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This is to declare that the information, reports, true copies and numerical

data etc. furnished in this file as supporting documents is verified by IQAC and

found correct.

Hence this certificate.

e == U
Dr. Punit Raut Dr. S. K. Navin
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QUESS CORP LIMITED

Ql

HEAD OFFICE - 3/3/2, AMBLIPURA, BELLANDUR GATE, SARJAPUR ROAD, BENGALURU, KARNATAKA 560103 wiN

PAY SLIP FOR THE MONTH OF NOVEMBER 2022

EMPLOYEE ID 2002038016 PAN NO GGLPP2766M
MUNIRKHAN IBRAHIMKHAN ESINO 2308971947
EMPLOYEE NAME
PATHAN PATHAN FIXED DAYS s
DATE OF JOINING 29/03/2022 PRESENT DAYS B
DESIGNATION TRAINEE BANK NAME UNION BANK.
DEPUTED AT CLIENT SITE BANK A/C NO :42510212000¢
GENDER MALE INSURANCE NO
PFNO LOCATION NAGPUR
UAN NO NOT_AVAILABLE
DESCRIPTION EARNINGS DESCRIPTION DEDUC
STIPEND ESI 1447300 WALLET DEDUCTION 2800
SALARY_ADVANCE 9,000.00 PROFESSIONAL TAX 20000
BENEFIT SCHEME 2500 EMPLOYEE ESI 109.00
GROSS EARNINGS 23,49800 TOTAL DEDUCTIONS 334.00
TOTAL FIXED SALARY (G-E): 23,164.00 (TWENTY-THREE THOUSAND ONE HUNDRED AND SIXTY-FOUR)

TOTAL PAYABLE DAYS:30

ARREARDAYS:0

ARREAR NOOF DAYS:

MONTH

NOOF DAYS

NOTE: THIS IS A COMPUTER GENERATED DOCUMENT DOES NOT REQUIRE ANY SIGNATURE.

FOR ANY QUERY, PLEASE REACH US @ 1800-572-3333 OR WRITE TO HELP@QUESSCORP.COM

AS PER UNION BUDGET 2020 YOU HAVE AN OPTION TO OPT FOR “NEW TAX REGIME" OR TO CONTINUE WITH "OLD TAX R
TAX DECLARATION WINDOW WILL BE OPENED IN PORTAL FROM 21T MARCH 2022 TO 8TH APRIL 2022

NOTE: PLEASE OPT THE TAX RESUMES CAREFULLY AND SUBMIT, ONCE SUBMITTED THERE IS NO OPTION TO CHANGE T/
2022-23FY

HTTPS://WWW.INCOMETAXINDIAEFILINGGOV.IN/TAX_CALCULATOR/INDEXHTML?LANG=ENG




Date : 01-Nov-2022

Name : KRUNAL SHRIKANT BHELKAR

Address : AT. POST-KACHARI SAANGA TA.KATOL DIST.NAGPUR PIN CODE -441103

Employee Code

1 AS572298

Dear Sir /

Madam,

®Ware pleased to appoint you in our organization as

JUNIOR RELATIONSHIP OFFICER

(Grade — E1 ) in the RETAIL LENDING SBB PORTFOLIO SALES department on the following

terms and conditions:

1. Commencement / Term:

You are required to join our organization on or before 04-Nov-22 . Your place of work shall

presently beat KATOL.

You will be on orientation period of 6 (Six) months and up on satisfactory performance your

confirmation will be due. However the company reserves the rights to extend your

orientation for a certain period which will be notified to you.

The responsibilities and tasks assigned to you under this Appointment letter synchronize with
the definite time line schedules of completion of various project assignments mutually

agreed by our company, with our esteemed client Axis Bank. As our employee, you shall

perform your services in a professional mannerand shall ensure that the time bound tasks

are substantially completed as may be mutually agreed and reviewed on case to case basis

by your Reporting authority.

2. Remuneration :
Your remuneration would be set as follows :

Compensation Monthly (Rs) Annual (Rs)
Basic 6212 74544

HRA 3106 37272
Bonus 1750 21000
Special Allowance 2231 26772
Mobile Allowance 500 6000
Employer Provident Fund 1283 15396
Employer ESIC 449 5388
Gratuity 299 3588

CTC 15830 189960

Salary and grade offered to you as above is based on the representation made by you during

your interactions with the Company officials and / or documents submitted by you. In case of

any discrepancy,company reserves the right to alter / modify / withdraw the offer made to

you.




3. Gratuity:
Employee will be eligible for payment of Gratuity subject to fulfillment of the payment of Gratuity Act of
1972.

4. Incentive Scheme :
You will participate in the Sales Incentive Scheme and would receive incentives based on your
performance and contribution to the organization as per the scheme. 8will be happy to discuss this
with you on your joining us. Kindly note that you will not have any right to claim any performance incentive
from the company, if you resign or abscond of if you are separated from the company for whatsoever
reason.
It is further agreed between you and company that the incentive payable if any, based on your
performance and productivity is in lieu of any other bonus including bonus based on profits payable under
any law.

5. Transfer:
The Organization shall have the right to transfer you to any of its offices or group companies in India that
is in existence or may come into existence at a future date.

6. Leave:
You will be eligible for leave as per company rules subject to approval from the competent authority. It
may be noted that leaves cannot be deemed as granted unless sanctioned by competent authority. No
leaves can be taken during probation period. Wnen employees who have completed working 80 days
with the organization shall be eligible for Maternity leave as per the policy.

7. Unauthorized Leave / Absence :
If you are on unauthorized leave and absent for more than seven (7) days without any intimation to the
company then it would be deemed that you are not interested in continuing with the organization and
you would be automatically ceased to be an employee of the organization and in such a case you will be
terminated from the services of the company with or without any intimation

8. Job Profile :
Your duties and responsibilities will be explained to you on your joining the organization. However, you
shall execute and perform all such duties that may be assigned to you by the organization and the
organization reserves its right to change this at its discretion.

9. Professional Ethics and Confidentiality :
Ve you are in the services of the organization, you are not permitted to carry on any other business or
profession or be employed by or engaged with any other firm, company or person. You will devote your
whole time and attention to your office work to promote the interest of the company and will not divulge
to any person / third party or utilize any of the organization’s confidential information or other related



information (which you may possess by reason of your association with the organization)
outside the organization.

10. Notice Period:

During the probation period either party can terminate the services by giving 3 days’ notice or
Basic salaryin lieu thereof at organization’s discretion. After confirmation, either party can
terminate the services bygiving 7 days’ notice or Basic salary in lieu thereof at organization’s
discretion. After successful completionof orientation period either party may terminate the
employment under this Appointment letter by issuing 7 days’ notice in writing or payment in
lieu thereof. You will be liable to submit all the company’sassets, data etc provided during
your tenure in the company for carrying official duties at the time of separation from the
company. Please note that you are required to complete the exit formalities within 7 days
from your last working day for processing your final settlement dues, if any. Company will
not be liable to pay the final settlement dues (if any) in the event of non-completion of exit
formalities within 7 days.

11. Reference Check
Your appointment will be subject to satisfactory reference checks. Please furnish the names
of two references who have supervised you in professional capacity at same stage in your
academic/ professionalcareer.

12. Termination of Employment :
Your services with the organization are liable to be terminated in the event of :
a) Any breach of the conditions mentioned in this letter on your part,
b) Any incorrect information furnished by you
c) Suppression of any material information by you ; and
d) Your performance level is below the expected level and / or the business target, as
set out for youfrom time to time, has not been achieved by you.
e) Violation of Company’s (client’s) code of conduct.

13. Retirement / Statutory Benefits :
You will be eligible for Retirement Benefits of the organization namely Provident Fund and
Gratuity as perthe company policy which will be governed by relevant laws to this effect

14. Change in the Personal Details :
You shall intimate the Company about any change of your residential address (permanent and
or current),qualification and other personal details within five days from the date of change
of such details.

Your residential address records with the company will be treated as official address and will
be used forall official communications with you. In case of non intimation of change in your
residential address to thecompany, any correspondence to your last known address will be
treated as communication received bythe employee



offer made to you.

Employee will be eligible for payment of Gratuity subject to fulfillment of the payment of Gratuity Act of
1972.

15. Incentive Scheme :
You will participate in the Sales Incentive Scheme and would receive incentives based on your
performance and contribution to the organization as per the scheme. 8will be happy to discuss this
with you on your joining us. Kindly note that you will not have any right to claim any performance incentive
from the company, if you resign or abscond of if you are separated from the company for whatsoever
reason.
It is further agreed between you and company that the incentive payable if any, based on your
performance and productivity is in lieu of any other bonus including bonus based on profits payable under
any law.

16. Transfer:
The Organization shall have the right to transfer you to any of its offices or group companies in India that
is in existence or may come into existence at a future date.

17. Leave:
You will be eligible for leave as per company rules subject to approval from the competent authority. It
may be noted that leaves cannot be deemed as granted unless sanctioned by competent authority. No
leaves can be taken during probation period. Wnen employees who have completed working 80 days
with the organization shall be eligible for Maternity leave as per the policy.

18. Unauthorized Leave / Absence :
If you are on unauthorized leave and absent for more than seven (7) days without any intimation to the
company then it would be deemed that you are not interested in continuing with the organization and
you would be automatically ceased to be an employee of the organization and in such a case you will be
terminated from the services of the company with or without any intimation

19. Job Profile :
Your duties and responsibilities will be explained to you on your joining the organization. However, you
shall execute and perform all such duties that may be assigned to you by the organization and the
organization reserves its right to change this at its discretion.

20. Professional Ethics and Confidentiality :
Ve you are in the services of the organization, you are not permitted to carry on any other business or
profession or be employed by or engaged with any other firm, company or person. You will devote your
whole time and attention to your office work to promote the interest of the company and will not divulge
to any person / third party or utilize any of the organization’s confidential information or other related



information (which you may possess by reason of your association with the organization) outside the
organization.

21. Notice Period:

During the probation period either party can terminate the services by giving 3 days’ notice or Basic salary
in lieu thereof at organization’s discretion. After confirmation, either party can terminate the services by
giving 7 days’ notice or Basic salary in lieu thereof at organization’s discretion. After successful completion
of orientation period either party may terminate the employment under this Appointment letter by
issuing 7 days’ notice in writing or payment in lieu thereof. You will be liable to submit all the company’s
assets, data etc provided during your tenure in the company for carrying official duties at the time of
separation from the company. Please note that you are required to complete the exit formalities within 7
days from your last working day for processing your final settlement dues, if any. Company will not be
liable to pay the final settlement dues (if any) in the event of non-completion of exit formalities within 7
days.

22. Reference Check
Your appointment will be subject to satisfactory reference checks. Please furnish the names of two
references who have supervised you in professional capacity at same stage in your academic/ professional
career.

23. Termination of Employment :
Your services with the organization are liable to be terminated in the event of :

f)  Any breach of the conditions mentioned in this letter on your part,

g) Anyincorrect information furnished by you

h) Suppression of any material information by you ; and

i) Your performance level is below the expected level and / or the business target, as set out for you
from time to time, has not been achieved by you.

j)  Violation of Company’s (client’s) code of conduct.

24. Retirement / Statutory Benefits :
You will be eligible for Retirement Benefits of the organization namely Provident Fund and Gratuity as per
the company policy which will be governed by relevant laws to this effect

25. Change in the Personal Details :
You shall intimate the Company about any change of your residential address (permanent and or current),
qualification and other personal details within five days from the date of change of such details.
Your residential address records with the company will be treated as official address and will be used for
all official communications with you. In case of non intimation of change in your residential address to the
company, any correspondence to your last known address will be treated as communication received by
the employee.



The terms and conditions of employment set out in this letter of appointment constitutes service
conditions to your employment in the organization in addition to the code of conduct and other laid down
guidelines. The organization reserves the right to change the terms and conditions of your employment
set out in this letter of Appointment. Any future changes in the company policies, rules, regulations and
your employment terms will supersede the terms and conditions mentioned in this letter. The courts in
Mumbai will have exclusive jurisdiction with regards to any dispute.

Kindly note that you are required to sign the copy of this letter as a token of your acceptance and return
it to us immediately. In case we do not receive your acknowledgement copy within a period of 15 days
from the date of joining, receipt of first salary by you will be conclusive proof of your acceptance of the
terms and conditioned mentioned herein.

A list of documents to be submitted at the time of joining is given for your information.
®ook forward to your contribution to the organization and hope that we will have a mutually fulfilling
relationship

Wh warm regards,
For Quess Corp Limited

Tej Hans Raj Singh
Deputy CEO: Quess Staffing Solutions

| have read and understood the above mentioned terms and conditions of the Contract. | voluntarily
accept the same. | shall abide to the terms and conditions mentioned therein and any amendments from

time to time.

Name: KRUNAL SHRIKANT BHELKAR






MAHARASHTRA STATE ELECTRICITY DISTRIBUTION COMPANY LTD.
PAY SLIP FOR NOV 2022

Page 1 of 1 19-DEC-2022  10:49:59

COST CENTER CODE: 0030620023 ORG. UNIT NAME: Butibori Subdivision

ACCOUNTING UNIT NAME:  Nagpur MIDC Urban Division ACCOUNTING UNIT CODE: 4928

Employee No / CPF No: 10104668 / 2864444 PAN No: FBSPP4453A

EPS No: 2635047 Aadhar Card No: 771214484383

Employee Name: Rushali Ratnakar Pohane Aadhar Enrollment No:

Date of Birth: 04.04.1999 EPFO Universal A/c No: 101705871494

Designation: Vidyut Sahayyak Date of Joining: 10.11.2021

Payscale: 227:15000-1000-17000 Next Increment Due on: 10.11.2023

Basic Rate: Quarter Type:

Contact No: 9637660472 Date of Retirement: 30.04.2059

Email Address: EEBUTTIBORI@GMAIL.COM Payment Mode: Bank Transfer

Earnings Regulars Adjustments | Deductions RS Adjustments

Other Emoluments 9500 Employee CPF Contribution 780

Aayagya Vima Anudan 728 Prof Tax - Full period 200

Dearness Allow- Contract 1800 Education Cess 0

Basic Salary- Contract 4700 Staff Welfare Fund 10
Emp Depnd Welf Trst Fund 30
EX Gratia REC 3083
COMPULSORY MEDICLAIM 728
Income Tax 0

Total Earnings: 16728 Total Deduction: 4831

NET PAYABLE: 11897 ( ELEVEN THOUSAND EIGHT HUNDRED NINETY SEVEN Rupees )

EP.S. 541

BOARD CONTR. CPF 239

TOTAL: 780

No leaves availed by employee

LAP : 000 HAP : 000 CL:015

CREDIT SOCIETY BREAK-UP LIC PREMIUM BREAK UP PLI DETAIL
Name No. Amount | Policy No. Amount [ PLI No. Amount

Total:

Projected Income Tax : 0

Recovered Income Tax : 0

Balance Income Tax: 0

* EOB : EOL (Biometric) HCL : HALF CL (Biometric) HCD : HALF EOL (Biometric) OCL : ONE CL (Biometric)
* Leave balances are as on current month and not of previous month.
MESSAGE OF THE MONTH:



mailto:EEBUTTIBORI@GMAIL.COM
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Your Bonus for October 2022

Add label

FLP India s nov
tome ~

Your Bonus for g
October 2022 FOREVER

Dear Aman Ansarl,
FLP ID # 910700319591

We are pleased to inform you that you have earned a
Gross bonus of Rs. 25032.84 for the month of October
2022.

A sum of Rs.23781.2 after deducting a sum of Rs.
1251.64 towards TDS/other deduction (if any), is
processed through electronic clearance system and will
be transferred to your bank account no. 60323406768
holding with Bank Of Maharashtra.

Although this amount will be credited to your bank
accounton 15/11/2022, this email is sent to you as an
intimation of bonus amount earned by you. We are
sending this information to you as our privileged
Forever Business Owner because you have registered
your bank account detalls and your emall address with
us.

If you wish, your downlines to get this information
handy, guide them to register their email address,
mobile number with us and to update their bank
account detalls through www foreverliving . com by
following the below steps Also make sure to share this

= & -3

Name : SAHIL NAKADE
Designation : Marketing Executive
Teacher ID :

Mob. No. : 9765422741

Address : At - MASALI, Post. - Bhishnoor
Dist. Nagpur




Yalamanchili School of Learning Private Limited

Ground Floor, No. 41 & 42, 7th Link Street,
Nehru Nagar, Kottivakkam,

Chennal, Tamil Nadu, India - 600041
Payslip
Employee 1D YAL13I9BT Name Yogita Utkhede
Date of Birth 27-May-2002 Join Date 17 Aug-2022
Bank UNION BANK OF INDIA/Warud AC No 4160021 20002459
PF No. PF Date Of joining
ESINo 2304024751 UAN
Location Nagpur
Salary for the month of December - 2022

Earnings Amount (Rs) | Deductions Amount (Rs)
Basic #,000.00 ESI Deduction 60.00

Income Tax 0.00

Labour Welfare Fund 12.00
Gross Earnings 8,000.00 | Total Deductions 72.00
Not Pay: 792800
Rupoes in words: Seven Thousand Nine Hundred Twerity Eight Only

Leave Without Pay Days 0
Pay Detalls Standard Days £}
Paid Days n
Payment Date Payment Mode Payment Amount (Rs)
31:Decs 2022 Bank Credit 7.928.00

This is a computer generated payslip. Hence, signature Is not required,




Department of Management Studies

Nabira Mahavidyalaya, Katol

Placement Record 2021-22

NAME OF STUDENT PROGRAM ;
YEAR ‘ PLACED AND CONTACT GRADUATED NQ&‘IAIEL%};’EEE Sgi\le
‘ DETAILS FROM
Shubham Hingwe Anand Rathi Share &
M A o]
e 7620374184 Ll Stock Brokers Ltd 2:23,000
Divya Dhamde Anand Rathi Share &
7022
2R3 9359079405 MBA Stock Brokers Ltd 2,25.000
Purva Tambuskar Anand Rathi Share &

g AT A 27
RO 7391015703 NBA Stoick Brokers Ltd 240,000
Dhanashri Mankar , :

SHRA | S Anand Rathi Share & "
2022 | 9359624806 MBA R ook Brckiers Lid 2.20.000
Uddesh Dhage Anand Rathi Share & '
M7 g
2022 7498045344 MBA Stock Brokers Ltd 2.40,000
Suraj Bhasme Anand Rathi Share &
2022
i 9922176973 S Sterole Brokers Lid 2
Ketki Rokde Anand Rathi Share & |
2()22 ol
L 9545048542 MBA Stisck Brokers Ld 2,20.000
2022 H,?;;Sll]ga_:3ggl;t§e MBA Home First Finance 5.50.000
| . ) . . i
5022 Priyam Khandelwal MBA Fincare Small Finance | 1.32.980

7757841619

Bank




Akshay Mankar

2022 9503283942 MBA Piramal Finance 2,40.611
Nawaz Shah HDB Financial

2022 ] gl

wlZz 8380858226 MEA Services 83,200

2022 Brevit Diiole MBA Muthoot Microfin 2.39.388

9130826157

\W‘w

Dr. Adil Jiwani
Training & Placement Officer




Decomber 22, 2021

Mr. Shubbam Hingwe

MUUDHARTI PO THANFGAON TA KARANIA
WARDNO FNVTO DHARTI

Wardha Maharashira 442203

Offer cum Appointment Letter
Pear Mr. Hingwe

With reference to vour application and the subseguent interview you had with us, we are pleased to appoint
vou as Relationship Manager in our organization in Grade E 3.

The terms and conditions of this appointment are as under:-

1. Date of Joining:

1.1. Your date of joining will be on or before January 05, 2022 and this offer expires on January 05,
2022 uniess specifically agreed i writing otherwise.

2, Place of Posting:

2.1, You will initially be posted at our office at Nagpur ; however, you are liable to be transferred (o any
department or office forming part of our organization or to any of our sssociate / subsidiary Companies in
India or overscas, depending upon the requirements of business.

3. Annual Compensation:

3.1. Your fixed compensation will be Rs. 225,000/~ (Rupees Two Lakhs Twenty Five Thousand) per
annum. The fixed compensation will include all statutory contributions (like PF. ESIC ete made by the
company on your behalf) if currently applicable to you or as and when it becomes applicable in future,

3.2. All payments will be as per Company's policies and procedures. which are in force from time lime
and will be subject to deduction of appropriate taxes at source.

3.3. In addition to the fixed compensation, you will also be eligible for performance linked incentive /
bonus /subject to satisfactory performance, as per the company's policy applicable to your category.

3.4, Delails of the compensation package are strictly confidential and the same should not be disclosed to
any third party.

4. Employee Code:

4.1, Your Employee Code will be 939968, This should be used for all internal conumunication, systems of
logging of sales / any business done by you ele,

5, Probation:

5.1, Confirmation of your services is subject 1o satisfietory performance during a probation peried of 6
months, Your services would deem to be confirmed and continued unless formally and specifically
extended upon assessment by vour immediate reporting authority. The company reserves fhe right to
terminate your services during the probation period without any notice or salary in tiew thereo! or without
45518 g any reason, '

1% Floar, Times Tower, Kamala City, Senapati Bapat Marg, Lower Parel, Mumbs: 400 0174

Anand Rathi Share and Stock Brokers Limited Tel: +91 22 4047 7000 « Fax - +91 22 4047 7070 (Corporate Office)

¥

7\

i Nos UBT 120MH1$91PLCOB4 106

Tel.: 91 22 6281 7000 (Registerad Office)

Exprass Zona, AWing, 10th Floor, \Western Exprass Highway, Goregaon {East), Mumba: 400 083, RManarashirs



6. Resignation and Termination ol Services:

6.1. Your employment can be ended or terminated by cither side with a written notice of 15 days or salary
in licu theveo! dueing probanon period. On completion of your probation period, notice period will be

revised 1o ol days.

le discretion will have an option to ask you (o serve the

6.2. On vou resignation, the company at 1s 50
eve you prior to completion of your stipulated

entire notice period. oF dccept your resignation and reh
notice period without any pay in icwof the remaining period of notice.

6.3, Your employment can be terminated by the Company without written or verbal notice or salary in lieu
thereof, in case of the below deseribed circumstances: Non - compliance ol regulatory requirements,
dishonesty. disobedience, disorderly behavior, negligence, indiscipline, misconduct, fraud, undue or
unauthorized absence. erratic attendance, medically unfit, guilty of any other conduct considered by us
detrimental to the interest of the Company, or of violation of one or more terms in this letter, incorrect
information furnished by you or on suppression of any material information, you being adjudged an
msolvent or applying to be adjudged an insolvent or making a composition or agreement with your
creditors or being held guilty by competent court of any offence involving maoral trpitude.

In either situation, vou would be relieved subject 10 proper handover as directed by your immediate

superior and subject to the following being provided to HR department:

a) Date of resignation
b) Last working date
¢} Clearance certificate

6.4. 1t would be deemed that you have forfeited your services in case of 7 or more continuous working
days of leave/ absence from service that has not been discussed ~ approved in writing by your immediate
superior or in case of failure Lo resume your dutics within 7 days from the expiry of the duly authorized
leave. Accordingly . your services stand terminated without notice or salary in Heu thercof.

