may  at  any  time,  terminate  your  employment  without  ascribing  any

reasons, by giving you a notice of one month or payment in lieu of notice.
 

b) The Company shall  be entitled to terminate your employment without any notice and
with immediate effect under the following circumstances:
i. You fail to perform any of your obligations or are negligent in the performance of your

duties.
ii. You violate any of the Company’s policies.

iii. You commit any act of misconduct or act in breach of trust or breach of faith or you are
convicted of any criminal offence or commit any act of fraud or dishonesty relating to
your employment.
 

iii)         Resignation  
You may resign from the services of the Company at any time, by giving a notice of 2 (Two)
months. Notice period shall become effective from the date of receipt by the Company, of
the  letter  of  resignation.  If  you  do  not  serve  the  notice  period  mentioned herein,  the
Company shall be entitled to set off from any payments to be made to you by the Company
upon termination, the proportionate salary for the notice period not served by you.
 
If amount to be recovered from you falls short, the company shall be at liberty to initiate
legal proceedings for recovery of the same along with the legal costs.

 
Please  note  that  ‘two  months’  notice  period  is  mandatory  and  non-negotiable.  The
Company  may,  having  regard  to  the  facts  and  circumstances  and  entirely  at  its  sole
discretion, agree to waive the notice period of certain number of days.

 
During the notice period, you will not be entitled to any leave unless expressly sanctioned in
advance in writing.

 
The Company, at its sole discretion, may choose to relieve you any time during the course of
your notice period.

 
15.     Jurisdiction  
For  the  avoidance  of  doubt,  your  contract  of  employment  shall  be  governed  by  and  shall  be
construed in accordance with the laws of India. Any dispute in connection with your employment
shall be submitted to a court of competent jurisdiction in Nagpur Courts Only.
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16.     General Conditions  

a.         In case of change in your residential address during the period of your employment with
the company, it shall be your duty to intimate about your new address to the Management
within three days of  change of  your  address.  Failing which,  the address (Permanent &
Correspondence) already communicated to the Management by you will  be taken into
consideration for all legal purposes.
 

b.        Upon cessation of your employment, you will return to the Company all papers/documents
and/ other properties (physical or digital), which may be in your possession relating to the
business of the company and will not retain any copies of extracts.

 
c.         You may be required to travel on company’s work as and when required. In case of travel

on company’s work, you are entitled to travel expenses/ allowances as per the Travel rules
of the company.

 
d.        In the event of implementation of any statutory obligation, the management reserves the

right to readjust the existing salary paid to you under various heads without affecting your
total salary and the same will be binding on you.

 
e.         You shall be eligible for Leave, Conveyance, National & Festival Holidays as per existing

rules and regulations of the Company as applicable to your category of employee, which
can be amended /altered /re adjusted and re framed from time to time.

We welcome you to our organization and wish you a long, happy and rewarding career with us.
Please sign the duplicated copy of this letter in token of your having acknowledging and acceptance
of the above terms & conditions.
 
Thanking you,
 
Yours faithfully,
For Dinshaw’s Dairy Foods Pvt. Ltd.,
 
 
 
 
_____________________
Zervin Rana
Director
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