6.5. In case of non achievement of minimum expected KRA/performance targets your employment can be
ended or terminated by issuing a letter as per the procedure of the company.

6.6. The Company in all circumstances, reserves the right to ask you to serve the notice period as stated
above to ensure smooth transition of your responsibilities in the interest of the Company's business.

6.7. In the event of your resignation or the Company terminating your services, for any reason, the

Company, at its option, may ask you to be on gardening leave for a specified period upto a maximum of 3

menths during which period you cannot take up or cngage vourself in any professional activity for

commercial benefit or otherwise for you to be considered cligible for payment of salary for being on the
- gardening leave. You will forfeit your right to receive any pavment if you do not comply with this
requilement.

7. Past Severance Obligations:

7.1. You agree that throughout the term of your service with the Company and for a period of Six Months
thereafter, you shall not, entice. or induce any person who is at any time during your service with the
Company, an employee of the Company, to become employed by any other person. firm, corporation, oF
ather association. and you shall not approach any employee for such purpose.

7.2. You agree that throughout the term of your service with the Company and for a period of Six Months
thereafier, you shall not, Solicit, entice. or induce any person. firm, or corporation, who or which at any
time during vour service with the Company was a client of the Company. to hecome a client or customer of
any other person, firm, or corporation, or ather association.

7.3. You shalf have no right, title or interest whatsoever over the Intellectual Property rights created or
developed by you in the course of your Employment with the Company or any Developments and
shall not be entitled to use or exploit the same in any manner whatsoever other than in the course of
and for the purposes of your Employment with the Company.

Senapati Bapat Marg, Lower Pare!, Mumbge 400 D7
24047 7070 (Corporate Olice)

14" Floor, Times [ower, Xamala Uity
Tel: +891 22 4047 7000 » Fax  +81 2

18 Mo - LA TI20M I 584 PLC0RAI0E ” o e .
: LETT20MH1591PLC064106 Express Zone, A Wing, 10th Floor, Western Express Highway. Goregaon (East), Mumbai 400 033, Manarashies

Tel: 91 22 G281 7000 (Registerad Office)

sand Rathi Share and Stock Brokers Limited }
¥ |
3 wanesrathi com



8. Performance Appraisal

S.1 Your perfonmance el progress will be assessed and apprassed as per the prescribed schemes of the
perforanee apprasal cviluation process or gy otfier appropride mechanism implemented by the
Please note that any pavment by the Company i the torm of compensation,

Company from fhme fo me
¢ provided you are on the rolls of the Company at the

meentive o amy othey pavment wonld hecome pavabl
e of disbursal of such amounts,

8.2, Amy increment, perfonnance meentive, reward, non-statutery bonus or any other discretionary

payment woukd become pavable provided you are in the service of the Company at the time of disbursal of

SUCH GOl
L

§.3. Your performance is expected to meet the KRAs and (he business targets as explained to you betore
fand by your supervisor and as wlvised from tmie Lo time.

a, Company Policies, Rules and Procedures:

9.1. Y ou shall be governed by all prevailing rales, polices and processcs as implemented by the Company
from time (o tine and as available on Inwa-Rathi. The Company reserves the right to revise the sa]af}'
break-up and modify the terms and conditions of employment as per business requirements and changes mn

taxation and other laws.

\v .
9.2, In matter of conduct and discipline you shall be governed by the Model Standing Order as
prescribed for your category as per the Industrial Standing Orders Act. 1947.

9.3. You will abide by the rules, regulations and policies applicable to you. which are in force for the time
being. or may be tramed from time to fime.

9.4. The appointment and its continuance are subject to your being medically fit.

9.5, in the course of your employment you may be required to enter into agreements, acquire
certification or accreditations and licenses to be able to perform you duties and obligations in the
overall interest of the organization.

10, Confidentiality:

1.1, You shall not. either during or after your employment with us, takeaway, remove, delete, divulge or
utilize any information other than that which is in the public domain pertaining to the Company and related
(o its business. customers, employees. products, pricing, policies, processes. statistics, strategies,
cmployment erms or any other insellectual property, which may have come to your knowledge in any torm
{verbal. print, electronic or any other means and source). This obligation of secrecy extends to your

e undertaking all reasonable precautions/ actions for safe custody and confidentiality of all such documents:
inlormation. and refrain from making uvse of the same that may be detrimental to the interest of the
Company at any puint of time. Itis expressly understood and agreed that this is an essence of employment
arrangement and is enforceable in case of noa-compliance leading to legal action in addition to recovering,
cuch amount as the Company considers it appropriate from your full and final settlement.

16.2. You will not enter into any commitments or dealings on behalf of the Company for which you have
no express authority or alter or be a party of any alteration of any principle or policy of the Company or
exceed the authority or discretion vested in you without the prier and writien sanction of the Company or
those in authority over you

11, Other Engagement:
11, You will not during your employment with us carry on any business or enter for any part of your

time, in any capacity the services of, or be emploved by, any other firm, Company Or person. You will
devote your whole time and attention o your duties to promote the interests of our organization.

147 Flosr, T Towet Kamala Cily, Senapati Bapat Marg. Lower Parel, Mumbai 400 012
Tl AU ZZAGEL 00U« Fax e8] 22 4047 TO70 [Garporats Offie)

thi Share and Stock Brokers Limited e
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(2.1, You will be requited to sign the € ode of Conduct as preseribed by SEBI {(probibition of insider

trading) Ropulions 1692

13 Jurnsdiction:

13.1. Amy dispute beiween you and the Company of whatsoever nuature will be subject to the appropriate

Court i Mumbat Jurisdiction Only.

14, General:

14.1. This letter constitutes the entire understanding between you and the Company at the time of issuance

of this letter.
14.2. This appointment letter is subject to other rules. processes and palicies of the Company as Is
currently in practice or as may be prevalent from time to time.

14.3. You are requested to sign this letter in acceptance of tlie terms and conditions contained therein and

return the same before expiry of the validity period.

Welcome to Anand Rathi Group Family!!! We look forward to a mutually beneficial association
and wish you the very best in your career with us.

For Anand Rathi Share and Stock Brokers Limited

Authorized Signatory

I agree to accept employment on the terms mentioned above and hereby signify my acceptance
for the same. | would join service on or before January 03, 2022

SIGNATURE WITH DATE: 0

——

: _11“ Floar, Times Tewor, iKamala City, Senapati Bapat Matg, Lower Parei, Mumbai 400 D13.
Armnd Rathi Share and Stock Brokers Limited Tol,c #iH 2 2:A087 1000+ Pt - +91.22 4CH T0F0HGOmOMELS DK
Gt Ko URTI20MH1931PLCOG106
Express Zone, AWIng. 10th Floor, Wesiern Express Highway. Goregaon East), Mumbai 400 063, Mahara
Tel: 91 22 6281 7000 (Registerad Offica) o e
wowwv.rathi.com



"Annexure’

Anand Rathi Group

e T shbhanHigs A l
R £
| Departuient : _ o | mebege
I Company Name Anand Rathi Share and Stock Brokers Limited
: Location : _ {bNegper L e
Grade: B3 e il DS |
Grade: e S MPENSATION STRUCTURE g
T T [ Moy Vearl
ARY & ALLOWANCES
Sl L Ll b S B ; o 30060
e e
1 I I e e
- bpu‘_;‘.':;i-l__-\.ih.r\;ancw e T e Tl T il 0 0
hL:_n eyance Allowance i 0 0 =
E;iuil(ﬁ'_\ Bonus . 1400 16800
" Salary & Allowances Total |A] 17701 212411
& 1B] STATUTORY BENEFITS / RETIRALS
Employer's Contribution to PF 0 0 i
Emplover's Contribution to FSIC 2 3k 6903 !
Statutory Benefits / Retirals Total |B] 575 6903 =
_TOTAL A} + [BI P 18276 . 219314 |
{C] ADDITIONAL BENEFITS 5
[ Group Mediclaim Insurance 5680
' Additional Benefits Total |C] 5686
_[D] FIXED COM PENSATION [A+B1C] 18276 225000
* Conveyance will be payable as per Company policy (for details check Intra portal)
+= Group Mediclaim Insurance will be payable as per Company policy (for details check Intra portal). Group
Vediclaim premium has been shown as annual component in the structure.
Other Benefits:
e Gratuity will be payable as per the Payinent of Gratuity Act, 1972
e« To the extent applicable, there would be deductions for Income Tax, Profession Tax, PF, ESIC, Labour

Welfare Fund Tax. ete.

e The distribution of the overall Fixed Compensation amount into different components will be governed
by the compensation structure in force trom time to thne.

e The employee is responsible for statutory paynients (including shortfall thereof, if any), the company
will ot be liable for such payments, the same would be adjusted from your Fixed Compensation.

Signature & Date:

Name

11* Fleor, Times Tower, Kamala Cily, Senapati Bapat Marg, Lowar Parel, Mumbai 400 03

frand Rathi Share and Stock Brokers Limited [el #0122 4047 7000 « Fax #8722 4047 670 (Corporate Cfiice}

G Mo UGT120MH 1991PLCOE4106 3 :
% : : Express Zone, n_ng. 10th Elpor, Wastern Express Highway, Goregaon (East), Mumba) 400 063, fMaharashtr
A‘( Tal: 91 22 6261 7000 (Registered Office) ; :

7 yovewy rathl. com



Anan Rathi Share and Stock Brokers Limited -
CIN No.: UST120MH1891PLC0B4108

April 25, 2022

Ms. Divya Dhamde .
D/o Yogesh Dhamde, at Sakharkheda PO Dawasa
Ta Narkhed, Sakharkheda

" Nagpur Maharashtra 441301

Offer cum Appointment Letter

Dear Ms. Dhamde,

With-reference to your application and the subsequent interview you had with us, we are pleased to appoint
you as Relationship Manager in our organization in Grade E3. :

The terms and conditions of this appointment are as under:- -
1. Date of Joining:

1.1. Your date of joining will be on or before May 04, 2022 and this offer expires on Ma}* 04, 2022 unless
specifically agreed in writing otherwise.

2. Place of Posting:

2.1. You will initially be posted at our office at Nagpur; however, you are liable to be transferred to any
department or office forming part of our organization or to any of our associate / subsidiary Companies in
India or overseas, depending upon the requirements of business.

3. Annual Compensation:

3.1. Your fixed compensation will be Rs. 225000/- (Rupees Two Lac Twenty Five Thousand only) per
annum. The fixed compensation will include all statutory contributions (like PF, ESIC etc made by the

company on your behalf) if currently applicable to you or as and when it becomes applicable in future.

3.2. All payments will be as per Company's policies and procedures, which are in force from time to time
and will be subject to'deduction of appropriate taxes at source,

3.3. In addition to the fixed compensation, you will also be eligible for performance linked incentive /
bonus /subject to satisfactory performance, as per the company's policy applicable to your category.

3.4, Details of the compensation package are strictly confidential and the same should not be disclosed to
any third party.

4. Employee Code:

4.1. Your Employee Code will be 940754, This should be used for all internal communication, systems of
logging of sales / any business done by you etc.

5. Probation:

_ 5.1. Confirmation of your services is subject to satisfactory performance during a probation period of 6

months. Your services would deem to be confirmed and continued unless formally and specifically
extended upon assessment by your immediate reporting authority. The company reserves the right to
terminate your services during the probation period without any notice or salary in lieu thereof or without
assigning any reason.

6. Resignation and Termination of Services:

»

§-2, Second Floor, Sharddha House, Kingsway, Opp. Bank of India, Nagpur - 440 001, MS, Indla.

Tel.: +81 712 663 5800 (Regional Office)

Expreas Zone, AW
Tel. 81 22 6281 7000 (Registered Office)
: www.rathl.com
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6.1. Your employment can be ended or terminated by either side with a written notice of 15 days or salary
in lieu thereof during probation period. On completion of your probation period, notice period will be
revised to 60 days.

6.2. On your resignation, the company at its sole discretion will have an option to ask you to serve the
entire notice period, or accept your resignation and relieve you prior to completion of your stipulated
notice period without any pay in lieu of the remaining period of notice.

6.3. Your employment can be terminated by the Company without written or verbal notice or salary in lieu
thereof, in case of the below described circumstances: Non - compliance of regulatory requirements,
dishonesty, disobedience, disorderly behavior, negligence, indiscipline, misconduct, fraud, undue or
unauthorized absence, erratic attendance, medically unfit, guilty of any other conduct considered by us
detrimental to the interest of the Company, or of violation of one or more terms in this letter, incorrect
information furnished by you or on suppression of any material information, you being adjudged an
insolvent or applying to be adjudged an insolvent or making a composition or agreement with your
creditors or being held guilty by competent court of any offence involving moral turpitude.

In either situation, you would be relieved subject to proper handover as directed by your immediate L
superior and subject to the following being provided to HR department:

a) Date of resignation
b) Last working date
¢) Clearance certificate

6.4. It would be deemed that you have forfeited your services in case of 7 or more continuous working
days of leave/ absence from service that has not been discussed / approved in writing by your immediate
superior or in case of failure to resume your duties within 7 days from the expiry of the duly authorized
leave. Accordingly, your services stand terminated without notice or salary in lieu thereof,

6.5. In case of non achievement of minimum expected KRA/performance targets your employment can be
ended or terminated by issuing a letter as per the procedure of the company,

6.6. The Company in all circumstances, reserves the right to ask you to serve the notice period as stated
above to ensure smooth transition of your responsibilities in the interest of the Company's business.

6.7. In the event of your resignation or the Company terminating your services, for any reason, the

Company, at its option, may ask you to be on gardening leave for a specified period upto a maximum of 3

months during which period you cannot take up or engage yourself in any professional activity for

commercial benefit or otherwise for.you to be considered eligible for payment of salary for being on the i
gardening leave. You will forfeit your right to receive any payment if you do not comply with this

requirement,

7. Post Severance Obligations:

A 7.1. You agree that throughout the term of your service with the Company and for a period of Six Months
thereafter, you shall not, entice, or induce any person who is at any time during your service with the
Company, an employee of the Company, to become employed by any other person, firm, corporation, or
other association, and you shall not approach any employee for such purpose.

7.2. You agree that throughout the term of your service with the Con pany and for a period of Six Months
thereafier, you shall not, Solicit, entice, or induce any person, firm, or corporation, who or which at any
time during your service with the Company was a client of the Company, to become a client or customer of
any other person, firm, or corporation, or other association.

7.3. You shall have no right, title or interest whatsoever over the Intellectual Property rights created or :
developed by you in the course of your Employment with the Company or any Developments and 2
shall not be entitled to use or exploit the same in any manner whatsoever other than in the course of

and for the purposes of your Employment with the Company.,

/ 3 ¥ . X
S-2, Second Floor, Sharddha House, Kingsway, Opp. Bank of India, Nagpur - 440 001, MS, Indla, _' - Ll
athi Share and Stock Brokers Limited Tel. : +81 712 663 5800 (Regional Office) o
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8. Performance Appraisal:

8.1. Your performance and progress will be assessed and appraised as per the prescribed schemes of the
performance appraisal / evaluation process or any other appropriate mechanism implemented by ‘the
Company from time to time. Please note that any payment by the Company in the form of compensation,
incentive or any other payment would become payable provided you are on the rolls of the Company at the
time of disbursal of such amounts. :

8.2. Any increment, performance incentive, reward, non-statutory bonus or any other dis_crcrionary w0t
payment would become payable provided you are in the service of the Company at the time of disbursal of bW g
such amounts. :

8.3. Your performance is expected to meet the KRAs and the business targets as explained to you before
hand by your supervisor and as advised from time to time.

9, Company Policies, Rules and Procedures:

9.1. You shall be governed by all prevailing rules, polices and processes as implemented by the Company

from time to time and as available on Intra-Rathi. The Company reserves the right to revise the salary o
break-up and medify the terms and conditions of employment as per business requirements and changes in w
taxation and other laws.

9.2. In matter of conduct and discipline you shall be governed by the Model Standing Order as
prescribed for your category as per the Industrial Standing Orders Act. 1947.

9.3. You will abide by the rules, regulations and policies applicable to you, which are in force for the time
being, or may be framed from time to time.

9.4. The appointment and its continuance are subject to your being medically fit.

9.5. In the course of your employment you may be required to enter into agreements, acquire
certification or accreditations and licenses to be able to perform you duties and obligations in the
overall interest of the organization.

10. Confidentiality:

10.1. You shall not, either during or after your employment with us, takeaway, remove, delete, divulge or
- utilize any information other than that which is in the public domain pertaining to the Company and related
to its business, customers, employees, products, pricing, policies, processes, statistics, strategies,
employment terms or any other intellectual property, which may have come to your knowledge in any form
(verbal, print, electronic or any other means and source). This obligation of secrecy extends to your )
undertaking all reasonable precautions/ actions for safe custody and confidentiality of all such documents/
information, and refrain from making use of the same that may be detrimental to the interest of the
Company at any point of time. It is expressly understood and agreed that this is an essence of employment
arrangemet and is enforceable in case of non-compliance leading to legal action in addition to recovering,
such amount as the Company considers it appropriate from your full and final settlement.

10.2. You will not enter into any commitments or dealings on behalf of the Company for which you have e
no express authority or alter or be a party of any alteration of any principle or policy of the Company or i

exceed the authority or discretion vested in you without the prior and written sanction of the Company or Lo
those in authority over you. e

11. Other Engagement:

]_1.1. ?{ou will not during your employment with us carry on any business or enter for any part of your
time, in any capacity the services of, or be employed by, any other firm, Company or person. You will
devote your whole time and attention to your duties to promote the interests of our organization.

g
s—z.'Smnd Floor, Sharddha House, Kingsway, Opp. Bank of India, Nagpur - 440 001, MS, India.
thi Share and Stock Brokers Limited Tel.: +81 712 863 5600 (Regional Office) 1
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| 12. SEBI Code of Conduct
I
I
I

12.1. You will be required to sign the Code of Conduct as prescribed by SEBI ((prohibition of insider
trading) Regulations 1992,

13. Jurisdic_tion:

13.1. Any dispute between you and the Company of whatsoever nature will be subject to the appropriate
Court in Mumbai Jurisdiction Only.

14. General:

/ 14.1. This letter constitutes the entire understanding between you and the Company at the time of issuance
of this letter,

14.2. This appointment letter is subject to other rules, processes and policies of the Company as is
currently in practice or as may be prevalent from time to time,

14.3. You are requested to sign this letter in acceptance of the terms and conditions contained therein and
return the same before expiry of the validity period

Welcome to Anand Rathi Group Fami ly!!! We look forward to a mutually beneficial association v
and wish you the very best in your career with us. .

For Anand Rathi Share and Stock Brokers Limited

2

Authorized éignatory

I agree to accept employment on the terms mentioned above and hereby signify my acceptance
for the same. I would join service on or before May 04, 2022

SIGNATURE WITH DATE: _ 0L 05/20927 @w_

¥,

T oL S

§-2, Second Floor, Sharddha House, Kingsway, Opp. Bank of India, Nagpur - 440 001, MS, India.
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Confidential i 'Annexure’
Anand Rathi Group
Name : Ms. Divya Dhamde ]
Designation : Relationship Manager
Department : Privilege ;
Company Name : Anand Rathi Share and Stock Brokers Limited
Location : Nagpur
Grade : E3
COMPENSATION STRUCTURE
Components Monthly Yearly
[A] SALARY & ALLOWANCES
Basic 15005 180060
House Rent Allowance 1296 15551
Transport Allowance 0 0
Special Allowance 0 0
Conveyance Allowance 0 0
Statutory Bonus 1400 16800
Salary & Allowances Total [A] 17701 212411
[B] STATUTORY BENEFITS / RETIRALS
. Employer's Contribution to PF 0 0
Employer's Contribution to ESIC 575 6503
Statutory Benefits / Retirals Total [B] 575 6903
| TOTAL [A] + [B] 18276 219314
[C] ADDITIONAL BENEFITS
Group Mediclaim Insurance 5686
Additional Benefits Total |C] 5686 g :
[D] FIXED COMPENSATION [A+B+C] 18276 225000

* Conveyance will be payable as per Compan

y policy (for details check Intra portai)

** Group Mediclaim Insurance will be payable as per Company policy (for details check Intra portal). Group
Mediclaim premium has been shown as annual component in the structure.

Other Benefits:

*  Gratuity will be payable as per the Payment of Gratuity Act, 1972

ote:

—

* To the extent applicable, there would be deductions for Income Tax, Profession Tax, PF, ESIC, Labour

Welfare Fund Tax, etc.

*  The distribution of the overall Fixed Compensation amount into different components will be governed

by the compensation structure in force from time to time.

* The employee is responsible for statutory payments (including shortfall thereof, if any), the company R
will not be liable for such payments, the same would be adjusted from your Fixed Compensation.

Signature & Date:

Name B\U\"al Dhamd’é

Drmal- ©2/05(2022 e

S5-2, Second Floor, Sharddha House, Kingsway, Opp. Bank of India, Nagpur - 440 001, MS, Indla,

Anand Rathi Share and Stock Brokers Limited
CIN No.: Ue7120MH1831PLCO84108

Tel.: +91 712 683 5600 (Regional Offce)
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Exprass
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KRA
Rating & Parameter Value Range
S!r. Parameters Weigh . 1 2 3 4 5 £
No i tage %
Min | Max | Min | Max | Min Max | Min | Max | Min | Max
1 |RSR 45% 0 1 1 1.5 1.5 2.5 2.8 [*4 4 4<
Non Broking T
2 | Revenue (NB 25% 0 [075) 075 1 1 }125(125( 2.5 | 1.5 | 1.5
RSR)
Broking Client ;
3 | Acquisition 20% 00| 3|3 |4a|4|6|6/|%%]|3 7<
(Monthly Avg.)
Broking margin :
4 | collection (per 10% 0 1 1 2 2 3 3 5 5 5<
month in lacs) _J

*Rating range starts at min value and ends below max valye,
*The above KRA and role is subject to change as per company from time to time,

I agree to accept the KRA

SIGNATURE WITH DATE: _Mﬁ 2052022

(i

S-2, Second Floar, Sharddha House, Kingsway, Opp. Bank of India, Nagpur - 440 001, MS, Indla,

Anand Rathi Share and Stock Brokers Limited | Tek:+81712 663 5600 (Reglonal Offce)

CIN No.: UB7120MH1991PLC064108 Express Zone, A Wing, 10th Floor, Weau):m Express Highway, Gamgam (East), Mumbal 400 083, Maharashtra.
000 Office: {

Tel.; 81 22 6281 7 i g
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CHEer comy Appointinieni | etter

e five subsequent intoiview von had with 05 we e pleased o appomt

voeas Dealer i our eramzation in Grade [ DL

The terme and conditions o] this ap

1. Date of .3.‘-.;;':“9_:

pointment are as under -

L Your dae of joining will be on or before May 18, 2022 aid this offer expires on May 18, 2022 unless
specthenlly agreed in wriling otherwise, ’

L Place of Posting:

21 You will imtially be posted at
depariment o

our office at Nagpur; however, you are liable to be transferred o any

iTee forming part of our organization or (v any of our associate / subsidiary Conipanies in

India or overseas, depending upon the requirements of business.

3. Annual Campensation:

3.1 Your fixed compensation will

be Rs. 220,000/~ (Rupees Two Lakhs Twenty Thousand) per annum.

The fixed compensation will include all statutory contributions (like PF, ESIC etc made by the company on

your behzli) if currently applicable

3.2, All p=
and will be subje

-

ctto deduction of

t0 you or as and when it becomes applicable in future.

15 will be as per Company's policies and procedures, which are in force from tinre 10 time

appropriate taxes at source,

3.3. In additien 10 the fixed compensation, you will also be eligible for performance linked incentive .

bonus /sutject 1o satisfactory perfo

3.4. Dewails of the compensation p
any third party.

4. Emplovee Code:

4.1. Your Employee Code will be

rmance, as per the company's policy applicable to vour category,

ackage are strictly confidential and the same should not be disclosed to

940877, This should be used for all internal conununication, systems of

logging of sales / any business done by you elc,

5. Probativn;

5.1 Confirmaion of your services is subject (o satisfactory performance during a probation period of 6

months, Your services would de

extended upon nniessinent by yo
terminate your Lervices during the
assigning any rcivog,

Anand Rathi Share & Slock Srokers Lid,
CIN No.: US7120MH169 1FLCOS4100

en Lo be confirmed and continued unless formally and spevitically
ur immediate reporting authority, The catpany reserves the right to
probation period without any notice or salary in liew thereot or without

§ -2, Bocond Floar, Shardaha House, Kingsway, Opp. Bank O1 India Nagpur - 440 001, MS. India

Tal No: +91 712 663 5600 (Reglional Olfice)

Alh Floor, Slivar Motropolls, Jal Cosich Compound, Opp, Bimbisar Nagar, Goragaon (E), Mumbai 400 083,
Tol.: +61 22 GOS0 3700/ 4001 3700 » Fa 1 +01 22 6698 3770 (Registered Offica)

wasnar et rern



6, Restanntinn amd Termination ol Services:
a4 wriiten notice of 15 days or salary

ferminated by either spde with
I, notice period will he

6.1, Y our cmployment cin be ended or
O completion of you probation perioc

I in licw therent during probation pet jod.
povised 1o o) iy,
an aption to ask you to serve the

6.2, On your resipnation, the company af its sole diseretion will have
1 of your '>lip|llﬂll.'d

ar aeeept yowr resipnation and relicve you prior to completior

entire notice period,
any pay inlicu of the remaining period af nutice,

potice perind without
any withoul written or verhal notice or salary in licu

thereol, in cuse of 1he below deseribed circumstances: Nuw - compliance of regulatory reguiremenis,
dishonesty. disobedience, disorderly behavior, negligence, indiscipline, misconduct. fraud, undue or

i umauthorized absence, erratic attendance, medically unfit, puilty of any pther conduel CUIlSid\:rr::(i by us
detrimental 1o the interest of the Company, or of violation ol one or more lrms in this letter, incorrect
information furnished by you or on suppression of any malerial information, you being adjudged an
insolvent or applying to be adjudged an insolvent or making a composition or agreement with your
creditors o being held guilty by competent court of any offence involving moral turpitude.

6.3, Your cployment ean be erminated by the Comp

In either situation, you would be relieved subject to proper handover as directed by your immediate
superior and subject to the following being provided to HR department:

a) Date of resignation

b) Last warking date

¢) Clearance certificate

¢ in case of 7 or more continuous working
roved in writing by your immediate
the duly authorized

6.4. It would be deemed that you have forfeited your servic
days of leave/ absence from service that has nol been discussed / app
superior ar in case of failure to resume your duties within 7 days from the expiry of
leave. Accardingly, your services stand terminated without nutice or salary in lieu thereof.
6.5. In case of non achievement of minimum expected KR A/performance targets your employment can be

ended or trminated by issuing a letter as per the procedure ¢f the company.

6.6, The Company in all circumstances, reserves the right 1o ask you to serve the notice period as stated
above to ensure smooth transition of your responsibilities in the interest of the Company's business,

6.7. In the event of your resignation or the Company terminating your services, for any reason, the
Company, 4 its option, may ask you to be on sardening leave fora specified period upto a maximum ot 3
months during which period you cannot take up or enguze yourself in any professional activity for
commercial benefit or otherwise for you to be considered eligible for payment of salary for being on the
gardening leave. You will forfeit your right to receive any payment if you do not comply with this

S~ requircment,

7, Post Severnnce Obligations:

rvice with the Company and for a period of Six Months
time during your service with the
her persen, firm, corporation, or

7.1. You agree that throughout the term of your s
thereafter, you shall not, entice, or induce any person who 5 at any
mployee of the Company, 0 become enipioyed by any ot

Company, an g
hall not approach any employee for such purpose.

other association, and you s

7.2. You azree that throughout the term of your service with thie Company and for a period of Six Months
thereafier, vou shall not, Solicit, entice, or induce any person, firm, or corporation, wlhio or which at any
time during your service with the Company was a client of the Company, to become 4 client or customer of
any other person, firm, or corporation, or other association,

st whatsoever over the Intellectual Property rights created or
my Developments and
r than in the course of

7.3. Yau shall have no right, title or intere
developed by you in the course of your Employment with the Company or ¢
shall 1ot be entitled to use or exploit the same in any manner whatsoever othe
and for the purposes of your Employment with the Company

S -2, Second Floor, Sharddia Hu.ise, Kingsway, Opp. Banic Cf India Nagpur - 440 001, M8, India

nand Rathi Share & Stock Brokers Ltd. Tel No: +91712 863 5600 [Rgicnai Office)
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8. Performance Appraisal:

8.0, Yo performanee and propress will be assessed and appraised as per the presceibed schienies of the
performance appraisal 4 evaluntion process or any ofticr approprinte mechanisim nplemented by the
Company oo tme o time. Please nate that any pavment by e Campany in the Toron of compensation,
incentive o1 any other pavment wonld beeonte payable provided you are on the robls af e Company al the
time of dishbaraal of such amounts,

82, Amyoincenment, performamee ineentive, reward, non-statntory hanus o any ather diseretinnary
payient wynld become pavable provided you are in the «orvice ol the Campany at the time of disbursal of

stchy amoumis

8.3, Your pertormance is expeeted to meet the KRAs and the business targets as explained o you before
hand by your snpervisor and as advised from tine to time.

9, Company Volicies, Rules and Procedures:

9.1, Y ou shall be governed by all prevailing rales, polices and processes as implemented vy the Company
from time o tme and as available on Intea-Rathi. The Company reserves the right to revise the salary
break-up and wodity the terms and conditions of employnieni as per business requirements and changes in
taxation and other laws,

9.2. In muatter of conduct and discipline you shall be governed by the Model Standing Order as
preseribed far your eategory as per the Industrinl Standing Orders Act. 1947,

9.3. You will abide by the rules, regulations and policies applicable to you, which are in force for the time
being. or may be framed from time to time,

9.4. The appointment and its continuance are subject to your being medically fit.

9.5. In the course of your employment you may be required to enter into agreements, acquire
certification or accreditations and licenses to be able to perform you duties and obligations in the
overall interest of the organization.

10. Canfidentiality:

10.1. You shall not, either during or after your employment with us, takeaway, remove, delete, divulge or
utilize any information other than that which is in the public domain pertaining to the Company and related
to its business, customers, employees, products, pricing, policies, processes, statistics, strategies,
employment terms or any other intellectual property, which may have come to your knowledge in any form
(verbal, print, electronic or any other means and source). This obligation of secrecy extends to your
underizking 2!l reasonable precautions/ actions for safe custody and confidentiality of all such documents/
information, and refrain from making use of the same that may be detrimental 1o the interest of the
Company at any point of time. It is expressly understood an.d agreed that this is an essence of employment
arrangement and is enforceable in case of non-compliance leading to legal action in addition 1o recovering,
such amount as the Company considers it appropriate fro your full and final settlement.

10.2. You will not enter into any commitments or dealings on behalf of the Company lor which you have
no express authority or alter or be a parly of any alteration ol any principle or policy of the Company o
exceed the authority or discretion vested in you without the prior and written sanction of the Company ot
those in authorily over you.

11. Other Engagement:

11.1. You will not during your employment with us carcy on any business or enter for any pat of your
time, in any capacity the services of, or be employed by, iy other firm, Company or persort, You will
devote your whole time and attention to your duties fo promuots the interests of our arganization,

'/
A
g
§ -2, Socond Floor, Shardaiia tirise, Kingsway, Opp. Bank Of India Nagpur - 440 001, MS. India

Anand Rathi Share & Stock Brokers L1d, TR Me91 TR IR 500 (Ragrional Chiloy)
CIN No.: U67120MH1991PLCOG4106 Ath Floor, Silver Matropolls, Jal Coach Compound, Opp, Bimbisar Nagar, Goregaon (E), Mumbal 400 05
Tel.: +91 22 G698 3700/ 4001 3700 » Fax : +91 22 6696 3770 (Regislersd Offlce) i %
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Anand Rathi Sha_re & Stock Brokers Lid.

12,50 B Code ol € anduet

P20 You swill be required 1o sipn the Code of Conduct s proserited by SERT (prohibition of insider

trading | Repulations (o0
13, Jurisdiction:

T3 v shispate between yore and the Company ol sshatsocver patiee will be subject to the appropriate
Cowrt o Sumbon lusdicien Oinh

T4, General:

14,1 This Tetier constitutes the entive understanding between you and the Company at the time of issuance
of this letter.

1420 This appointiment letter is subject (o other rules. processes and policies of the Company as is
currently in prictice or as may be prevalent from time ot

143, You aie requested to sign this letter in acceptance of the terms and conditions contained therein and
return the same before expicy of the validity period.

Welcome 1o Anand Rathi Group Family!!! We look forward (0 a mutually beneficial association
and wish you the very best in your career with us.

For Anand Rathi Share and Stock Brokers Limited

)
“.,/;'j M -jj

Authorized Signatory

1 agres 10 accept employment on the terms mentioned zbove and hereby signify my acceptance
for the same. [ would join service on or before May 18, 2022

SIGNATURE WITH DATE: ___

S -2, Socond Floor, Sharddia Houss, Kingsway, Opp. Bank Gf India Nagpur - 440 001, MS. India

Tel No: +91 712 863 5600 (Heglonal Qflice)

el R AL Ath Fianr Silunr Matrooolis. Jal Coach Comaound. Cop, Bimbisar Nagar, Geregaon (E), Mumbai 400 083,



Contidential "Annexure’

Aand Rathi Coanp

‘_:\-‘n;n_(‘_:-_— i _. R - _‘hj_’_:_.F’lll-...l Fiskar e ___ —
[ Designation . Detler ]
Department : : N Urivilege E——
:@?"ﬂ.‘!.‘ Nane - x\_l_lnn.{l ’-*i-.'uﬁ;i. .".;il.'.'ll_{!.i.i..-li(.r.:;!{lci-'. l!_.r:;i‘:-t:_r-.‘rlh:i"rnilr.'tl I
Location A Nagzpi -
Grade | n o
[ o CCOMPENSATIONSTRUCTURE B N
____tomponents . ﬁl:hﬁlﬁ;m T Yc:l?iy__________i
[A] SALARY & ALLOWANCES E i i
Basic 15005 180060
House Rent Allowance ) §92 16708
Transport Allowanee 0 0
el . g 2
g 0
Stattory Bonus 1400 16300
Salary & Allowances Total [A] 17297 207568
&/ {B]| STATUTORY BENEFITS/ RETIRALS
Employer's Contribution to PF 4 0
Emplover's Contribution 1o ESIC 562 6746
Statutory Benefits / Retirals Total |B) 502 6746
[ TOTAL [A| (B! 17860 p 214314
|Cl ADDITION AL BENEFITS - '
Group Meaiclaim Insurance - 5686
Additional Benefits Total |C) 5086
[D] FIXED COMPENSATION |A+B+C| 17860 220000

* Conveyance will be payable as per Company policy (for details chack Intra portal)
#= Group Mediclzim Insurance will be payable as per Compuny policy (for details cheek Intra portal). Group
Mediclaim premium has been shown as annual component in the steucture,

Other Benefifs:
v Grawity will be payable as per the Payment of Gratuity Act, 1972

Note:
¢ To the extent applicable, there would be deductions for [ncome Tax, Prefession Tax, PF, ESIC, Labour
Welfare Fund Tax, ete.
«  The distribution of the overall Fixed Compensation amount into different components will be governed
by the compensation structure in force from time (o tine
s The employee is responsible for statutory payients (including shortfall thereof, if any), the company
will nat be liable for such payments, the same would be adjusted from your Fixed Compensation,

Signature & Date:

Name
§ -2, Second Floor, Sharcaha Houss, Kingsway, Opp. Bank Of India Nagour i
. i use, s i - 440 001, M3, |
Anand Rathi Shars & Stock Brokers Ltd. TorNo: +91 712 8835600 {Reglanal Office) ' " .
CIN No.: UBT120MH 193 1PLC0B4106 4th Floor, Silver Metropel's, Jal Coach Compound, Cpp, Bimbisar Nagar, Geregaon (E), Mumbzi 400 063,

Tol @ +91 22 6698 3700/ 41001 3700 » Fax : 491 22 6695 3770 {Registered Uttics)
www.rathl.oom



v

Rt A
R ———— ~Ij i
4 ftating & Parameter v alye Ranze
/ ' . . ,
S . - VWieinh | | [ [ )
: Paramvlirs I 1 Al ! -
e age | . . { ) SE——
; 1 Min | Mav | Min 0 Mao | Min | Mav | Min | Mas | Min Mo
| L ' L i
| . ; | '
| 1 |RSR 0% |0 ? 2 A | a 6 6 | 9 | 9 | Be
1 |
. " | e o v
2 | Clicnt Activation | 20% | 0% | 10% | 10% | 207 | 20% | 30% | 30% | S0 50% |
. . I . N -

Non Broking | : i ' .
¢ 3 | Revenue (NB 15% | 0 | 05|05 1 1 |125)125] 1.5 | 15 | 1.5¢ |
e RSA)

New &roking '

Revenue RSR - ,

4 TR 15% | 0 | 05| 05| 1 1 |125]125) 15 ! 1.5 | 1.5«

{Self acquired .

| cliznt) |
*Rating range siars &l min value and ends below max value.
*The above SR A znd role is subject to change as per company from time 1o time.
lagres 10 azcept the KRA
SIGNATURE WITH DATE:
.4
§-2, Second Floor, Shar :{dha rivuse, Kingaway, Opp. Bank of Ingia, Nagpur - 440 001, MS, Ingia.
Anand Rathl Share and Stock Grokers Limited | Tok 7 *91 712 053 8000 (Regional Office)

CIN No.: UOT120MH 1031 PLCO24108 Express Zone, AWing, 10th Ficor, Woslam Expraas Highway, Goﬁqam (East), Mumbai 400 063, Maharashta.
Tel.: 91 22 6281 7000 (togisterwd OfMce)
www.rathl.com



fond Rathi Share and Stock Brokers Limited
CiH Mo US?‘i?ﬂ'MHif}ﬂ'!FLCW'}CE Exp

August 1, 2022
Ms. Dhavsliree Mankar
Dio Vijey Munkar, Near Tirupati Mangal Karyalya

Plot No. 93, Laxmi Nagar, Kato!
Nagpur Maharashiza <141302

Offer cum Appeiniment Letter
Dear Mo Mankar

With relurence o your application and the subsequent mterview you had with us, we are pleased to appoint

you as Dealer in our organization in Grade E3.
The terms und conditions of this sppointment are as under: -

1. Date of Juining;

L Your dave of joining will be on or before September 01, 2022 2nd this offer expires on September 01,
2022 unless <peeifically agreed in writing otherwise.

2. Place of Dosting:
2.1 You will initally be posted at our office at Nagpur; lm“.c\'rr you are Hable to be tansferred to any

department of office forming pert of our erganization or o uny of our associaie / subsidiury Compenies in
India or vverseas, depending upon the requirgments of busines:

J. Annuwad Cempensation:

30 Your tived compensation will be Rs. 220,000 (Rupees Twao Lakhs Twenty Thousand) per annun.
The fixed compensation will include ol statutory conuibutions dike FF, ESIC ete made by the company on
your belinl) i cunently applicable to you or as and when I becomes apphicable in future.

3.2, All payvinents will be as per Company's policies and procedures, which are in force from time o lime
and will be subject to deduction of appropnate taxcs af souwiv

3.3. In addition to the fixed compensation, you will alse Lo clipible for performance linked incentive /
bonus /subieot to satisfectory performance, as per the compary's poliey applicable (o your categary.

3.4. Details of the compensation package are sirictly confidenual and the same should not be disclosed to
any third party.

4. Employee Code:

4.5, Your Emaloyee Code will be 941543 This shouid be used o all interral communication, svstems of
logging of sales [ any business done by you ete,

5. Probation:

5.1. Coniinnation of \our ‘;LI'VICLS‘ is c,nimc: ta sotisinetor Y pen u: nunce dnrim: apr U!)dilliu [aL‘!IL!xl ol 6
months, Your services would deem to be sonlicmed sod confinued unless formally and specifically
extended upon assessmeni by your immediate meporting autbosity, The company reserves the right w
terminate vour services during the probution period without any notice or salary in licw thereof or withoul

assIgaing iy reason.,

office Ho. 6, 3rd

Puna - 410 004, India « Te:, - - 020 5644 £200 (Regional OFice)

3 2 @281 7000 (Hoy stered Offica)
wne wivw, rathl.com

fioor, Rachana Trade Estate, CTS Mo.105, Law College Road, Canal Road Signa!,

(aas Zone, AVing, 10t Floor, VWesten Express Highway, Goregaon (Cast), Mumbai 403 063, Maharashtra.
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6. Resignation and Termination of Services:

her side with a written notice of 15 days or salary

6.1. Your craployment can be ended or terminated by eit . : : _ ;
f your probation period, notice period will be

in lieu thereo! during probation period. On completion ©
revised to 60 days.

retion will have an option to ask you to serve the

6.2. On your resignation, the company at its sole disc \ ) ) :
you prior o completion of your stipulated

entire notice perivd, or accepl your resignation and relieve .
notice period without any pay in licu of the remaining period ol nohee.

6.3. Your emiployment can be terminated by the Company without wn'tign or verbal notice or sula?y in licu
thereof, in case of the below described circumstances: Non - compliance of regulatory requirements,
dishonesty, disobedience, disorderly behavior, negligence, indiscipline, misconduct, fraud, undue or
wnauthorized absence, erratic attendance, medically unfit, gulry of any other conduct considered by us
detsimental 1o the interest of the Company, or of vielation ¢ one or more terms in this letier, incorrect
information furnished by you or on suppression of any material information, you being udjufiged an
insolvent ar applying to be adjudged an insolvent or making a compaosilion or agreement with your
creditors or being held guilty by competent court of any oficnue invelving moral turpitude.

In either situation, you would be relieved subject to propur handover as directed by your immediate
' superior and subject to the following being provided to HR department:

- a) Date of resignation
b) Last working date
¢} Clearance vertificate

6.4. 1t would be deemed that you have forfeited your services in case of 7 or more continuous working
days of leave/ ubsence from service that has not been discussed / approved in writing by your immediate
superior or in case of failure to resume your duties within 7 days from the expiry of the duly authorized
\cave. Accordingly, your serviees stand terminated without notice or salary in licu thereof.

6.5. In cuse of non achievement of minimum expected KRA/performance targets your employment can be
ended or tertainated by issuing 4 letter as per the provedure of thic company.

6.6. The Company in all circumstances, reserves the right to 1k you to serve the notice period as stated
above to ensure smooth transition of your responsibilities in the interest of the Company's business

6.7. In the cvent of your resignation or the Company terminating your services, for any reason, the
Company, al its option, may ask you o be on gardening leave fur a specified period upto a maximum of 3
months during which period you cannal 1ake up or engage yourself in any professional activity for
commercial benefit or otherwise for you to be considered ¢ ble for payment of salary for being on the
pardeniny leave. You will forfeit your right to receive any payment if you do not comply with this

requirement.

e o
7. Post Severance Obligations:
7.1. You agree that throughout the term of your service with the Company and for a period of Six Moenths
thereafler, you shall not, entice, or induce any person who is at any time during your service with the
Company, an employee af the Company, te beegme employed by any other persen, fim, corporation, or
other assuciation, and you shall not approach any employee for such purpose.

.2. You agree that throughout the rerm of your service with the Compeny and for a period of Six Months
thereafler, you shall not, Saolicit, entice, of induce any person, [lim, or corporation, who or which at any
time during your service with the Company was a client of the Company, to become a client or customer of
any other person, firm, or corporation, or other association.

7.3. You shall have no right, title or interesi whatsoever over the Intellzctual Property nights ercated or

developed by vou in the course of your Employment with the Company or any Developments and

shall not be entitled to use or exploit the same in any MAanizr batseever other than in the course of
g - and for the puwposes of your Employment with the Cumpany

il Offics No. 6, m'ﬂgﬁ- f*raf-“““a%z If;g:f;me} CTS No.105, Law College Road, Canal Road Signal,

1 : s Bure - 410 004, \ndia + Tel. * - 020 200 (Regional Office
! 3thi Share and Stock Brokers Limited > )
| CIN No UBT120M:41591 PLCOG4 105 Exprosa Zone, A Wng, 101 Floor, Westem Exprass Highway. Goregaon (East), Mumbal 400 083, Maharashtr
! el 01 22 6281 7000 (Registered Office)
: wyew rath| com
i
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8. Perforinance Appraisal:

8.1. Your performance and progress will be assessed and appralopd of poe Uie pecscyiber sclionics. o the
performance appraisal / evalualion process of amy other ;!ppr?prl.‘llt‘ f‘nccl‘mnls‘m‘ 1rr\£p]cm‘cnted‘ b?".{.bt:
Company fium lime to time. Please note that any payment By Lie Comp..my.m .‘-h‘i‘""j“‘ of:mn?msti.mn,
incentive or any other payment would become payable proy ided you are on the rolls ol the Company at the
time of disbuisal of such amounts.

reward, non-statutory bonus or any other discretionary

8.2, Any increment, performance incenrtive, ; :
» > P the service of the Company at the time of disbursal of

payment would become payable provided you are m
such amounts.

8.3. Your performance is expected to meet the KRAs and the business targets as explained to you before
hand by vour supervisor and as advised from tme 1o time.

9. Company Puolicies, Rules and Procedures:

9.1. You shall pe poverned by all prevailing rules, polices and processes as implemented by the Company
from time to time and as available on Intra-Rathi. The Company reserves the right to revise the salary
break-up snd modify the terms and conditions of employment as per business requirements and changes in
taxation and other laws,

9.2. In matter of conduct and discipline you shall be governed by the Model Standing Order ns
prescribed for your categery as per the Industrial Standing Orders Act. 1947,

9.3. You will amde by the rules, regulations and policies appiicable to you, which are in force for the time
being, cr may be framed from time to lime.

%.4. The appointment and its continuance are subject to your being medieally fit,

9.5. In the course of your employment you may be required to enter into agreements, acquire
certification nr acereditations and licenses to be able o porform you dutics and obligations in the
averall interest of the organization.

10. Conlidentiality:

10.1, You shall not, either during or after your employment with us, takeaway, remove, delete, divulge or
utilize any information other than that which is in the public domuin perairing to the Company and related
to ils business, customers, employees, products, pricing, policies, processes, statistics, strategies,
employment terms o any other intellectual property, which may have come to your knowladge in any form
(verbal, print, electronic er any other means and sowee). This obligation of seerecy exiends to your
undertaking all reasonable precautions/ actions for safe custody and confidentiality of ali such documents/
information, and refrain from making use of the same (hal may be detrimental to the interest of the
Company at uny point of time, It is expressly understood and agreed that this is an essence of employment
arrangement and 1s enforceable in case of non-compliance leading to legal action in addition to recuvering
such amount as the Company considers it appropriate from your (1} and final settlement. -

10.2. You will not enter into any commitments or dealings on behalf of the Company for which you have
no express authority or alter or be a party of any alteration of any principle or policy of the Company or
exceed the authority or discretion vested in you without the prior and written sanction of the Company or
those in authority over you.

L1. Other Engapgement:
L1.L You will not during your employment with us carry on uny business or enter for any part of your

time, in any capacity the services of, or be employed by, any ather firm, Company or person. You will
devole your whole time and aftention lo your duties to promete the interests of our organization.

Joh

Tel: 01 22 8281 7000 (Reglatsres Ofce)
' www.rathicom

Scanned with CamScanner
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Anand Rathi Share and Stock Brokers Limited
CIN Mo LT 1 20041 091 PLCOR4 108

12, SEBI Code of Conduct

12.1. You will be required to sign the Code of Conduct 4+ preseribed by SEBI ((prohibition of insider

trading) Regulations 1992,

=

13, Jurisdiction:

13.1. Any dispute between you and the Company of whatsoever nature will be subject to the appropriate

Court in Mumbai Jurisdiction Oaly.
B4 General:

14.1. This lotter constitutes the entire understanding between you and the Company at the time cf issuance
of this letter,

14.2. This appointment letter is subject to other rules, processes and policies of the Company as is
currently in practice or as may be prevalent from time to time,

14.3. You are requested 10 sign this fetier in acceptance of the terms and conditions contained theremn and
return the same before expiry of the vabdity period

Welcome to Anand Rathi Group Family!!! We look forward o a mutually beneficial association
and wish you the very best in your career with us.

For Anand Rathi Share and Stock Brokers Limited

Authorized Signatory

[ agree to accept employment on the terms mentioned above und hereby signify my acceptance
for the same. [ would join service on or before September 01, 2022.

SIGNATURE WITH DATE:

Offios No. 8, 3rd Fiocor, Rachiens Trade Eslats, CTS No.105, Law College Road, Canal Road Sigral,

Pune - 410 004, india + Tel. : - 020 6844 5200 (Regional Office)

Tal- 94 27 8281 7000 (Reglstered Offica)
; woaw.r3thl.com

: 3 Zone, A YAng, 10t Floor, Western Express Highway, Goregaon (East), Mumbal 400 083, Maharashtra.
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Signature & Date:

Name

Anand Rathi Share and Stock Brokers Limited
CIM No.» UBTH 20MM 1091 PLO 064108

Offica No. 6, 3rd Floor, Rachana Trade Estate,

CTS No.105, Law Cgllege Road, Canal Road Signal,

Pune - 410 D04, India « Tl | - 070 6844 6200 {Regional Dffica)
Exprass Zone, AWING, 10U Floor Yeestem Express Mighway, Geregaon (East), Mumbal 400 083, Maharashira,

Tl 61 22 6281 7390 (Reg sie o Oifica)

W' ranl coin

Scanned with CamScanner

Confidential "Annexure’
Anand Rathi Group
Name:: T | @7@;&_::-;_,\131'1@{
Designation @ Dealer
Department : Privilege
Company Name : Anand Rathi Share and Stock Brokers Limited
| Location : Nagpur ] e s e
Grade: -
| COMPENSATION STRUCTURE
F Particulars i Mouthly Yearly
Basic = 12650 151800
House Rent Allowance I . L 20704
Transport Allowance 0 0
Statutory Bonus 1qeg 16500
Special Allowance* 0 0
Meal Card Coupen ) 0 0
_Eranoyer's Contribution to PF { 0 ]
Employer's Contribution to ESIC 36 : 6789 {'
SubTotal (i) 17974 ' 215688 |
-~ Group Mediclaim [nsurance o 4312 |
| Sub Total (ii) - | 4312 |
| Grand Total 17974 | 20000 ]
* Special allowance ineludes flexible components to be opted by the employee for tax benefits.
** Group Medictaim Insurance will be payable as per Company pelicy (for details check Intea portal). Group
Mediclaim premium has been shown as annual component in the s acure.
Other Benefits:
¢  Cratuity will be pavable as per the Payiment of Gratuity Act, 1972
Note:
*  To thz extent applicable, there would be ‘deductions for lncome Tax, Profession Tax, PF, ESIC, Labour |
Welfare Fund Tax, etc.
»  The distribution of the overall Fixed Compensation umount into different compenents will be govemed
by the compensation structure in force from time to time
» The employee is responsible for statwtery payments {including shortfill thereof, if any), the company
will not be liable for such payments, the sane would be adjusted from your Fixed Coempensation
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August 26, 2022
Mr. Uddesh Dhage s
S/o Gulabriio Dhage, Mu. Sirsawadi, Post Katol, Tah, Katal

Sirsawadi Katol
Nagpur Maharashtra 441302

Offer cum Appointment Letter

Dear Mr. Dhage,

With reference to your application and the subsequent interview you had with us, we are pleased to appoint
you as Dealer in our organization in Grade £3,

The terms and conditions of this appointment are as under:-
1. Date of Joining:

1.1. Your date of joining will be on or before September 01, 2022 and this offer expires on September 01,

si 2022 unless specifically agreed in writing otherwise.

2. Place of Posting:
2.1. You will initially be posted at our office at Nagpur; however, you arc liable to be transferred to any
department or office forming part of our organization or to any of our associate / subsidiary Companies in
India or overseas, depending upon the requirements of business.
3. Annual Compensation:
3.1. Your fixed compensation will be Rs. 220,000/- (Rupees Two Lakhs Twenty Thousand) per annum.
The fixed cornpensation will include all statutory contributions (like PF, ESIC etc made by the company on
your behalf) if currently applicable to you or as and when it becomes applicable in future,
3.2. All payments will be as per Company's policies and procedures, which are in force from time to time
and will be subject to deduction of appropriate taxes at source.
3.3. In addition to the fixed compensation, you will also be eligible for performance linked incentive /
bonus /subject to satisfactory performance, as per the company's policy applicable to your category.

- 3.4. Details of the compensation package are strictly confidential and the same should not be disclosed to

any third party.
4. Employee Code:

4.1. Your Employee Code will be 941524 This should be used for all internal communication, systems of
logging of sales / any business done by you etc.

5. Probation:

5.1. Confirmation of your services is subject to satisfactory performance during a probation period of 6
months. Your services would deem to be confirmed and continued unless formally and specifically
extended upon assessment by your immediate reporting authority. The company reserves the right to
terminate your services during the probation period without any notice or salary in lieu thereof or without
assigning any reason. .

- : .
Office No. 6, 3rd Floor, Rachana Trade Eslate, CTS No.105, Law College Road, Canal Road Signal,
Pune - 410 004, India - Tel. : - 020 6644 5200 (Regional Office)

Anand Rathi Share and Steck Brokers Limited _
- CIN No. UST120MH1991PLCOS4106 Express Zone, A Wing, 10th Floor, Westemn Express Highway, Goregaon (East), Mumbai 400 063, Maharashtra
Tel.: 91 22 6281 7000 (Registered Office)
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6. Resignation and Termination of Services:

6.1. Your cmployment can be ended or terminated by cither side with a writtes
in licu thercof during probation period. On completion of your probation peric
revised to 60 days.

1 notice of 15 days or salary
i, notice period will be

6.2. On your resignation, the company at its solc discretion will have an option to ask you to serve the
entire notice period, or accept your resignation and relieve you prior to completion of your stipulated
notice period without any pay in licu of the remaining period of notice. :

6.3. Your employment can be terminated by the Company without written or verbal notice or salary in lieu
thereof, in case of the bLelow described circumstances: Non - compliance of regulatory requirements,
dishonesty, disobedience, disorderly behavior, negligence, indiscipline, misconduct, fraud, undue or
unauthori'zcd absence, erratic attendance, medically unfit, guilty of any other conduct considered by us
detrimental fo the interest of the Company, or of violation of one ot more terms in this letter, incorrect
information furnished by you or on suppression of any material information, you being adjudged an
insolvent or applying to be adjudged an insolvent or making a composition or agreement with your
creditors or being held guilty by competent court of any offence involving moral turpitude.

In either situation, you would be relieved subject to proper handover as directed by your immediate
superior and subject to the following being provided to HR department: '

a) Date of resignation
b) Last working date
¢) Clearance certificate

6.4. It would be deemed that you have forfeited your services in case of 7 or more continuous working
days of leave/ absence from service that has not been discussed / approved in writing by your immediate
superior or in case of failure to resume your duties within 7 days from the expiry of the duly authorized
leave. Accordingly, your services stand terminated without notice or sa lary in lieu thereof,

6.5. In case of non achievement of minimum expected KRA/performance targets your employment can be
ended or terminated by issuing a letter as per the procedure of the company.

6.6. The Company in all circumstances, reserves the right 10 ask you to serve the notice period as stated
above to ensure smooth transition of your responsibilities in the interest of the Company's business.

6.7. In the event of your resignation or the Company terminating your services, for any reason, the
Company, at its option, may ask you to be on gardening leave for a specified period upto a maximum of 3
months during which period you cannot take up or engage yourself in any professional activity for
commercial benefit or otherwise for you to be considered cligible for payment of salary for being on the

gardening leave. You will forfeit your right to receiv;: any payment if yvou do not comply with this
requirement. ;

7. Post Severance Obligations:

7.1. You agree that throughout the term of your service with the Company and for a period of Six Months
thereafter, you shall not, entice, or induce any person who is at any time during your service with the
Company, an employee of the Company, to become employed by any other person, firm, corporation, or
other association, and you shall not approach any employee for such purpose.

7.2. You agree that throughout the term of your service with the Company and for a period of Six Months
thereafler, you shall not, Solicit, entice, or induce any person, firm, or corporation, who or which at any
time during your service with the Company was a client of the Company, to become a client or customer of
any other person, firm, or corporation, or other association.

7.3. You shall have no right, title or interest whatsoever over the Intellectual Property rights created or
developed by you in the course of your Employment with the Company or any Developments and
shall not be entitled to use or exploit the same in any manner whatsoever other than in the course of
and for the pyrposes of your Employment with the Company.

Office No. B, 3rd Floor, Rachana Trade Estate, CTS No.105, Law Ccllege Road, Canal Road Signal,

. £ Pune - 410 004, India = Tel. : - 020 6644 5200 (Reglonal Office)
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8. Performance Appraisal:

8.1. Your performance and progress will be assessed and appraiscd
performance eppraisal v cvalustion process or sny other appropriate mechanisin implemented by the
Company from time to time. Please note that any payment by the Company in the form of compensation,
ineEntive OF any Bihce payment would become prayable provided you are on the rolls of the Company al the
time of disbursal of such amounts.

as per the prescribed schemes of the

8.2. Any increment, performance incentive, reward,
payment wolld become payable pr
such amounts.

non-statutory bonus or any other discretionary
ovided vou are in the service of the Company at the time of disbursal of

8.3. Your performance is expected to meet the KRAs and the business targets as cxplained to you before
hand by your supervisor and as advised from time to time.

9. Company Policies, Rules and Procedures:

[ 9.1. You shall be governed by all prevailing rules, polices and processes as implemented by the Company
from time to time and as available on Intra-Rathi. The Company reserves the right to revise the salary
break-up and modify the terms and conditions of employment as per business requirements and changes in
taxation and other faws,

9.2. In matter of conduct and discipline vou shall be governed by the Model Standing Order as
prescribed for your category as per the Industrial Standing Orders Act. 1947.

9.3. You will abide by the rules, regulations and policies applicable to you, which are in force for the time
being, or may be framed from time to time.

9-4. The appointinent and its continuance are subject to your being medically fit.

9.5. In the course of your employment you may be required to enter into agreements, acquire
certification or accreditations and licenses to be able to perform you duties and obligations in the
overall interest of the organization.

10. Confidentiality:

10.1. You shall nort, either during or after your employment with us,
utilize any information other than that which is in the public domain
to its business, customers, cmployees, products, pricing, policies, processes, statistics, strategies,
employrment terms or any other intellectual property, which may have come to your knowledge in any form
(verbal, print, clectronic or any other means and source). This obligation of secrecy extends to your
undertaking all reasonable precautions/ actions for safe custody and confidentiality of all such documents/
information. and refrain from making use of the same that may be detrimental to the interest of the
Company at any point of time. It is expressly understood and agreed that this is an essence of emplovment
arrangement and is enforceable in case of non-compliance ieading to legal action in addition to recovering,
such amount as the Company considers it appropriate from your full and final settlement.
A

takeaway, remove, delete, divulge or
pertaining to the Company and related

10.2. You will not enter into any commitments or dealings on behalf of the Company for which you have
no express authority or alter or be a party of an

y alleration of any principle ar policy of the Company or
exceed the authority or discretion vested in you without the prior and written sanction of the Compuany or
those in autherity over vou.

11. Other Engagement:

11.1. You will not during your employment with us carry on any business or enter for any part of yvour
time, in any capacity the services of, or be employed by, any other firm, Company or person. You will
devote your whole time and attention to your dulies to promote the interests of our organization.

by

——

Office No. 6, 3rd Floor, Rachana Trade Estate, CTS Ne.105, Law College Road, Canal Road Signal,
Anand Rathi Share and Stock Brokers Limited Pune - 410 004. India - Tel. : - 020 6644 5200 (Regiocnal Office)
CIN Ne: UST120MH1991PLEDS4106

Express Zone, A Wing, 10th Floor, Western Express Highway, Goregacon (East), Mumbai 400 083, Maharashira,
Tel: 91 22 6281 7000 (Registered Offica)
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12. SEBI Code of Conduct

12,1, You will be required to sign the Code of Conduct as prescribed by SEBI ((prohibition of insider
trading) Regulations 1992.

13. Jurisdiction:

13.1. Any dispute between you and the Company of whatscever nature will be subject to the appropriate
Court in Mumbai Jurisdiction Only.

14. General:

14.1. This letter constitutes the entire understanding between you and the Company at the time of issuance
of this letter.

{42. This appointment letter is subject to other rules, processes and policies of the Company as is
currently in practice or as may be prevalent from time to time,

14.3. You are requested to sign this letter in acceptance of the terms and conditions contained therein and
-’ return the same before expiry of the validity period.

Welcome to Anand Rathi Group Family!!! We look forward to a mutually beneficial association
and wish you the very best in your career with us. :

For Anand Rathi Share and Stock Brokers Limited

Authorized Signatory

I agree to accept employment on the terms mentioned abave and hereby signify my acceptance
for the same. I would join service on or before September 01, 2022.

SIGNATURE WITH DATE:

Office No. B, 3rd Floor, Rachana Trade Estate, CTS Ne.105, Law College Road, Canal Road Signal,
Anand Rathi Share and Stock Brokers Limited Pune - 410 004, India  Tel. - 020 6844 5200 (Regianal Office)
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Confidential 'Annexure’
: Anand Rathi Group
| Name : Mr. Uddesh Dhage
Designation : Dealer
Department : Privilege ;
Company Name : Anand Rathi Share and Stock Brokers Limited
' Location : Nagpur
Grade : E3
' COMPENSATICN STRUCTURE
Particulars Monthly Yearly
Basic ' 12650 151800
House Rent Allowance 1725 20704
r. Transport Allowance 0 0
' Statutory Bonus 1400 16800
Special Allowance* 0 0
Meal Card Coupon 0 0
Employer's Contribution to PF 0 0
Employer's Contribution to ESIC 566 6789
Sub Total (i) 17974 215688
- Group Mediclaim Insurance 4312
Sub Total (ii) 4312
Grand Total 17974 . 220000
* Special allowance includes flexible components to be opted by the employee for tax benefits.
** Group Mediclaim Insurance will be payable as per Company policy (for details check Intra portal). Group
Mediclaim premium has been shown as annual component in the structure.
Other Benefits: .
e  Gratuity will be payable as per the Payment of Gratuity Act, 1972
Note: ;
o To the extent applicable, there would be deductions for Income Tax, Profession Tax, PF, ESIC, Labour
Welfare Fund Tax, efc.
» The distribution of the overall Fixed Compensation amount into different components will be governed
by the compensation structure in force from time to time.
» The employee is responsible for statutory payments (including shortfall thereof, if any), the company
will not be liable for such payments, the same would be adjusted from your Fixed Compensation.
-

Signature & Date:

Name

Offica No. 6, 3rd Floor, Rachana Trade Estate, CTS No.105, Law College Road, Canal Road Signal,
i P - fa=Tel ;- 644 5200 {Regional Office
Anand Rathi Share and Stock Brokers Limited Purie - #1903, Incla 470§ < 020C (Regi ) .
CIN No.: US7120MH1991PLCOS4106 Express Zone, A Wing, 10th Floor, Westem Express Highway, Goregaon (East), Mumbal 400 083, Maharasfitia.
Tel: 91 22 6281 7000 (Registered Office)
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KRA
Rating & Parameter Value Range
Sr. Weigh 5
No Paranlleters e 1 2 3 4
Min | Max | Min | Max | Min | Max | Min | Max | Min Max
1 | RSR so% | o | 2 | 2| 4| a | 6|6 |9] 9|
| 50%
| 2 | client Activation | 20% | 0% | 10% | 10% | 20% | 20% | 30% | 30% | 50% | 50% |
! I
Non Broking
hed 3 | Revenue (NB 15% | o |os|os| 1| 1 [125[125] 15|15 [15<
RSR}
New Broking
Revenue RSR 15 | 1.5¢
4 : 15% 0 05 | 0.5 1 1 1.25 | 1.25 | 1.5 : ;
(Self acquired ;
client) I ]

*Rating range starts at min value and ends below max value.
*The above KRA and role is subject to change as per company from time to time.

[ agree to accept the KRA

SIGNATURE WITH DATE:

Office No. 6, 3rd Floor, Rachana Trade Estate, GTS No.105, Law College Road, Canal Road Signal,

4nand Rathi Share and Stock Brokers Limited Pune - 410 004. India = Tel. ; - 020 6544 5200 {Regional Office)
CIN No.: UST120MH1991PLCOB4 105 Express Zone, A Wing, 10th Floor, Western Express Highway, Goregacn (East), Mumba 400 063, Maharashira.

Tel.: 91 22 6281 7000 (Registered Office)
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L'
OfTer cum Appeintment Letter o !

s o vour application and the subsequent imterview you tiad with us, we are pleased o appaimnt :

1 OUT DEEARE atton i Orade (BN

omditions of thus appointment are as under;

1. Pate of Joining:

|

Gl Be o or before September 1, 2022 and this offer expires Gn September G,
coficaily agreed in writing otherwise.

2. Place of Pusting

4. Emiprbovien (

Share and Stoc

pested at our office wt NJ}..I]uI" fiswever, you are lable to be transferred 1o any
panization of o any of our associate / subsidiary Companies
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o5 which are in force from time to tme
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1 it catrretly canfidential and the same should not be disclosed o
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wrmasee during a prebaton penod ot ©
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anfonity. The company reserves the right to
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1 peliod withouwt any nont
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6 o Hesieaation snd ermination of Services:

) cnt can be ended of terminated By el side with b written potice of 15 days or sulary
| biin i e B § 3 e . E
| 1o prabation penod On completion ol vom peobation pvrmd. notice perod will b
L f
P 1
¢, yonation. the company at #s sole disgreton will have an oplion lo ask you th seeve i

penod, o accep! vour resination amd relieve vou prior ko completion of your stiptated

R AT | Wwithoul any pay i fren of the remaiming pernod of notice,

o by the Compary withoal wastlen or verbal notice or salary in ben
complianes of regulatory reguarements,
ol disorderly hehavior, negligence, mdiscipline, nusconduct, fraud, undue or
THETRE o absence. erratic attendance, medically uafit, gy of any ather condug! considered by s
crest of the Company, o of vielauon of pne or more lerms i this letter, incorrect
ihed by you or on suppression of any material information, you being adjudged ag
g to be adiudged ap solvent or kg -4 compesition or agreement with yoHr
1 guilty by competent court of any olivnce invelving moral wrpitude

deseribed cireumstances Non

In T = vian. vou would Be relieved subpeet 1o proper handover as directed hy vour mrimediate
superiar and subject to the following being provided ro HR depuriment:

g3 Dite an

Bl e h g dote

i { ertticate

(iR vou have forfeited your services in case of 7 or more continueus Working
ditys o ; o that has pot heendicoussad o approved in writing by your immediate
sHp o to resume vour duties withia 7 Jdivs from the expiry of the duly authonzed

1 withie ot st w salary in Hew thereol

ur services stand Wi

Crionmance tapgets your employment can e

aclievem o minimum gxpected B

d by mssung o letter as per the progedure of L company

s all 10wk voi 1o serve the notice pertod a3 stated

CIFCUIMSIARGES, Fes

.4, i
ahove 16 interest of the Cempany's busines
67, In t ? i e Company (WCriniung your services, for any reason, the
i T srdenine ledve toe a speeified period upto a maxsmum ol 3
frieer ' 14 arselt i any professicnsl activty !
fiz ¢ | yoible for pavment of salary for bemg on the
¢ Yon iy paviient of you do not comply wath ths

7, Post Severance Obbigations:

T L Vou aeree that thioughotil Hhe teen Jonr serviee witl the Company and for a peniod of Six Momis
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8. Performance Appraisal:

8.1. Your pert

ce and progress will be assessed and appraised as per the preseribed schemes af the
al / evaluation process or any other appropriate mechanism implemented by the
to time. Please note that anv payment by the Company m the form of compensation,
nent would become pavable provided you are on the rotls of the Company at the

such anwants

e pavable provided you are m the service of the Compatty at the tne of dishursal of
L BUER pance 18 expected to meet the KRAs and the business targets a8 explained to you belore
4 wer and as advised rom time to fime .

g, Company Policies, Rules and Procedures:

91 % I o poverned by all prevailing rules, polices and processes as implemented by the Company
mdd s availuble on Intra-Rathi. The Company rescerves the right to revise the salary
dify th nd conditions of employiaent as per business requirements and changes in

9.2ty matior ef conduct and discipline you shall be goy erned by the Model Standing Order 45
prescribed for your category as per the Industrial Standing Orders Act. 1947,

dations and policies apnhicable to you, which are in force for the time

11 1 from Dm0 L.

ot to your buing medically fit,

U totentand

nangs e

9% In the course of yvour cmployment you mad be required to enter into agreements, acguire
certification or accreditations and ficenses to be able to perform you duties and obligations in the

averall intorest of the organization.

§0, Confidentialit

L. Yo ; it us, tnkeaway, remove, delete, divuaige

Jdocean pertaiting to the Company and rela
& b,

2 policies. processes. staustios, straleg

iy huve come to your knowledge inany foom
ion of secrecy extends o your
oy ardconbidentahiny of all such docunic

hat may be detrimental 1o the interest of the

seel that this is an essence of employment

1 fegal action m addition o recoverng
ant b and finpd sertlement

s dtments or dealime - on bepalt of the Company $or which you have
e g party of mny sleration of any principle or policy of the Campany of

s vested in you without the prior and written sanction oF the Company of

RETH Eoady over you

saplovment with us carry od oty business ar eoter for any part ol vous
wivives of, of be omploved ba, an ther B, Company o person, Y ou will
8 8 14 1 b vo duaties W P T [ interests al argansahon.

Tel: 91 22 6281 7000 (Reyistered Office)
www.rathi.com
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12, SERI Code of Conduct

12.1. You will be required te sign the Code af Conduct as prescribed by SEBI {{pl’nlnlnrmn of matder

i

tradme) Rogulations 1992

13 Junisdiction

13.1. Any dapute berween vou and the Company of whatsoes

AV SR

M i dansdiction Ohrly

141 St coratitates the entive understanding between you and the

went letter

i subieet W other rules, pro

ser nature will be subiject (o the uppmimdic

Company at the bme of issuance

ws and policies of the Compan: a8 i

v otice or as may be prevalent from time 1Ot
4.3, Y ou wie requested to sign this letter in acceptance of the terms and conditions contamed thercin and
cturn The sae betore expiry of the validity pertod.
Weleoire 1o Snand Ratht Group Family!!! We look Forward 1o & mutually beneficial association
i wish vou the very best in vour career with us.

7 i
A AR
3 e
- -
<~ Awpthorized Signaiony
SEGNATUED WETH DATHE

snand Rathi Share and Stock Brokers Limited
£it Ho.- UET1Z0MH 1581 PLCOBS10E

srand 1thi share and Stock Brokers Limited

tits mentroned above end hereby sipnify my acceptance

o betore September 0, 2022

Office No. 6, 3d Fioor, Rachana Trada Estate, CTS No 105, Law College Road, Canal Road Signal,
Pune - 410 004, Indta « Tet 020 6844 5200 (Ragional Offica) i

Express Zone, A Wing, 16t Floor. Westem Express Highway, Goregaon (East). Murmbai

: 400 063, Maharashira.
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Confidential
Anand Rathi Group

L \h h;u““ H“““““‘ g

’ | Name:
Designation : A Dieslet =

{ Department Privifege

Company Nunu Anand Rathi Share and Stock Br_ukf.f_i:.ts_!_ _:_rlml:'ti _

YA nmexure’

Grade :

STRUCTURE

}acation - | Nagpur : DS NN TN

B

!\"lnl.ll!l]_v

| Mg

particulars | {|l Ao 'li-!mp._ 2

Hasii .

) i | ] (h
.. 101 II':.:*._'ﬂfl.

Suh Tatal (i) f: s B :
4 3 774

Grand Tatal o e A [ il

o be opled by the cinployee for @x benefits.

v (fur details check Intra portal). Group

a o inchuades Jexibic conpones
Medickun srance will be pavable as per ( omparyy pulic
the structiare

< anmiel conmpeonent 1t

1 g SN
Other Benefily -
- { b mavahle as P nent of Grratunt f, ¥
s " ’
o ne Tax. Profession Tas, PF, ESK
L
]
I b 4 H i differenl components will be go
. . |
i i
- i Ly IEnTs (i chortiall thereot it any), the company
& ne W actjusted from vour Fixed Compensation

signature & Pate

N
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Date: 17 Sep 2022

Ketki Rokde

Nagpur

TO WHOMSOEVER I'T MAY CONCERN

'l?his is to certify that Ms. Ketki Rokde has successfully completed her Internship in the project
titled ‘Study of Equity Derivatives Dealing’ with Anand Rathi Group for the period dated
27 June 2022 to 28 Aug 2022.

We wish her all the best in her future endeavors.

For Anand Rathi Share and Stock Brokers Limited,

Authorized Signatory

i |sterad Office : Exprass Zone, A Wing, 10th Floor, Western Exprass Highway, Goragzon (East).
Anand Rathi Share and Stock Brokers Limited | B8P IN oo A b chiva, Tol: 81 22 6281 7000 wwwirathl.com

! H1981PLC064108 |
il Corporate Offlce ¢ 11th Floor, Times Tower, Kamala Cily, Senapall Bapat Marg, Lower Parel, Mumbai - 400 013
Maharashtre, Tal.: +91 22 4047 7000



hi Share
Chio: U Z0NHIBBIPLCOSH10% Tol. 81 22 6281 7000 (Reglstered Office)

August 26, 2022

Ms. Ketaki Rokade

D/o Bhojraj Rokade, House Na. 153,
LU.D.P. Katol

Nagpur Maharashtra -441302

Offer cum Appointment Letter
Dear Ms. Rokade

With reference to your application and the subsequent interview you had with us, we are pleased to appoint
youas Dealer in our organization in Grade E3.

The terms and conditions of this appointment are as under:-
1. Date of Joining:

I.1. Your date of joining will be on or before September 01, 2022 and this offer expires on September 01,
2022 unless specifically agreed in writing otherwise.

2. Place of Posting:

2.1. You will initially be posted at our office at Nagpur; however, you are liable to be transferred to any
department or office forming part of our organization or to any of our associate / subsidiary Companies in
India or overseas, depending upon the requirements of business,

3. Annual Compensation:

3.1. Your fixed compensation will be Rs. 220,000/- (Rupees Two Lakhs Twenty Thousand) per annum.
The fixed compensation will include all statutory contributions (like PF, ESIC etc made by the company on
your behalf) if currently applicable to you or as and when it becomes applicable in future.

3.2. All payments will be as per Company's policies and procedures, which are in force from time to time
and will be subject to deduction of appropriate taxes at source.

3.3. In addition to the fixed compensation, you will also be eligible for performance linked incentive /
bonus /subject to satisfactory performance, as per the company's policy applicable to your category.

3.4. Details of the compensation package are strictly confidential and the same should not be disclosed to
any third party.

4. Employee Code:

) 8415285 .
4.1. Your Employee Code will be =84+526-This should be used for all internal communication, systems of
logging of sales / any business done by you efc.

5. Probation:

5.1. Confirmation of your services is subject to satisfactory performance during a probation period of 6
months. Your services would deem to be confirmed and continued unless formally and specifically
extended upon assessment by your immediate reporting authority. The company reserves the right to
terminate your services during the probation period without any notice or salary in lieu thereof or without

assigning any reason.
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6. Reslpnoation and Terminntion of Svrvices:

G- L. Your caployment cun be ended or terminited by elther nide with o written potice of 15 days or sidar
in lien thereo " during probotion poriad. On completion of youwr probntion period, notice period {v'ifl b_: ey

revised 1o 60 doys,

6.2: On your resignation, the company ut it sole dinerction will have an option (o ok you (6o serve the
entire notice period, or necept your redlpnotion and relieve you prior to completion of. your stipulated

notice period without noy pay in lleo of the remodning period ol notice,

G.3. ‘a’uul_' employment can be termineied by the Company without writicn or verbal notice or salary in licu
thercol, in cuse ol the below describaed circumuatancen: Mon - complinnce of regulalory reguirements
ctislmncsl‘y. disobedience, disorderly behovior, negligence, Irldisciplinc; migsconduct, fraud, undue m:
\mm'\lhorlzcd abscnoe, erritic ntendnnee, medienlly unfit, puilty of any other conduct considered by us
t_:iu:rm‘lcn_ml to the interest of the Company, or of violation ol one or more lerms in this letter incorrc(.;t
inforn‘ullmn furnished by wou or on suppression of any material information, you being adjudgcd an
|nso'|_v|:ni or applying to be adjudged an insolvent or making a compesition or agreement with your
creditors or being held guilty by competent eourt of any offence involving moral turpitude.

In Cit‘h\’.“l' situation, you would be relieved subject to proper handover as directed by your immediate
superior and subjcct to the following being provided to FR department:

a) Date of resignotion

b) Last working <iate

c¢) Clearance certificate

6.4. It would be decmed thal you have forfoited your services in case of 7 or more continuous working
doys of leave/ absence from service that has not been discussed / approved in writing by your immediate
superior or in case of failure to resume your duties within 7 days from the expiry of the duly authorized

lenve. Accordingly, your scrvices stand terminated without notice or salary in licu thereof.

6.5. In cnse of non achievement of minimum expected KRA/performance targets your employment can be
ended or terminated by issuing a letter as per the procedure of the company.

ight to ask you to serve the notlice period as stated
5 in the interest of the Company's business.

6.6. The Company in all circumstances, reserves the
above lo ensure smooth transition of your responsibilitic
the Clompany terminating your seivices, for any reason, the
leave for a specificd period upto a maximum of 3
ourself in any professional activity for
payment of salary for being on the
if you do not comply with this

6.7. In the cvent of your resignation or
Company, al its option, may ask you to be on gardening
months during which period you cannot take up or engage
commercial benefit or otherwise [or you to be considered cligible for
gardening leave. You will forfeil your right to reccocive any payment

requirement.

7. Post Severance Obligafions:
service with the Company and for a period of Six Months
thereafter, you shall not, entice, or inducc any porson who is at any time during your service with the
Company, an employee. of the Company, O become employed by any other person, [irm, corporation, or
other association, and you shall not approach any crmployeo lor such purposo.

rvice with the Company and for a period of Six Months

7.2. You agree that throughout the term ol your s : i
thereafler, vou shall not, Solicit, cntice, or induce any person, firm, or corporation, wh_o or which at any
time during yvour service with the Company wias i clicnt of the Company, to become a ¢lient or customer of

any other person, firm, or corporation, or other association.

7.1. You agree that throughout the term of your

atsoever over the Intellectual Property rights created or
with the Compuny or any Developments and

we no right, title or interest wh
whautsoever other than in the course of

7.3. You shall h :
developed by you in the course ol your Employmient
shall not be entitied to use or exploit the sumge in any manner
and for the parposes of your Employment with the Company.

-
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8. Performance Appraisal:

8.1. Your performance and progress will be assessed and appraised as per the prescribed schemes of the
performance appraisal / evaluation process or any other appropriate mechanism implemented by the
Cﬁmp_any from time to time. Please note that any payment by the Company in the form of compensation,
incentive or any other paymen! would become payable provided you are on the rolls of the Company at the
time of disbursal of such amounts. -

8.2. Any increment, performance incentive, reward, non-statutory bonus or any other discretionary
payment would become payable provided you are in the service of the Company at the time of disbursal of
such amounts.

8.3. Your performance is expected to meet the KRAs and the business rai'gers as explained fo you before
hand by your supervisor and as advised from time to time.

9. Company Policies, Rules and Procedures:

9.1. You shall be governed by all prevailing rules, polices and processes as implemented by the Company
from time to time and as available on Intra-Rathi. The Company reserves the right.to revise the salary
break-up and modify the terms and conditions of employment as per business requirements and changes in
taxation and other laws. :

9.2. In matter of conduct and discipline you shall be governed by the Model Standing Order as
prescribed for your category as per the Industrial Standing Orders Act. 1947.

9.3. You will abide by the rules, regulations and policies applicable to you, which are in force for the time
being, or may be framed from time to time.

9.4. The appointment and its continuance are subject to your being medically fit.

9.5. In the course of your cmployment you may be required te cnter into agrecments, acquire
certification or accreditations and licenses to be able to perform you duties and obligations in the
overall interest of the organization.

10. Confidentiality:

10.1. You shall not, cither during or after your employment with us, takeaway, remove, delete, divulge or
utilize any information other than that which is in the public domain pertaining to the Company and related
fo ils business, customers, employees, products, pricing, policies, processes, statistics, strategies,
employment terms ar any other intellectual property, which may have come to your knowledge in any form
(verbal, print, clectronic or any other means and source). This obligation of secrecy extends to your
undertaking all reasonable precautions/ actions for safe custody and confidentiality of all such documents/
information, and refrain from making use of the same that may be detrimental to the interest of the
Company at any point of time. It is expressly understood and agreed that this is an essence of employment
arrangement and is enforceable in case of non-compliance leading to legal action in addition to recovering,
such amount as the Company considers it appropriate from your full and final settlement.

10.2. You will not enter into any commitments or dealings on behalf of the Company for which you have
no express authority or alter or be a party of any alteration of any principle or policy of the Company or
exceed the authority or discretion vested in you without the prior and written sanction of the Company or
those in authority over you.

11. Other Engagement:

11.1. You will not during your employment with us carry on any business or enter for any part of your
time, in any capacity the services of, or be employed by, any other firm, Company or person. You will
devote your whole time and attention o your duties to promote the interests of our organization.

Pune - 440 004, Indla « Tel. : - 020 6644 5200 (Reglonal Office)
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12. SEBI Code of Conduet

12.1. You will be required to sign the Code

; of Conduct as prescribed by SEB/ ((prohibition of insider
trading) Regulations 1992.

13. Jurisdiction:

13.1. Any dispute between you and the Company of whatsoever nature will be subject to the appropriate
Court in Mumbai Jurisdiction Only.

14. General:

14.1. This letter constitutes the cntire undcrstan-ding between you and the Company at the time of issuance
of this letter,

14.2. This appointment letter is subject to other rules, processes and policies of the Company as is
currently in practice or as may be prevalent from time to time.

14.3. You are requested to sign this letter in acceptance of the terms and conditions contained therein and
return the same before expiry of the validity period.

Welcome to Anand Rathi Group Family!!! We look forward to a mutually beneficial association
and wish you the very best in your carear with us.

For Anand Rathi Share and Stock Brokers Limited

Authorized Signatory

[ agree to accept employment on the terms mentioned above and hereby signify my acceptance
for the same. I would join service on or before September 01, 2022,

SIGNATURE WITH DATE:

Office No. 8, 3rd Floor, Rachana Trade Estate, CTS No,105, Law College Road, Canal Road Signal,
d Stock Brokers Limited Pune - 410 004, India « Tel. : - 020 6644 5200 (Regional Office)
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Designation : gis‘ Ketaki Rokade I

Department : Pr::fff:g

Company Name : 2

Location : :mtnd Rathi Share and Stock Brokers Limited

— i
Grade : —]-:-3—1&'—9-5— :
o COMPENSATION STRUCTURE
articulars

Basic Monthly Yearly

House Rent Allowance 1127625:50 151500

Transport Allowance 0 20;04

Statut

utery Somus 1400 16800

Special Allowance* 0 0

Meal Card Coupon 0 0

Employer's Contribution to PF 0 0

Employer's Contribution to ESIC 566 6789
- Sub Total (i) 17974 215688

Group Mediclaim Insurance 4312

Sub Total (ii) 4312

Grand Total 17974 220000

* Special allowance includes flexible components to be opted by the employee for tax benefits.
** Group Mediclaim Insurance will be payable as per Company policy (for details check Intra portal). Group
Mediclaim premium has been shown as annual component in the structure.

Other Benefits:

¢ Gratuity will be payable as per the Payment of Gratuity Act, 1972

Welfare Fund Tax, ete.

» To the extent applicable, there would be deductions for Income Tax, Profession Tax, PF, ESIC, Labour

e The distribution of the overall Fixed Compensation amount into different components will be governed
by the compensation structure in force from time to time,

e The employee is responsible for statutory payments (including shortfall thereof, if any), the company
will not be liable for such payments, the same would be adjusted from your Fixed Compensation.

Signature & Date:

Name

ffice No. 6, 3rd Floor, Rachana Trade Estate, CTS No.105, Law College Road, Canal Road Signal,
guna - 410 004, Indla » Tel. : - 020 6644 5200 (Regional Olfice)

Express Zona, AWing, 10th Floor, Weslemn Express Highway, Goregaon (East), Mumbal 400 063, Maharasht
Tel: 91 22 6281 7000 (Reglstered Ofice)

e and Stock Brokers Limited
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KRA

Rating & Parameter Value Range
Sr. Weigh =
No Pafanletcrs fage l 2 3 4 5
Min | Max | Min | Max | Min | Max | Min | Max | Min | Max
1 | RSR 50% 0 2 2 4 4 6 6 9 9 9<
x oo 50%
2 | Client Activation 20% 0% | 10% | 10% | 20% | 20% | 30% | 30% | 50% | 50% "
- Non Broking
3 | Revenue (NB 15% 0 0.5 | 0.5 1« & 125 125} 15 | 1.5 | 1.5¢
RSR)
New Broking
Revenue RSR
4 . 15% 0o o5 |05 1 1 |a325 ]| 125 15 | 1.5 | E5=
(Self acquired
client)
*Rating range starts at min value and ends below max value.
*The above KRA and role is subject to change as per company from time to time.
1 agree to accept the KRA
SIGNATURE WITH DATE:
-
Office Mo. 8, 3rd Floor, Rachana Trade Estate, CTS No.103, Law College Road, Canal Road Signal,
- Pune - 410 004. India * Tel. : - 020 6644 5200 (Reglonal Offica)
Anand Rathi Share and Stock Brokers Limited
Expresa Zone, A Wing, 10th Floor, Westem Express Highway, Gorsgaon (East), Mumbai 400 063, Maharashirg

No.: UsT120MH{991PLCOG4106
SRR Tel.: 91 22 6281-7000 (Repistered Office)

www.rathl.com




homefirst
Date: September 26, 2022
Dear Harshal Vilasrao Chutke,

We are pleased to offer you a position of Relationship Manager, at L1 Level as per the following terms and
conditions.

1. Place of Posting: Nagpur North. Your final location would be confirmed at the time of joining. The Company has pan
India operations and hence your posting is transferable. Your scope of work will include but not limited to all the functions
related to Sales, Business Development, Credit and Collections for the company.

2. Working hours: Working hours are from 09:30 AM to 06:00 PM, 6 days per week. However, if the exigency of work
demands. you should be prepared for longer work hours to ensure timely completion of assigned tasks.

3. Probation: You will be on probation for a period of six months from the date of joining. Upon successful completion of
probation your appointment will be confirmed. Your probation may be extended depending on your performance.

4. Compensation Package:

4.1. Salary: As per the structure mentioned below:

Particulars (p.a.) Amt (Rs.)
Basic Salary Rs. 180,000
House Rent Allowance Rs. 90,000
Leave & Travel Allowance Rs. 20,000
Flexible Allowance Rs. 67,200
Other Allowances Rs. 71,200
Provident Fund ' Rs. 21,600
Gross Salary Rs. 450,000
Incentives Rs. 100,000
CTC * Rs. 550,000

*Insurance is a company paid benefit which is over and above your CTC
4.2, Allowances:

4.2.1. The Flexible Allowance can be availed either through salary or in the form of reimbursement of food , fuel ,
communication through Sodexo multi benefit card (At present this is Rs. 67.200 p.a.)

4.2.2. Official travel will be reimbursed subject to the policies of the company governing the same.
4.3. Other Benefits:

4.3.1. You will be entitled to Privilege Leave (PL) of 21 Days per annum, however no such leave is allowed within
the first 6 months of joining

4.3.2. You will be entitled to an Incentive which will depend on your performance against targets planned for specific
periods and other rules governing the same. (At present performance based incentives for Relationship Manager are
pegged at Rs. 100,000 /- p.a)




4.3.3. You will be covered under the group medical and accident insurance policies of the company
5. General:

5.1 You are expected to devote your whole time, attention and ability to the interest of the company and show total
commitment to its goals.

5.2 You will have to maintain absolute secrecy and confidentiality in regard to all the documents and information
pertaining to the company and its customers, which you come across in course of your duty.

5.3 You will not engage yourself, in any business of your own or any other business/employment.
5.4 You are expected to treat these terms of employment confidential.
5.5 Breach of any of the above conditions will render you liable for termination of your employment without notice.

5.6 Any dispute between you and the company concerning or relating to or arising out of this offer shall be subject to the
Jurisdiction of and be determined by the court of the competent jurisdiction in Mumbai only.

6. Notice Period: Either party shall be entitled to terminate the said employment by giving 2 Months notice or in-lieu of
such notice, a sum equal to the gross salary (excluding Employer’s Provident Fund) for the notice period.

7. Your Date of Joining shall be January 2, 2023.

8. Acceptance: Kindly sign the duplicate copy of this letter or send us an email to confirm your acceptance.

For Home First Finance Company India Ltd.

(Authorised Signatory)
I have read the contents of the above offer and accept the same. 1 will join on

Date: (Signature):
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Finance Bank

July 31st, 2021

Name : PRIYAM SURENDRA KHANDELWAL
Employee Code : 127759
Location : KATOL

Sub: Appointment Letter

Dear PRIYAM SURENDRA KHANDELWAL,

We are pleased to confirm your appointment with Fincare Small Finance Bank on the following terms and conditions:

1

2.

Effective Date: This appointment is effective July 31st, 2021

Designation, Band-Grade and Reporting: You will be designated as OFFICER - RURAL BRANCH
OPERATIONS in & OFF2 grade and reporting to DEPUTY MANAGER - RURAL BRANCH OPERATIONS

Place of work: You will initially be deputed to KATOL Office. You are liable to be transferred in such capacity
as the Bank may from time to time determine, to any other location, department, establishment, or group
companies of the Bank or its affiliate, associate, group or subsidiary companies subject to the provision that
your remuneration will not be adversely affected. In such case, you will be governed by the terms and

conditions of service applicable to the new entity.
Compensation: Please refer Annexure- A for details of your compensation and benefits.

Increment: Your increment and future prospects with the Bank depend upon you meeting your individual
goals as well as the Bank meeting its performance goals. Increment in no case will be a matter of right.

Restructuring: Your salary components may be revised as per compensation guidelines decided by the
management from time to time. Any change in your status or compensation will be communicated to you by

the Bank through your Supervisor/HR team.

Job Responsibilities: A detailed job description with specific responsibilities and goals is available for your
position and you are required to discuss the same with your supervisor,

Assignment: Though you have been engaged for a specific position, the Bank reserves the right to
determine the type and range of work you may be subseguently called upon to perform. The Bank may
modify or reassign your responsibilities, reporting arrangements, location and designation at its discretion and

as required to meet the business requirements.

Working Hours, Holidays and Leave: You will observe the warking hours, holidays and leave rules as per

the policy applicable to your category of employees laid down by the management from time to time,



10.

1.

12

13.

18,

Confidentiality: You shall maintain confidentiality of all data, technical information, documents with respect
to the business of the Bank. You are required to strictly adhere to the Code of Conduct as acknowledged by

you at the time of joining.

Separation and Termination:

a. Separation:

1. This employment is terminable from either side by giving 60 days of notice in writing/email/HR Tool.

2. In case you fail to give notice, the Bank has the right to withhold salary, allowances and reimbursements
upto an amount equal to the ordinary rate of pay for the period of notice.

3. The management reserves the right to waive the notice period in case of resignation, depending on the
merit of the case or may insist on the notice period in lieu of salary, as the case may be.

4. In case of unsatisfactory work or conduct, your services are liable to be terminated any time without notice

or without assigning any reasens thereto and no compensation is payable to you.

b. Termination: _

Termination of Services by the management with or without notice would arise in the event of:

1. Inability to discharge duties satisfactorily

2. Being found medically unfit due to iliness that may constitute health hazard to other employees

3. Any contravention of the rules or code of conduct of the Bank

4. Any other misconduct or any act of commission or omission that may affect adversely the interest or

reputation of the organization

Other Work: Your position is a whole-time employment with the Bank and you shall devote yourself
exclusively to the business of the Bank. You will not take up any other work for remuneration (part-time or
otherwise) or work in advisory capacily or be interested directly or indirectly (except as shareholder or

debenture holder) in any other trade or business during the employment with the Bank.

Retirement: You will automatically retire on attaining the age of 60 years. The retirement age can be
extended by exception only. Such exception shall be considered on case to case basis with recommendation

of HR and prior approval of Managing Director.

Medical Fitness: You declare that you are medically (mentally and physically) fit to carry out this job.

Documentation & Reference:

a. Your employment is subject to satisfactory verification of your credentials and references.

b. If, at any time during your employment with the Bank, you are found to have provided any false
references/credentials or suppressed any material information, your services with the Bank can be
terminated.
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16. Code of Conduct: You are covered by tlhe Code of Conduct applicatle to all employees of the Bank. Any
breach of the Code of Conduct or terms and conditions of this letter is sufficient ground for necessary
disciplinary/legal/any other appropriate action against you.

17. Jurisdiction: This appointment shall be in all respects subject to Indian law only. The court situated in

Bangalore shall have jurisdiction in case of any dispute arising between the parties.

Your appointment is governed by the Bank's policies as applicable from time to time. Please confirm that the above
terms and conditions of this employment agreement are acceptable to you and that you accept the same by

acknowledging this letter as a token of your acceptance.

We look forward to working together to build a successful business.

Yours sincerely,
For Fincare Small Finance Bank Limited

Mo e daisanf
1.1, i o

M SAI SURYANARAYANA
CHIEF PEOPLE OFFICER

ACKNOWLEDGEMENT

| have read and understood the terms and conditions contained in the appointment letter & all Annexures and hereby
voluntarily signify my acceptance of the same and agree to abide by the same. | also confirm that | have received the
appointment letter in digital form and the acceptance for the same, given by me digitally, shall hold good and binding on

me.
Name(E-Code) ! ............ Signature : ....coeeiiinnn
77217 R— PRGBS oo s
Annexure A
DETAILS OF COMPENSATION AND BENEFITS
Name PRIYAM SURENDRA KHANDELWAL
Designation OFFICER - RURAL BRANCH OPERATIONS
Gross CTC (p.a.) 116715 /-
Performance Pay (p.a.) (paid as per Company policy) 0 /-
Fixed CTC (p.a.) 132980 /-

Salary Components Amount per month(RS) Amount per annum(RS)




Basic 8700 104400
House Rent Allowance 438 5260
Statutory Bonus 583 7000
Special Allowance 5 55
Gross Earning 9726 116715
ES| Employee Contribution 72 862
PF Employee Contribution 1044 12528
Total Deduction 1116 13390
Net Take Home 8610 103325
Gross CTC 10842 130105
ESI| Employer Contribution 3737
PF Employer Contribution 12528
Total CTC 132980

Notes:

T Employee Contribution is deduction from payroll.

2. Any Change in statutory contribution by the employer (PF, ESI etc) shall be adjusted from total employee cost

(TEC) Component.
3. Group Insurance will be applicable as per the company policy.




Issue Date:25-10-2022
Private & Confidential

Offer-Cum-Appointment Letter

AKSHAY SHESHRAO MANKAR,
Plot No 192 ,Hingna Road, Near Buddha
Vihar, Kamgar Colony, Subhash Nagar

Nagpur Maharashtra 440022

Dear AKSHAY

Congratulations! We are very excited to have you on board!

We are pleased to make an offer to you for the position of Senior Relationship Manager - Home loan - Affordable
Housing at Piramal Finance Sales and Service Private Limited. You shall join the company on or before 03-11-2022. If
you do not join on or before the above mentioned date, this Offer Cum Appointment Letter stands withdrawn. Your
initial posting will be at Nagpur - Dhantoli, Nagpur 4th Floor,Bhiwapurkar Chambers,Opp.Yeshwant
Stadium,Dhantoli, . You shall be governed by the terms and conditions applicable to all employees of the Company.

The details of the Salary and other terms and conditions of your employment are enclosed herewith as following:

Annexure “A” : Salary and Benefits
Annexure “B” : General Terms & Conditions of services for Managerial Personnel.
Annexure “C” : Documents required at the time of joining

All the Annexure mentioned above shall form a part and parcel of this letter. If the terms and conditions enumerated
in this letter, including its annexure are acceptable to you, please confirm your acceptance by accepting the offer on
the system within 3 days the date of this letter. In case no confirmation is received within the above mentioned
period this letter shall be deemed to have been withdrawn.

You are required to treat this Letter and its contents as strictly confidential.

We look forward for a long, successful and pleasant association with the Company.

Sincerely yours,

For Piramal Finance Sales and Service Private Limited

Piramal Finance Sales and Service Private Limited
CIN: U7 200MH2020PTC345642
Registered office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Farel, Mumbai- 400013, India
T+912262309400 F +912261513444
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Pramod Gite
Authorized Signatory
Accepted and Agreed:
Name:
Signature:

Date:

ANNEXURE A

COMPENSATION DETAILS
Employee Name:AKSHAY SHESHRAO MANKAR
Band /Grade:Band G3 /G3

Business Unit: Piramal Finance, Retail Finance Group, Home loan- Affordable Housing

Location:Nagpur -  Dhantoli,Nagpur ~4th  Floor,Bhiwapurkar = Chambers,Opp.Yeshwant
Stadium,Dhantoli,
SALARY COMPUTATION
Components Per Annum Per Month
Basic 108000 9000
HRA 34811 2901
Special Allow ance 27000 2250
Statutory Bonus 16800 1400
Professional Development 27000 2250
Medical Allow ance 27000 2250
Total Gross 240611 20051

Piramal Finance Sales and Service Private Limited
CIN: U7 200MH2020PTC345642
Registered office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Farel, Mumbai- 400013, India
T+912262309400 F +912261513444



Provident Fund 21600 1800
Esic 7789 649
Total Fixed Pay 270000 22500
Basket of Benefits 24000 2000
Total CTC 294000 24500

Notes:

-Bonus: The amount against this component will include Statutory Bonus Payment that you are entitled to under the
Payment of Bonus Act, 1965 ifit is applicable to you. This amount would be paid to you on a monthly basis along with
your salary. This amount does not include any variable pay like Incentive etc. ifyou are eligible for the same.

-Basket of Benefits is inclusive of Travel and Communication Allowance of INR 1500 which will be paid in monthly
salary.

-Group Mediclaim Policy with coverage of family, as per Company policy in existence and as amended from time to
time.

-Group Term Life Insurance coveringself, as per company policyin existence and as amended from time to time.
-Group Personal Accident Insurance covering self, as per company policy in existence and as amended from time to
time.

-Gratuity will be applicable as per the Payment of Gratuity Act.

Annexure “B”
GENERAL TERMS AND CONDITIONS OF SERVICE FOR MANAGERIAL PERSONNEL EMPLOYED BY COMPANY

The following are the broad terms and condition of your employment at the Company.Your employment with the
Company shall be subject to the policies of the Company as applicable from time to time read together with the
terms of this Letter.

Compensation
You shall be paid compensation as per the details mentioned in Annexure “A” of this Letter with effect from the date
of your joining.

Place of Work

Depending on the business needs of the Company, you may be required to undertake a periodic visit to the
Company’s other locations within or outside India. In view of the nature of our business, the Company may transfer
you to different divisions, associate companies, concerns, sections, subsidiaries, entities, offices or location of
Company on a temporary or permanent basis whether within or outside India at its discretion as it may consider
necessary from time to time. You may be sent on deputation to any other organization anywhere in the Country or
abroad which may be under the same management or under different managements.

Roles and Responsibilities
You shall properly, diligently and honestly perform all the duties, responsibilities which the Company may assign to
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you from time to time. For any duties performed by you not in good faith or in violation of applicable law or breach of
this Letter and/or the policies of the Company, you shall be solely liable and shall reimburse the Company for any
loss incurred by it as a consequence thereof.

Rules, Policies, Procedures and Code of Conduct

You shall comply at all times with the Company's Rules, Policies and Procedures as amended from time to time
("Policies"). The Policies are incorporated by reference into this Letter and are subject to change, replacement or
withdrawal at the discretion of the Company. It is your responsibility to keep yourself aware of all the policies of the
Company at all times during your employment. By accepting this offer you hereby undertake that you shall comply
with all the policies of the Company at all times during your employment. You hereby further undertake that you
shall promptly disclose to the Company any transactions or matters which are, or may be, in contravention of the
Policies.

You are also bound by the Company Code of Conduct and the Fair Practice code. The Company may implement the
disciplinary procedure if you fail to comply with the code of conduct and in certain circumstances, this could amount
to gross misconduct leadingto dismissal.

Compliance

You are aware that there are laws against trading securities using material non-public information and you agree to
comply with such laws.During the continuance of the employment you are expected to comply with the Company's
policies, practices and procedures and, if required, sign any necessary documentation with respect to such policies,
practices and procedures.

Leave, Work hours and Weekly holidays
You shall be governed by the Company’s policy pertainingto leave, work hours and weekly holidays.

Probation and Confirmation

You will be on probation for a period of 3 months. Upon successful completion of the probation and subsequent
performance evaluation, your position may be confirmed. During the period of your probation, if your performance is
found to be wanting or there are deficiencies in your performance, the management may atits discretion with a view
to give you an opportunity to improve upon your performance, extend your period of probation by a Letter in writing.
Unless confirmed in writing, you will continue to be on probation.

Performance Bonus/Incentive Payments/Increment/Promotion

The Company may in its absolute discretion pay you a Performance bonus/incentive of such amount, at such
intervals and subject to such conditions as the Company may in its absolute discretion determine from time to time
in accordance with the Company's Policy. Each year you will qualify for a discretionary performance bonus/incentive
incentive as applicable to you as per company policy. In the first year, in case your date of joining with the Company
is on or before 31st December, the performance bonus if applicable to you will be paid pro-rated for the period
ending March from the date of your joining. Any bonus/incentive may be paid in cash, shares or any other form, may
be deferred in full or in part, and may be forfeited or reduced in such circumstances and on such terms as the
Company may determine appropriate.

The exercise of discretion to pay a bonus/incentive in one financial year shall not bind the Company or act as a
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precedent for the exercise of discretion in any other financial year. If, on or before the date when a bonus/incentive
might otherwise have been payable, your employment has terminated or either party has given notice under these
terms and conditions to terminate your employment, you will not be entitled to receive any such bonus/incentive
(whetherin cash, shares or any other form).

Annual increment will be given only to those employees who have joined the organization on or before 30th
September of that particular performance year. Increments will be given on fixed pay only. Increments will be based
strictly on individual and business performance. In case individual and/or business performance is not satisfactory,
the Company, at its discretion can decide not to give any increment whatsoever. Your performance and contribution
to the Company will be animportant consideration for salaryincrements and promotions. Neither the promotion nor
the increment can be claimed as a matter of right. The Company reserves the right to amend, change or cancel the
above terms pertainingto the bonus/incentive/increment, at any time without prior notice.

Retiral benefits
You will be entitled for Provident Fund, Gratuity as per the rules applicable to Management Personnel, which may be
changed from time to time.

Group Mediclaim policy

Group Mediclaim Policy is applicable to all the Management Staff working with the Company for his/her family
members. Hospitalization expenses due to accidental injury or sickness will be covered. The limits of coverage would
be as mentioned in the Company policy and would vary as per the management grade in which you are placed at any
given time period of your service. The policy is liable to change as per the discretion of the management from time to
time. Employees should refer to the policy board for changes/revisions, which may take place from time to time.

Tax

You will be fully liable for the payment of income tax on your total remuneration including bonuses/ variable pay to
the income tax authorities including other such statutory dues/taxes and this will be your personal responsibility.
The Company shall deduct any statutory dues/taxes from amounts paid to you, as per applicable laws.

Deductions from Annual Gross Remuneration Package

You agree that, at any time during your employment or on termination, the Company will deduct from your annual
gross remuneration package any overpayment made or amounts owed by you. This includes but is not limited to any
excess holiday/(leave), outstanding loans, advances, joining expenses, relocation expenses, and the cost of repairing
anydamage or loss to Company’s property or equipment caused by you.

The Company shall be entitled to retain any and all amounts due to you including salary, remuneration,
compensation and other amounts as applicable; and to adjust and deduct there from, any or all amounts due to be
recoverable from or payable by you to the Company on any count.

Confidentiality

You will not either during your employment or at any time post resignation from services, use or communicate to any
person, any information ofa confidential nature concerningthe business ofthe Company, or of its customer, supplier
or other person having dealings with the Company ,as the case may be, and which comes to your knowledge during
the course of your employment other thanin connection with your services to the Company.
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In performing your duties, you may from time to time receive or obtain Information/data/documents from the
Company or a related or associated or subsidiary or affiliated Company or otherwise have access to information
relating to their clients or business information, business plans, systems, personnel, or other information of a
confidential nature (“the Information”).

In consideration of the Company making the Information/ data/ documents available, you undertake and agree that
you will:

a. Keep the Information/data/documents confidential at all times and not divulge or communicate to any person,
other than those approved in writing by the Company, any of the Information/data/documents which you may
(whether before or after the date of this Letter) receive or obtain;

b. Not use the Information/data/documents for any purpose other than in connection with your services to the
Company;

c. Immediately return or destroy (at the Company’s option) the original and all copies of any records of the
Information/data/documents (in whatever form) and all notes and other documents embodying any of the
Information on the first to occur of any of the following:

i.onthe Company’s demand;

ii. ontermination or expiration of your employment with the Company.

Information, Assets and Systems

When you join the Company you may have access to phones, e-mail, internet and other equipment and systems.
These form part of our ITand communication systems and you will be required to use them in accordance with the
Company policies relating to them. You should refer to the code of conduct for further information on these policies.
You will be responsible for the safe keeping and return in good condition and order of all the properties of the
Company, which may be in your use, custody, care or charge. For the loss of any property of the Company in your
possession, the Company will have a right to assess on its own basis and recover the damages of all such materials
from you and to take such other action as it deems proper in the event of your failure to account for such material or
property toits satisfaction.

Intellectual Properties

You acknowledge that ownership of, and all right, title, and interest in the Intellectual Properties shall at all-time
vest in the Company. You expressly agree that all Intellectual Properties created by you during the course of your
employment shall be under a contract of service and shall belongto the Company only.

You shall, whenever requested so to do by the Company whether during or after the termination of your employment
hereunder, at the cost ofthe Company execute and sign any and all applications, assignments and other instruments
which the Company may deem necessary or advisable in order to apply for and to obtain letters, patent, design,
registration or other forms of protection for the aforesaid improvements, inventions and discoveries in such
countries as the Company may direct and to vest in the Company the whole, right, title and interest therein.

You may have access to third party Intellectual Property that has been acquired by the Company by licenses or
otherwise in the course of your employment in the Company. Any unauthorised reproduction, transmitting,
publishing, adapting, storing, copying, modifying, distributing, displaying, reformatting, editing, excerpting, hosting,
broadcasting, routing or any other misuse of the third party Intellectual Property by you is strictly prohibited and will
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constitute grounds forimmediate termination ofemployment.
You shall execute and comply with the proprietary information and inventions agreement with the Company, which
prohibits unauthorized use or disclosure of Company's inventions and proprietary information.

Indemnity

You shall, at all times during the course of your employment in the Company (and even after the termination with
respect to the terms contained herein) agree to indemnify and keep indemnified the Company, as the case may be,
against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and demands which the
Company may suffer or incur or which may be made against the Company as a result of any unauthorized disclosure
or use of the Confidential Information by you or any person related to you that may have access to such Confidential
Information through you.

Non Solicitation

This non-solicitation condition will be binding on the employee for a period of 2 years from the date of cessation/
termination of his / her services from the Company and any breach in the said condition would result in considerable
damages/loss to the Company, which cannot be adequately compensable by money damages.

The Employee agrees and undertakes that in such an event the Employee shall fully indemnify and reimburse the
Companytothe extent of such costs (liquidated damages).

You agree that for a period of 2 years from termination or expiration of your employment with the Company, you shall
not solicit or entice by any means whatsoever,

a. Any client of the Company with whom Company is currently (during your period of employment) running a
deal/mandate or any deal/ mandate that became known to you during your employment at the Company.

b. Any person of Company who was employed by the Company or any person whose name became known to you
during your employment at the Companyin any office and in any capacity.

c. You shall not work at the capacity of Executive or Non-Executive member of the board of the Company supplier,
vendor or partner.

d. Your agreement “not to solicit” means that you will not, initiate any contact or communication of any kind
whatsoever, for the purposes of inviting, encouraging or requesting any deal/ mandate/ account/ person to transfer
from the Company to you or to your new employer or to any other person or entity; or to enter into a new deal/
mandate with you or your new employer or with any other person or entity; or to otherwise discontinue its
patronage and business relationship with the Company.

Medical Fitness & Verification of Particulars

Your appointment is subject to:

a. You being medically fit and continuing to remain fit thereafter. Company has the right to get you medically
examined by any certified medical practitioner during the period of your service. If, from such examination, the
Company is of the opinion that continuance of your service is medically not advisable or that you are notin a position
to discharge your duty satisfactorily or you are found to be incapacitated from performing your duties, the Company
may terminate your services on the grounds of continued ill-health.

b. Satisfactory verification of your character, antecedents and testimonials through reference checks or background
screening. In case particulars mentioned in your application / Curriculum Vitae / Resume are found false or
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unsatisfactory, your services would be liable for termination at any time without any notice or any compensation in
lieu thereof.

c. Submission of Relieving Letter from your last employer/s.

d. Salary of previous company declared by you should match with the proof submitted to us. In case the salary
particulars declared by you are found false or incorrect, your services would be liable for termination at any time
without any notice or any compensationin lieu thereof.

e. Based on the information furnished by you about yourself, if during the employment it is found that any of the
details and/or information furnished in by you is incorrect/false or is in contravention to the Company’s code of
conduct or rules of the Company or if it is found that vyou have concealed/fabricated
documents/records/testimonials of your past training/employment, your service shall be liable to be terminated at
source without any notice and such cessation of the employment will be for the reasons attributable to you.

Non Conflict of Interest and No External Employment

You will not, during your employment with the Company, except with the specific approval of the Company,
undertake other full time or part time work for remuneration or work which will adversely affect your professional
image and integrity as an employee of the Company. Assignments of social, charitable, literary, religious work or
board membership ofany other Company can be pursued with prior approval of the Company.

Receipt of Payments and Benefits from Third Parties

Subject to any Company regulations issued and amended from time to time, neither you nor any member of your
family, nor any Company or business entity in which you or they have an interest, are entitled to receive or obtain
directly or indirectly any payment, discount, rebate, commission or other benefit from third parties in respect of any
business transacted (whether or not) by you or on behalf of the Company if you, any member of your family or any
Company or business entity in which you or they have an interest, directly or indirectly obtain any such payment,
discount, rebate, commission or other benefit you will forthwith account to the Company for the amount received or
the value of the benefit so obtained.

Governing Law

The interpretation and enforcement of this Letter shall be governed by and construed in all respects in accordance
with the law of India and the parties submit to the non-exclusive jurisdiction of the Mumbai courts.

It is expressly agreed that this appointment is made on the basis that your services being mainly of a Management
and/or Supervisory nature, you will not be entitled to any rights, privileges and benefits as may be or become
applicable to employees covered by the Industrial Dispute Act,1947.

Changes to your Terms of Service

The Company shall have the right to add, to alter, modify or abrogate from time to time any term of the Contract of
Employment, including remuneration and perquisites, which will be communicated to you either by individual letter
or by circular. Any changes will take effect from the date stated in the communication.

In relation to the benefit policies referred to in this contract, the Company reserves the right to withdraw or alter
their terms without notice at any time and you may in certain circumstances be excluded from participation in any
policy/scheme or any element within it.

You should, acquaint yourself with all Company rules and regulations applicable to your specific area of work, such
as(where applicable) the local rules, regulations and by-laws and any and all applicable laws in relation thereto.
Violation of any of these rules, regulations, laws or provisions may result in the immediate termination of your
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employment.

In case you are convicted by Judicial Authority under Civil Procedure code, Criminal Procedure code or Indian Penal
code it will lead to breach of trust between employer and employee relationship and your services will be
terminated on the date of such judicial pronouncement.

Warranty

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding, court
order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully performing the duties
of your employment, or any ofthem, in accordance with the terms and conditions of this Letter.

DataProtection

The Company may be required to process, transfer and store your personal and sensitive data in any of the other
Company locations. By signing this Letter, you acknowledge and agree that the Company and Company Human
Resources Department (HR) is permitted to hold personal information about you as part of our personnel and other
business records and that the Company and Company HR may use such information in the course ofits business. You
agree that the Company and Company HR may disclose such information to third parties in the event that such
disclosure is in our view required for the proper conduct of our business or that of any associated Company. This
clause applies toinformation held, used or disclosed in any medium.

Normal Retirement Age

You will retire on attaining the age of 58 years. Your date of birth as given by you, with the Company is recorded as 15-
11-1993 and the same shall be treated as authoritative and final in the records of the Company. The same will
remain unchanged and as a condition of employment you will automatically retire at the end of the month in which
you attain the superannuation age and that no further notice whatsoever to you will be necessary in this regard. No
request for change in date of birth will be entertained during the period of your service.

Notice of Resignation/Termination

During Probation: Fifteen Days notice on either side with the Company retaining the right to pay salary in lieu of the
notice if so required. The payment in lieu of notice will be calculated on your Basic Salary. However, based on your
performance during the probation period, the Company reserves the right to reduce/dispense with or extend the
probationary period at its sole discretion or terminate your service with immediate effect, without giving any notice
orassigningany reasons.

Post Confirmation: Thirty Days notice on either side with the Company retaining the right to pay salaryin lieu of the
notice. The paymentin lieu of notice will be calculated on your Basic Salary.

The Company reserves its right to dispense with the notice period and/or part thereof in its sole discretion by
accepting your resignation with immediate effect i.e. even before the last date of working/resignation mentioned in
the resignation letter. In such an event you shall be paid salary calculated on your Basic Salary for the notice period
and/or part thereof.

If at any time, in the opinion of the Management, you are found guilty of indiscipline, dishonesty, disobedience,
disorderly behaviour, moral turpitude, theft, fraud or violation of the Code of Business Conduct or withholding of any
information in the application form or any other form of misconduct, in ordinary parlance negligence or acted in a
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manner detrimental to the interests of the Company, your services are liable for termination with immediate effect
andinthis case notice pay will not be payable by the Company.

Termination

Your employment /services will be governed by Company’s rules and regulations applicable from time to time. If the
Company is not satisfied with your performance on any account, the Company reserves the right to terminate your
employment with immediate effect by paying proportionate basic salary (excluding variable pay)in lieu of any notice
period applicable to you. The Company also reserves the right to terminate your employment without cause, with a
notice as approved by the organisation or by paying proportionate basic salary (excluding variable pay) in lieu of
applicable notice period.

If you wish to terminate your employment with the Company, you shall be required to serve notice as applicable to
you. The Company may however, at its sole discretion, waive off the notice period, in full or in part, with or without
proportionate notice period deduction of basic salary in lieu of short notice, without assuming any liability to
compensate youinrespect of the period so waived.

Your services can be terminated for loss of confidence. In such an eventuality you will be kept informed in writing of
the reasons for losing confidence.

Notwithstanding anything contained in this Letter, the Company may terminate your employment with immediate
effect, at any time without notice or payment in lieu thereof or any compensation whatsoever for Cause. For the
purpose of this letter, "Cause" shall mean any one or more of the following:

a. Any breach of integrity, act of dishonesty, embezzlement, breach of statutory duties, breach of confidentiality
obligations, pilferage and theft, attending work under the influence of alcohol, or drugs or any other intoxicating
substances.

b. Breach of the Company rules and policies, guilty of serious misconduct, disobedience of reasonable orders from
superiors, causing actual or threatening physical harm or damage to Company property or any misconduct by you or
in case of breach of the terms, conditions or stipulations contained in this Letter.

c. You being convicted of any criminal offence or committing fraud against, or the misappropriation of material
property belonging to the Company;

d. Your absence without approved leave for a period of more than 10 days;

e. You become insolvent or restrained under any contract or arrangement or are under any legal disability from
performing your obligations;

f. You conduct yourselfin a way which, in the Company's reasonable opinion, may bring any member of the Company
into disrepute or which may jeopardize or prejudice the business and/or reputation of the Company;

g. Any material violation of the Company’s policies;

h. The results of any background checks or searches conducted by the Company are deemed unsatisfactorytoitinits
absolute discretion.

The employee accepts and agrees not to solicit any employee of the Company directly or indirectly after cessation or
termination of his / her employment from the Company

Consequences of termination of your employment
Upon termination of your employment for any reason whatsoever, You shall:
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a. Automatically vacate all offices held by you as a result of your employment with the Company;

b. Immediately hand over to us the Company’s property including but not limited to all papers, laptops, documents,
security pass and/or identity card, Company sponsored credit cards, any premises and/or car(s) etc. and you must
not retain any copies, extract or reproductions of all or any part of that property or confidential information.

c. You will continue to be bound by your employment obligations to the Company relating to the Company's
confidential information and Intellectual Property Rights (as defined in this Letter);

d. You must not make any statements (whether orally or in writing) or do anything which might damage the
reputation and/or business of the Company or interfere with the Company's relationships with its clients and
customers; and

e.You must not thereafter represent yourselfas an employee of the Companyin any manner whatsoever.

f. Not to solicit any employee of the Company directly or indirectly after cessation or termination of his / her
employment from the Company.

Background Verification Check

The offer described above is subject to satisfactory completion of background verification as the Company may
consider necessary. As part of this process we may ask you for some information /documents and non-submission of
such information / documents from your side might affect the results of this verification. The Company may withdraw
this offer without any obligation whatsoever in case your background verification report is found to be
unsatisfactory.

Other terms and conditions

a. In addition to the terms and conditions of employment herein above mentioned, you shall also observe and
comply with and shall be bound by any rules, regulations and procedures which the Company may from time to time
separately frame for observance and compliance by its officers and which would be communicated by the Company
toyou as and when required.

b. You will, unless prevented by ill health or accident and save while on approved leave, devote the whole of your
time, attention and abilities to the business of the Company.

c. You will be true and faithful to the Companyin all your accounts, dealings and transactions whatsoever relating to
the business of the Company, and shall, at all times, when required, render a true and just account thereof to the
Companyortosuch persons as shall be so authorized by the Company.

d. In case of your overstaying the sanctioned leave or for any absence without permission for more than 10 calendar
days, you shall lose lien on your services and it will be considered you have voluntarily abandoned from the service
and the Company will be entitled to strike off your name from its rolls without any reference to you.

e. As Company we give utmost importance to Safety, Quality and Environmental laws. In your area you will be
responsible for observance/implementation of the same.

f. It will be your duty to intimate in writing to the management whenever there is any change of your residential
address.

Annexure “C”
List of documents to be carried at the time of joining:
Background Verification documents :
¢S.S.C. Mark sheet, HSC Mark sheet, Graduation, Post-Graduation Mark Sheet & Certificates in original together with
asetofself-attested Xeroxcopies.

*Relieving from previous employers as mentioned in your CV
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eLast 3 months salary slips from previous employer

eUpdated CV

eDocument Proof for Date of Birth

Others Documents:

ePassport

eAadhar Card

*PAN Card

eScan Photograph (Please carry 2 Red background passport size photographs on the date of joining)

eCancelled Cheque for salary processing. (Salary account must be maintained with Axis bank, Kotak Bank, ICICI Bank,
HDFC Bank or SBI )
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HDB Financial Services Limited

2nd Floor, Wilson House,

Old Nagardas Road,

Near Amboli Subway,

Andheri East, Mumbai - 400069

Tel.; 022 - 7945 5000

Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com

CIN - U65993GJ2007PLC051028

July 25, 2022
Ref:HDBFS/22-23/HRIC348978/Appt/N23583
Mr.Nawaj Ayyub Shaha,
S/O Ayyub Shaha,
Hattikhana,
Katol,
Near Shaher Masjid Katol,
Nagpur-441302

Dear Mr.Nawaj Ayyub Shaha,
—_ LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be

taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time fo time.

Terms and Conditions:

a) Your duties and responsibilities will be explained to you on your joining the Company.

b) Your initial place of posting will be at NAGPUR. The Company reserves the right to change the duties assigned to
you, transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company
or to any other place of business of the Company that is in existence or may come into existence at a future date. The

- Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

¢) You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of
the Company.

d) You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.

. ) Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.
Toadgatty som - SoaEwW)
Nawsaj Ayyub Shaha
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e)

h)

)

k)

You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction.

You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company.

This letter of appointment can be terminated by either party by giving One month's notice in writing. It is clarified
that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the
notice period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole
discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of
appointment, you will be required to comply with the Company’s exit formalities.

If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on
grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.

In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.

You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in
our records, will be construed as communication served on you.

e3igned using Aadhaar
{Leegality.com - SOsiFMw}

Ref:HDBFS/22-23/ HRIC348978 / Appt/ N23583 Nawai Ayyub Shaha Page 2 of 5

Date: Tue Jul 26 14:32:13 IST
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n)

t)

m) You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary

for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the
Company.

This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be

subject to the exclusive jurisdiction of the courts of Mumbai.

You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.

You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.

If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.

You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.

You shall not, at any time during the course of your employment and any time after the termination of your
employment with the Company, make any statement, representation, post commentary, content or image ox
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,
credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,
consultants, representatives etc. or create an hostile work environment.

Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification
report.

e3igned using Aadhaar
[Leegality.com - SOsiFMw)

Ref:HDBFS/22-23/HRIC348078/ Appt/N23583  \oai Ay shens Page 3 of 5
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u) Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.

v) This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or
/ communications, formal or informal, in relation to your employment with the Company.

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same to us.

You are requested to join no later than August 9, 2022.

Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the
date of your joining: '

a) Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)
b) Proof of date of birth (Copy of driving license, Voter 1D, Passport)
@ ) Duly signed duplicate copy of Appointment Letter

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the

date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

Yours Sincerely,
For HDB Financial Services Ltd.

Smily Mehra
HBL Global - a division of HDB Financial Services Limited.

& AGREED AND ACCEPTED

eSigned using Aadhaar
{Leegality.com - SOsiFMw)
Mawa] Ayyub Shaha

Date: Tue Jul 26 14:32:13 IST
2022

Mr.Nawaj Ayyub Shaha

Ref:HDBFS/22-23 /HRIC348978/ Appt/N23583 Page 4 of 5



Annexure A

Compensation Breakup
MR.NAWAJ AYYUB SHAHA
Role Sales Executive
1 Grade G7
Location Nagpur
Annual Compensation Break up HDBFS Monthly
Basic 99,756 8,313
HRA 39,900 3,325
| Conveyance Allowance 19,944 1,662
| Provident Fund (Employer's contribution) 14,364 1,197
Gross Salary (A) 1,73,964 14,497
"_'_ ESIC (Employer's contribution)----(B) 4,539 378
Gratuity----------- (C) . 4,798 400
Total Fixed Compensation (D=A+B+C) 1,83,301 15,275
Note:

This Offer is subject to positive Contact Point Verification, Reference checks &
CIBIL/SAS check. Your consent for candidature of the company will be considered as
consent for accessing your CIBIL report.

Employee and Employer’s contribution towards EST will be 0.75% & 3.25%
respectively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per "The Payment of Gratuity Act”.

You will be covered under Group Personal Accident Insurance as per policy of the
Organization

A,

Ref:HDBFS/22-23/HRIC348978/Appt/N23583

1 accept the terms and conditions as mentioned in the Appointment letter.

eSigned using Asdhaar
}L_Begalily.com - S0siFMw)
awaj Ayyub Shaha

Date: Tue Jul 26 14:32:13 IST
2022

Mr.Nawaj Ayyub Shahg



1. NAME (in block letters ) :

2. FATHER'S / HUSBAND'S NAME :
3. DATE OF BIRTH :

4. 5EX :

5 MARITAL STATUS:

6. ACCOUNT NO :

7. ADDRESS :

T

SPECIMEN

NOMINATION & DECLARATION FORM
FOR UNEXEMPTED / EXEMPTED ESTABLISHMENTS

and Employees Pension Scheme

Para 18 of the Employees Pension Scheme, 1995)

Nawaj Ayyub Shaha
Ayyub Shaha
05-Apr-1996

Male

Single

MH / BAN / 49611
5/0 Ayyub Shaha,
Hattikhana,

Nagpur - 441302

PART - A (EPF)

Offer ref # N23583

FORM 2 (REVISED)

GROUP Na.

Declaration and Nomination Form under the Employees Provident Funds

(Paragraph 33 & 61 (1) of the Employees Provident Funds Scheme, 1952 and

1 hereby nominate the persons(s) / cancel the nomination made by me previously and nominate the person(s), mentioned below to receive the amount
standing to my credit in the Employees Provident Fund in the event my death.

Total amount or

Hattikhana, Nagpur - 441302

share of If the no[?iﬂr_llee :is;;lénur, nla..Lme & relatim‘lsgp &
— — s — do add. of the ian who may receive the
Name & Address of the Nominee(s) Nominee ﬂ;s:ﬁ:’g%n;mp with Date of Birth mg?: gnac 1;1: P Euunng ‘minority of nominee
nominee
(n @) (3) (4) (5)
Tamiza Ayyub Shaha, 5/0 Ayyub Shaha, Mother 01 - Apr - 1977 100 No

(*) Strike out whichever is not applicable.

1. *Certificate that | have no family as defined in para 2 (g) of the Employees Provident Funds Scheme, 1952 and should | acquire a family thereafter
the above nomination should be deemed as cancelled.
2. *Certified that my father / mother is / are dependent upon me.

eSigned using Aadhaar
(Leegality.com - SOsiFMw)
MNawa| Ayyub Shaha

Date: Tue Jul 26 14 3213 IST

2022

X

SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER




Offer ref # N23583

PART - B (EPS)
Para 18
Thereby furnish below particulars of the members of my family who would be eligible to receive widow / children Pension in the event of my death,

Sr. No. Name & Address of the family member/s Date of Birth Relationship with Member
(1) (2) @) {4)
1 Tamiza Ayyub Shaha, 5/O Ayyub Shaha, Hattikhana, Nagpur - 441302 01 - Apr - 1977 Muother

*Certified that I have no family, as defined in para 2 (vii) of the Employees Pension Scheme, 1995 and should 1 acquire a family here after | shall
. furnish particulars thereon in the above form.

:‘.n hereby nominate the following person for receiving the monthly family pension (admissible under para 16 (2) (i) and (ii) in the event of my death
without leaving and eligible family member/s for receiving pension.

Name of the Nominee Address Date of Birth Relationship with
Member
n (2) (3) )
Tamiza Ayyub Shaha 5/0 Ayyub Shaha, Hattikhana, Nagpur - 441302 07 - Apr - 1977 Mother

DRIHEAE WSy Asdbaar
(L pagally com. - SOsiFide)
Mawersty Ayyub Shaha

D F_" Tue Jul 26 14 3213 IST

Date : 26-Jul-2022 X
r (*) Strike out whichever is not applicable SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER
CERTIFICATE BY EMPLOYER

CERTIFICATE that the above declaration and nomination has been signed / thumb impressed before me.

by Shri / Smt. / Miss. " _employed inmy / our establishment
after he / she has read the entire / the entries have been read over to him / her by me and confirmed by him her

For HDB Financial Services Limited

Place : ' Authurized Signatory
Date

Signature of the Employer's OR other Autherised Officer's the Establishments
Signature with Designation
HDB Financial Services Ltd
Ground Floor, Zenith House, Keshavrao Khadye Marg,
Opp.Race Course, Mahalaxmi, Mumbai - 400034.




To

Offer ref # N23583

UNDER THE PAYMENT OF GRATUITY ACT, 1992,
&
THE PAYMENT OF GRATUITY (MAHARASHTRA) RULE, 1972

FORM 'F'
(See Sub-Rule (i} of rule (6)

Nomination

M/ s HDB Financial Services Limited
Ground Floor, Zenith House,

Keshavrao Khadye Marg,

Opp.Race Course, Mahalaxmi
Mumbai - 400034,

1. Shri / Shrimati / Kumari NAWA] AYYUB SHAHA whose particulars are given in the statement below hereby nominate the person(s)
mentioned below to receive the gratuity payable after my death as also the gratuity standing to my credit in the event of my death before that
amount has become payable, or having become payable has not been paid and direct that the said amount of gratuity shall be paid in
proportion indicated against the name(s) of the nominee(s).

2. 1hereby certify that the person(s) mentioned is / are member(s) of my family within the meaning of clause (h) of section 2 of the Payment of
Gratuity Act, 1972.

3. Ihereby declare that 1 have no family within the meaning of clause (h) of section (2) of the said Act.

4. (a) My father / mother / parents is / are not dependent on me.

(b) My husband's father / mother / parents is / are not dependent on my husband.

5. Ihave excluded my husband from my family by a notice dated the to the controlling authority in terms of the provison to clause(s) of section
2 of the said Act.

6. Nomination made herein invalidates my previous nomination,

NOMINEE (S)
Sr. No. Name If Full address of the nominee(s) - (1) Relationship with the Age of the Nominee Proportion by which the
Employee (2) (3 gratuity will be shared (4)

TAMIZA AYYUB SHAHA,S/O Avyub Shaha, Hattikhana,

Nagpur - 441302 Mother 01 - Apr- 1977 100

eSigned using Aadhaar
(Leegality.com - SOsiFMw)
Nawaj Ayyub Shaha

Date: Tue Jul 26 14:32:13 I1ST
2022
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Offer ref # N23583
Statement
1 Religion lslam
2 Sex. Male
3 Name of employee in full. Nawaj Ayyub Shaha
4 Whether married/ unmarried/widow Single
5 Department/ Branch/Section where Byramji Town Nagpur
employed
3 Post held with Ticket or Serial Number if any [Sales Executive
7 Date of appointment. 26-Jul-2022
8 Permanent address, §/0O Ayyub Shaha, Hattikhana, Nagpur - 441302
Village Thana Sub-division
Post Office District . State
L W
Place : Byramji Town Nagpur Ni:é‘jl ::tfiha:au i
Date : 26-Jul-2022 ‘.-'signatm‘?g‘ﬂmmb impression af the employee
Declaration by witnesses
I declare that the Nomination has been signed/ thumb impressed before me.
Name in full Signature of Witnesses. Address of wilnesses
1 = = 1 . =
2 2
Place : Byramji Town Nagpur Place : Byramji Town Nagpur
Certificate by the employer
Certified that the particulars of the above nomination have been verified and recorded in this establishment.
Employer's References No., If any.
Designation For HDB Financial Services Limited

Authorized Signatory

HDB Financial Services Ltd

Ground Floor, Zenith House,
Keshavrao Khadye Mar,
p.Race Course, Mahalaxmi
umbai - 400034,

Signature/ Thumb impression of the Authorized Signatory

Acknowledgement by the employee

Received the duplicate copy of nomination in Form 'F' filed by me and duly certified by the employer.

eSigned using Aadnaar
{Leegality.com - SOsIFMw)
Mawa; Ayyub Shaha
Date

o

Signature of the employee

Note ; Strike out the words and paragraphs not applicable.
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EMPLOYEES' PROVIDE

Composite Declaration Form Form -11
(To be retained by the Employer for future reference)

Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &

www.eplindia.com |

N23583
NT FUND ORGANIZATION

h.}ig:%? .
Fure Employees' Pension Scheme, 1995 (Paragraph 24)
(Declaration by a person taking up employment in an establishment on which EPFS 1952 and/or EPS 1995 is applicable)
1 [Name of the Member

Nawaj Ayyub Shaha

Fathers' Name

e Spouse's Name D Ayyu b Shaha
3 |Date of Birth (DD/MM/YYYY) 05/04/1 996
4 |Gender: (Male/Female/Transgender) Male
5 Marital Status(Married/Unmarried/Widow/Widower/Divorcee) U n ma rri ed
o emanre NAWAJSHAHA9@GMAIL.COM
(b) Mobie No-: 8380858226
Present employment details:
7 Date of joining in the current establishment (DD/MM/YYYY) 26/07/2022
KYC Details (attach self attested copies of following KYCs)
a) Bank Account No.: 871 61 01 1 0007503
g | by IFS Code of the branch: BKID0008716
c) AADHAAR Number: 225741999400
d) Permanent Account No. (PAN), if available MJ | P86661 L
Whether earlier a member of Employees' Provident e
P Fund Scheme, 1952 7 Yes D No
Whether earlier a member of Employees' Pension
¥ Scheme, 1995 ? Yes [:l No
Previous employment details [if Yes to 9 &/or 10 above] - Un-exempted
. Scheme .
Establishment | Universal Account PF Account | Date of joining | Dateofexit | Certificate Nun:::r i h::’: c‘:,’:r:: ’
Name & Address Number Number (DD/MMAYYYY) | (DD/MMAYYYY) No. (if . 4
J issued) (NCP) Days
issued)
11
Previous employment details [if Yes to 9 &/or 10 above] - For Exempted Trusts
Scheme | Non Contri-
Establishment Name & Universal Account Member EPS |Date of joining| Date of exit |Certificate butory
Address Number A/C Number | (DD/MM/YYYY) | (DD/MM/YYYY) No. (if |Period (NCP)
issued) Days
12
a) International Worker: Yes [: No
b) If yes, state country of origin
13 (IndiajName of other country)
eS5igr] eg)usiaa%a%ﬁgrl\lo'
(Leedalily.com - SUSIFMw] )
”a“‘% SYVREF passport [(DD/MM/YYYY) to (DD/MMAYYYY)] | From To ]

tad Tuadul 2634320 205

2022




@

UNDERTAKING
1) Certified that the particulars are true to the best of my knowledge.

2) Iauthorize EPFO to use my Aadhaar for verification/authentication/eKYC purpose for service delivery.

3) Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present PF Account as
I am an Aadhaar verified employee in my previous PF Account *®

4) In case of changes in above details, the same will be intimated to employer at the earliest,

eSigned using Aadhaar
(Leegality.cam - SOsiFMw)
Mawaj Ayyub Shaha

Date: 26-Jul-2022 Date: Tue Jul 26 14:32:13 IST

2022
Place: Nagpur Signature of the Member

DECLARATION BY PRESENT EMPLOYER

A. The member Mr./Ms./Mrs. has joined on

and has been allotted PF Number and UAN
B. In case the person was earlier not a member of EPF Scheme, 1952 and EPS, 1995:

¢ Please Tick the Appropriate Option:
The KYC detzils of the above member in the UAN database
D Have not been upleaded

D Have been uploaded but not approved
D Have been uploaded and approved with DSC.e-sign
C. In case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995:
e Please Tick the Appropriate Option:

The KYC details of the above member in the UAN database have been approved with E-sign/Digital Signature Certificate and
transfer request has been generated on portal.

D The previous Account of the member is not Aadhaar verified and hence physical transfer form shall be initiated.

Date: Signature of Employer with Seal of Establishment

* Auto transfer of previous PF account would be possible in respect of Addhaar verified employees only. Other employees to fill physical claim {Form-13) for
transfer of account from pervious establishment.



U9 957 DECLARATION FORM

Offer Ref # N23583 FH-1/Form-1

GIWT O FHEAT AN S A | W & A1 AEHE SHR B A Benmh W @I A A0Ey | 6 6 § T
T feardt @ wa-ifa g o 9iee | 98 W ges 2

To be filled by employee after reading instruction overleaf. Two Postcard Size phtographs to be attached with the

e
H
e/ e gm 9 A
form. This form is free of cost.
@) Awrge =@ F AT
(A) INSURED PERSON'S PARTICULARS

(@ HaEs & "
(B) EMPLOYER’S PARTICULARS

1. 9T T Insurance No.

2.9 (7= T H)
Name in block letters

Nawaj Ayyub Shaha

Father's/Husband's Name

Ayyub Shaha

4. 79 @ fafy 5. qiea | e
Date of Birth Day Month Year TSI dﬂﬂﬂ%ﬂ‘ 5
Marital | faem
Status MKU;“EV
05| 04 |96 6firsex|qm/M.F

7. 969 val/Present Address
S/0 Ayyub Shaha

8. Wt 91 Permanent Address
S/0 Ayyub Shaha

i Code LAl T13]10]2]

TR TR E-HRT QT MAWAJSHAHASE GAMAK COM

Hattikhana Hattikhana
Naqpur Maharashtra Naqour Maharashtra
< IFE o #E

P|nCDde|4 41713]o]z2]
i =i o 8380858226

Branch Office

Dispensary

Y. [ # &2 Her
Employer's Code No.

10. FfeRT 7 & WA EL
| Date of Appointment Day Month Year
26 o7 2022

11. g &1 5 #K wa/Name & Address of the Employer

12.71% GES 1940 0 18 & o1 g9l M=eREd @l ol

In case of any previous employment please fill up the details as under.

(#) Toreel! S de
(a) Previous Ins. No.

(=) TaTas | gEn
(b) Employer's Code No.

(1) fera= & A T U
(¢} Name & Address of the Employer

IR AT E-Hel Tdl/e-mail address

(=) g =t feafa & e Rawmy & e & fow w0 Aty 1948 AT 7L ETEL (@) FEE, 1950 & e s6(2) % siaa i & =i
{c) Details of Nominee u/s 71 of ESI Act 1948/Rule-56(2) of ESI (Central) Rules, 1950 for payment of cash benefit in the event of death.

AH Name
TAMIZA AYYUB SHAHA

a1 Relationship
Mother

gl Address
S/O Ayyub Shaha, Hattikhana Nagpur-441302

HWWWW T 77 EZm e o T 5 AT A7 FeaE EEGIE TE FH A qfET F #eei o BU g HEAT
lSﬁ??WWWHWW’WqPﬁT’J

| hereby decalare that the particulars given by me are correct to the best of my knowledge and belief. | undertake io intimate the corporation any
changes in the membership of my family within 15 days of such change.

fodiore & gfeesmsr BiCic GRiE i s S L R R F ]
Counter signature by the employer § sélaned uslng Andhant Signature /T.1.of IP.
(Leegality. com - S0siFMw|
MNawa] Ayyub Shaha
5 il ‘ﬂ'[%ﬁ T Data: Tus Jul 26 14:32:13137
Signature with seal i
(a) S b & ufterHl & [
(D) Family Particulars of Insured person
H.A. Elk B HE Bl NG FHAAL % G A T 9% 8 TE iz FE @t EmE
Sl. No. Name HT ST Relationship with the 7 &7 | 7 &I e
Date of Birth/Age as on Employee Whether residing If No’ state Place of
date of filling form with him/her. Residence
E/Yes FENo | F=rTown | T™1State
1 TAMIZA AYYUB SHAHA 01-04-1977 Mother Yes

HAL. I T EEE O
ESI Carporation Temporary Identity Card

(fgiest &1 A # 3 "L e )

{Valid for 3 month from the date of appointment)

AH/Name

Nawaj Ayyub Shaha
o= 26-07-2022

of appointment

=T FE/Ins. No.

Branch Office Dispensary (Space for photograph)
e 1 9 dem 3 T

Employer’s Code No. & Address




AR

INSTRUCTIONS

GH-1 &l 797 =75 (AraRen) O, 1950 & GFa 11 9 12 & siavid fafaafta Bear @mr 2
Submission of Form-lis governed by regulation 11 & 12 of ESI (General) Regulations, 1950

af- '.'"T""‘lT(? mmﬁawﬁaﬁqﬁ?aﬁamaﬁzﬁmu«hmumqmm (3) @IS A Al AR AR
F 3 _ () fRram AT & T 8, 9 21 96 F g Wi A 9 o (W) FiE afaEted o,
5 ﬁ?‘ﬁ?ﬁﬁ%ﬁﬁﬁﬁ%ﬂﬂﬂwumuwwwmmﬂﬁiwfﬁﬁmﬁ%ﬁmﬁﬁﬂﬁm@ﬁﬁiﬁwaﬁﬁ
F THEA 9 P A 8, (5) s wir-fan (= 8g wadr afiegm, 1948 B 9T 2 & @2 11 F &E) |

Offer Ref # N23583

“Family” means all or any of the following relatives of an Insured Person namely:-

(i) a spouse (ii) a minor legitimate or adopted child dependant upon the I.P.; (iii) a child who is wholly dependant on the
earnings of the [.LP. and who is (a) receiving education, till he or she attains the age of 21 years (b) an unmarried daughter;
(iv) a child who is infirm by reason of any physcial or mental abnormality or injury and is wholly dependant on the earnings
of the I.P. so long as the infirmity continues; (v) dependant parents (Please see Section 2 clause 11 of the ESI Act 1948 for
details.

M- =il & |
Identity Card is Non-Transferable.

TEAH-03 & A & & i A et gl Uefei T dektel Jiad fhar o |
Loss of Identity Card be reported to Employer/Branch Manager immediately.

frdl WR 1 e AT & 1 Rafa § wadn sttt 1948 B aW-s4 F AEd FAT HEAE F A GEAT 2
Submission of false information attracts penal action Under Section 84 of ESI Act. 1948.

2 g 1 Reafe & wefi-wifer s gam 9 vl Tgfem @ o &9 & sfior dafua sman st & sy & g B
AT e | faere @i feafd 7 M @ e a5 % ded @ Fedarel w1 g 2 |

This form duly filled in must reach the concerned Branch Office within 10 days of appointment of an Employee. Delay
attracts penal action under Section 85 of the Act, against employer.

FHET A T F AS AT A 09 G F AP e ey it @ @ s e e F () e
fedremy (2) Sr=ml SI9rer feaerd (3) vt ST9var ey (4) snfmem feqary (5) Tafa ey (afzar wearh & f)
As an insured person you and your dependant family membes are entitled to full medical care. The other benefits in cash
include (1) Sickness Benefit (2) Temporary Disablement benefit (3) Permanent disablement Benefit (4) Dependants benefit
and (5) Maternity Benefit (in case of woman employees) subject of fulfillment of contributory enditions.

sty ST % 0 guar fem & Jearse 1 38 @ g srima 4 A Fa § 60 #5

For more details please contact website of ESIC at www. esic.org. in. or contact Regional Office or Branch Office.

Haw ET FATAd § TET 8

For Branch Office Use only
1. qHT @I AEeA w AN

Date of allotment of Ins. No, :

9, LT TEaT T W T B darid

Date of Issue of T.I.C. :

3. ST B A A
Name /No. of Dispensary :

4. T AG1-4 FicheaT =awr Suaed &7 ald 8, a1 Jodid & ¢
Whether reciprocal Medical arrangements involved. if yes, please indicate :

T Y7 o BRITEN
Signature of Branch Manager

.
Sl. No.

A TH A H ARG FHarlt & | A T TTE Y ® afe 7@, 1
Name F AG/A-ANE Relationship with the w® & qam F T &
Date of Birth/Age as on Employee Whether residing If' No, state Place of

date of filling form with_him/her. Residence

g Yes TE/Ne | F=1-Town | T=I-State

TAMIZA AYYUB SHAHA 01-04-1977 Mather Yes
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MICROFIN

HRD/MML/0O/50168/22
13/0ct/2022

Mr.Pravin Arun Dhole

At Mahendri,
Narkhed,Kharbadi,

Nagpur,Maharashtra
Pin: 441301

Dear Mr.Pravin Arun Dhole

It gives us pleasure in offering you a position with the Muthoot Microfin Limited. This offer is in
pursuance with the discussions we had with you recently.

Terms & Conditions
1. Job Title :
You will be designated as Internal Auditor-Audit
2. Reporting:
You will be reporting to the Divisional Internal Auditor-Audit
3. Location:
Your first posting will be at Yavatmal ., Maharashtra

4. Remuneration:

Your Annual Total Employment Cost to the company would be Rs.239388.00 /- (Rupees Two Lakhs
Thirty-Nine Thousand Three Hundred Eighty-Eight Only) the details of which are been given in the

Annexure attached
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5. Job Description

Your duties and responsibilities will be given separately

6. Posting/Transfer:

Even though your first posting will be at Yavatmal during the course of the service, you shall be liable to
be posted / transferred anywhere to serve any of the Company's Projects or any other establishment
in India or outside, at the sole discretion of the Management.

7. Probation/Confirmation:

You will be on Probation for a period of 12 months. Your performance will be evaluated after the
completion of probation period. Your services will be confirmed with the company in writing, strictly
on the basis of your performance during the probation period

8. Notice Period:

In case you decide to leave the company’s services , you will be required to give 90 days’ notice. The
company in its sole discretion can decide to waive off/reduce the notice period depending upon the
exigencies. In such case, you would be required to pay to the company the gross salary for the notice
period so reduced/waived off.

9. Medical Fitness:

Your offer is subiect to vour being found medically fit for employment.

10 . Information:

This Offer Letter is being issued to you on the basis of the information and particulars furnished by you
in your application (including bio- data), at the time of your interview and subsequent discussions. If it
transpires that you have made a false statement (or have not disclosed a material fact) resulting in your
being offered this position, the Management may take such action as it deems fit in its sole discretion,
including termination of your employment.

11. Responsibility:

With acceptance of this letter, you are undertaking the following responsibilities

Page 2 of 5



Certified

JAN 2022 - JAN 2023
INDIA

I.. You will abide by the rules and regulations/Certified Standing Orders of the Company as may be
in force from time to time

II. During your services with the Company, you will not undertake any other business or work,
direct or indirect, honorary or with remuneration except with the written permission from
the Management.

II .You will not during your services with us or any time, thereafter disclose to any persons,
firm or Company, information regarding the Company, the disclosure of which may damage the
interest of the Company.

12.You are advised to join us latest by: 27-October-2022

13. You are required to sign and submit a copy of this letter as a token of your acceptance of our terms
and conditions along with the following documents (if not submitted already) within 2 days from the date
of this offer failing which the offer will stand void.

» Copy of educational qualification (self-attested);

» Police Verification Certificate on or before 30 days of joining;
» KYC - Self attested;

> Copy of Relieving letter from the present Employer;

14.Employees who are leaving the service without intimation to the company within 30 days from the date
of joining shall be not eligible for any benefits as an employee and the company has the right to recover the
loss incurred with regard to the appointment and his service.

Confidentiality

You acknowledges that in the course of performing services, you will obtain knowledge of the business
plans, products, processes, software, know-how, trade secrets, formulas, methods, models, prototypes,
discoveries, inventions, improvements, disclosures, names and positions of other employees and/or other
proprietary and/or confidential information (collectively the Confidential Information). You agree to keep
the Confidential Information secret and confidential and not to publish, disclose or divulge to any other
party, and agree not to use any of the Confidential Information for your own benefit or to the detriment
without the prior written consent, whether or not such Confidential Information was discovered or
developed by you. You also agree not to divulge, publish or use any proprietary and/or confidential
information of others that you are obligated to maintain in confidence.

This clause shall be applicable even after the discontinuation of your services with the organization
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Professional Code of Conduct

You shall abide by the Professional code of conduct, as amended from time to time, at all times.

Acceptable Usage Policy

You shall be bound by the acceptable usage policy and the related policies from time to time.
Within 15 days of joining you will read through the Policy and acknowledge receipt of the same failing
which you may not be able to access the information assets

While welcoming you to Muthoot Pappachan Group, we hope you will excel in your endeavours
and help make Muthoot Microfin a success story.

For Muthoot Microfin Limited.

WICRG::
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Subhransu Pattnayak
Executive Vice President - HR

Work Life Balance |

Monetary Career Growth |

= Second Saturday Off
= Maternity Leave

= Performance

= Appraisal

= Internal Promotion

m Learning and
Development
Programs

= Staff loan

= Incentive

= Fuel Allowance

= Yearly Bonus

= Branch Grade wise
Pay increments

= Paternity Leave

= Adoption Leave

= Sports & Cultural Activities
= Mobile connection

Health and safety Retirals |

= EPF

m Term Insurance £si
=

m Medical Insurance LWE
-

= Parental Insurance Gratuity
-

= Additional Insurance
to ESIC employees

= Leave Encashment

Muthoot Microfin is a Great Place to Work® certified company. We are also one of the leading and fastest growing microfinance
institution in India. The company offers tremendous growth opportunities for its employees. We have the best people practices
and policies in place to ensure the wellbeing and work-life balance of our employees.

\— _/

MUTHOOT MICROFIN LIMITED
=¥ L 5190NMH 1<

Administrative Office:
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SALARY BREAK UP
Designation Internal Auditor-Audit
Grade OFFICER III (O III)
Location Yavatmal
Salary Breakup Per Month Per Annum
Basic plus DA 10652.00 127824.00
HRA 4261.00 51132.00
Others Allowance 2840.00 34080.00
Gross Salary (A) 17753.00 213036.00
Deductions
Provident Fund 1619.00 19428.00
ESI 134.00 1608.00
Net Salary (B) 16000.00 192000.00
ESI(ER Share) 577.00 6924.00
Provident Fund(ER Share) 1619.00 19428.00
Total (C) 2196.00 26352.00
Cost to The Company (A+C) 19949.00 239388.00

For Muthoot Microfin Limited.

< WCRG;
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Subhransu Pattnayak
Executive Vice President - HR
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Goverament of India
Department of Posts, India

Office of the Senior Superintendent of Postoffices, Nagpur Moffusil Division. Nagpur M«

ORDER OF PROMVINIONAL ENGAGEMENT

H/PF-BPM/Ghatbori Teli BO/Cycle-V/2022 Dated at Nagpur 08.09.2022.

In response to the notification No
Shri/SmUMs . METANGALE AISHWARYA DINESH son daughter of
Shri... METANGALE DINESH RAMKRUSHNAose Date of Birth i 13042001

and who belongs to oBC categorny selected aganst UR category is hereby
engaged as GDSBPMG"““’““ Teli BO R in account with undes
Sadak Arjuni $.0/Gondia H.O » PROVISIONAL BASIS with effec '
o 0 th effect from dated
aifv}zon-
AN/ 0 the TRCA scale of He/she shall be pawd such

allowances as are admissible from time 10 time

2. Shri/Smt/Ms.................... METANGALE AISHWARYA BiNESH chter of Shr
METANGALE DINESH RAMKRUSHNA could clearly understand that his hes engagement
85 e GDS BPM,Ghatbori Teli B.O : cerveenIn account  with under

Sadak Arjuni §.0/Gondia H.O

shall be in the nature of a contract
liable to be terminated by him/her or by the undersigned by notifying the order in writing and
that his conduct and Engagement shall be governed by the department of Posts, Gramin Dak

Sevak (Conduct and Engagement) Rules, 2020 as amended from time to time

3. This Provisional Engagement is subject to satisfactory verification of the prescribed

educational qualification, community certificate and other certificates, wherever prescribed The

candidate will have to undergo satisfactory prescribed Induction Tramning course and Practical

Training as and when issued.

4. The engagement is provisional and subject to certificates being verified through proper
channels. If the verification reveals that the claim of the candidate belonging to Scheduled
Caste/Scheduled Tribe /Other backward classes/(not belong to creamy layer)/ is false or

educational certificates are not genuine or found unfit on Police Verification, his/her
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PRIVATE & CONFIDENTIAL
REF: DDFPL/HR/Dairy /APP-C/2022-23/304 Date: 16-Dec-2022
To,

Mr. Vaibhav Yogendra Chawke
Butibori.

Dear Vaibhav Yogendra Chawke,
APPOINTMENT

1. Appointment

We refer to your application and subsequent discussion with us and have great pleasure in
appointing you as “ Chemist ” in Quality Assurance (SUP) with effect from 15-Dec-2022, on the
terms set out in this letter.

2. Probation

You will be on probation for 6 months w.e.f 15-Dec-2022. The probationary period may be
extended depending on performance and conduct. If your performance & conduct is found
satisfactory during the period of probation or extended period, your appointment will be confirmed
in writing on the express terms and conditions so stipulated in the confirmation letter. Unless so
confirmed in writing, you shall continue to be in probation.

3. Reporting Authority
You will be reporting to .

4. Place of Posting

Your initial place of posting will be at ‘ Butibori ’. The company reserves the right to transfer your
services to any of its section/ plant/ depot or group company anywhere in India depending on
company’s requirement.

Your services can also be liable for deputation on a project to any other establishment other than
this company on the sole discretion and on the terms and conditions decided by the company.

5. Contingency Conditions

This appointment/confirmation will be subject to receipt of satisfactory verification of the
particulars furnished by you in your application to the Company. This appointment/confirmation is
contingent on your submission of satisfactory proof of your academic degree/certificates, contact
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information, within 07 days of this letter. This appointment/confirmation is also contingent upon
satisfactory completion of a pre-employment background screening, which may consist of
verification of education and previous employments. You are liable for immediate termination of
services if it is subsequently proved that you have obtained this appointment through willful
misrepresentation of facts and/or by furnishing false documents and information or suppression of
facts or information in respect of aforesaid matters.

6. Medical Fitness

This appointment will be subject to you being found medically (physically & mentally) fit by our
approved medical doctor during currency of the employment. The appointment shall be continued
subject to your ability to discharge your duties as per the expectations of the company.

7. Remuneration

Your Fixed CTC / Gross Salary structure will be as follows

Particulars Amount (Monthly in | Amount (Annually in
Rs.) Rs.)
Basic + D.A. (Consolidated Salary) 8880 106560
House Rent Allowance 444 5328
Conveyance Allowance 1600 19200
Education Allowance 600 7200
Statutory Bonus 0 0
Performance Development Allowance 2850 34200
Total Gross Salary 14374 172488
Deductions:
Professional Tax 0 100
Provident Fund 1066 12792
ESIC 108 1296
Total Deductions 1174 14188
Net Monthly Payable 13200 158300
Terminal Benefits:
Company’s Contribution to Provident Fund 1154 13853
Company’s Contribution to Gratuity 427 5124
Company’s Contribution to ESIC 467 5604
Total Terminal Benefits 2048 24581
Total Fixed CTC 16422 197064

Your remuneration will be subject to deduction of tax at source and other applicable taxes and
statutory deductions, as applicable from time to time.

Pl O
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Your increment and promotion will be based upon your and company performance and shall be in
accordance with the policies of the company. The company reserves the right to restructure your
salary at any time without ascribing any reasons.

8. Benefits:

i) Medical Insurance Scheme: You will be entitled to the benefits of the Medical Insurance
Scheme after completion of 1 year of employment upto Rs.2,00,000 lacs per member of
your family per annum. The scheme covers you, your spouse and two unmarried children
below 21 years.

ii) Gratuity Fund: Upon your completion of 5 years or such other period as may be prescribed
by the applicable Law/s of land from time to time of continuous service with the Company,
you will become entitled to gratuity as per the Rules of the Gratuity Fund established by the
Company.

iii) Provident Fund:You will be governed by the applicable Provident Fund Rules.

iv) Other Benefits: The Company provides a range of benefits in addition to the core
remuneration covered by the terms of the contract of employment. These benefits are
made available from time to time and maybe enhanced, varied or discontinued by the
Company depending on changes in circumstances related to the provision of a particular
benefit or because of the Company reviewing the total benefits provided.

v) The Company reserves the right to unilaterally vary or withdraw any of the ancillary benefits
at its sole discretion.

9. Confidentiality, Trade Secrets & Non- Compete

i) During your employment with the Company, having regard to your role and nature of
responsibilities, you will be privy to some very proprietary, exclusive and confidential
information relating to the Company, including but not limited to information relating to
formulae, recipes, technical know-how, business strategies, business methods, ideas,
technology, manufacturing process, category processes, specifications, IT systems, financial
data, details of service providers and customers, sales targets, actual sales data, marketing
data, investments and budget allocations and such other information which may not be
available in the public domain (“Information”).

You appreciate that the information made available to you, that belong exclusively to the
Company and if shared with anyone, will adversely affect the interest of the Company.
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ii) Having regard to the above, you agree that during the term of your employment and
thereafter, you will not:

a. directly or indirectly disclose or make use of any Information relating to the business or
the affairs of the Company or in respect of which the Company is bound by an obligation
of confidence to any third party or for any purpose other than a legitimate authorized
purpose of the Company;

b. except in the proper course of your duties under this Agreement remove from Company
premises or copy or allow others to copy the contents of any document, computer disk,
tape or other tangible item which contains any Information or trade secret.

iii) With a view to protect the legitimate interests of the Company, its trade secrets and
confidential Information, you agree that during the course of employment under this
Agreement and:

a. for a period of 6 months thereafter, you will not directly or indirectly be engaged either
as an employee, consultant, retainer, promoter, or in any other manner in any business
that will be benefited by your disclosure of the Information that is confidential and
proprietary in nature and which competes with the business of the Company, except
with the prior written permission of the Company; and/or

b. for a period of 12 months thereafter, you will not directly or indirectly induce or attempt
to persuade any employee to leave employment or engagement by the Company or any
of its affiliate or offer employment or engagement to any employee; and/or

c. induce or seek to induce, by any means involving the disclosure or use of confidential
information, any supplier, vendor or customer of the Company to cease dealing with the
Company or any of its affiliate or to restrict or vary the terms upon which it deals with
the Company or any of its Affiliate.

iv) Should you chose to breach any terms covered under clause (9) and its sub-clauses; the
company shall be at liberty to proceed with all legal options available at its disposal to
protect its interest and also sue for suitable financial damages which shall not be less than
24 times of last salary drawn.

10. Data Protection

You acknowledge that your sensitive personal data or information will be held by the Company in
its manual and automated filing systems. You consent to the processing and disclosure of such data
both inside and, where necessary, outside the Indian jurisdiction (including in particular, but
without limitation to India), in order for this appointment to be performed and for this Letter to be
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fulfilled, for decisions to be made regarding your employment or continued employment, or for
obtaining payroll related services from a service provider or evaluating your employees profile
while getting into any discussion/s for purchase and / or sale of entities and / or for the purpose of
monitoring to ensure equality of opportunity within the Company and its affiliates etc. The
Disclosure may include, in the case of sale, change of control or transfer, disclosure to the potential
purchaser or investor and their advisors and, in the case of obtaining or carrying out work,
disclosure to customers or potential customers.

In terms of this Letter of understanding your sensitive personal data or information means such
personal information which consists of without limitation information relating to (a) password; (b)
financial information such as Bank account or credit card or debit card or other payment
instrument details ; (c)physical, physiological and mental health condition; (d) sexual orientation;
(e) medical records and history; (f) Biometric information; (g) any detail relating to the above
clauses as provided to body corporate for providing service; and (h) any of the information received
under above clauses by the Company for processing, stored or processed under lawful contract or
otherwise.

You shall use all reasonable endeavors to keep the Company informed of any changes to your
personal data.

By signing this Letter, you agree that the Company has the right to transfer or share any personal
data obtained in connection with this Letter with any affiliate of the Company.

11. Intellectual Property

i) In case you whether alone or with others, during the term of employment (the “Term”)
create, produce or develop any idea, method, invention, discovery, design or other work (in
whatever form and on whatever media) either in the course of providing the employment
and / or Services or in relation to the Employment and / or Services (collectively, the
"Works"), you shall promptly disclose full details of the Works to the Company. For the
avoidance of doubt, the above Works shall include without limitation all of your deliverables
including but not limited to reports, formulae, plans, studies, data, diagrams, charts,
specifications, software codes, and all drafts thereof and working papers relating thereto.

i)  Allintellectual property rights in any Works (including but not limited to trade marks, rights to
inventions, patents, utility models, designs, topography right, database right, and copyright)
wherever in the world enforceable, shall immediately, upon creation, vest in and remain the
sole and exclusive property of the Company and you herewith irrevocably assign as beneficial
owner to the Company all rights title and interest in and to the same. At the Company's
request and cost, you shall take such action and execute any document as the Company
reasonably requires to vest properly all such rights in the Company or (where directed by the
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Company) in its nominee and to secure all appropriate forms of protection for and to defend
and enforce such rights. You shall not do anything which might prejudice the Company's
rights under this clause 11.

You hereby irrevocably and unconditionally waives all moral rights (and other similar rights)
that may vest in you in connection with your authorship of any copyright works, if any, in the
course of Employment or while extending providing the Services, wherever in the world
enforceable including (without limitation) the right to be identified as the author of any such
works and the right not to have such works altered.

12. Conflict of Interest

During the tenure of your employment, you will be treated as whole time employee of this
company and shall not accept any other employment whether part time/full time/ honorary or
undertake assignments, without prior written consent from the company.

13. Force Majeure

i) For the purposes of this appointment force majeure means ( i ) acts of god, explosion,
earthquake, storm, wind, drought, flood, lightning, tempest, fire, accident, epidemic, spread
of any disease, viral infection, any pandemic situations (ii) war, hostilities (whether war be
declared or not), invasion, act of foreign enemies, (iii) rebellion, revolution, insurrection,
military or usurped power or civil war, (iv) riot, civil commotion or disorder, (v) refusals to
grant any license or permissions, prohibitions or measures of any kind on the part of any local,
state, national, governmental authority, (vi) import or export regulations or embargoes, (vii)
any default of suppliers, contractors, sub-contractor, unavailability of materials, equipment,
transportation, services, (viii) any cause or circumstance whatsoever beyond reasonable
control of Company.

ii) In case of any stoppage of work by the Company or non-performance of duties on your part as
a result of an event of force majeure, much less, as mentioned above, you will not be entitled
for any remuneration/ salary for and during the said force majeure period. In the event of any
reduction in the employment or work in the Company because of any event of force majeure,
as mentioned above, and in the event of reduction in your working hours, it shall be the
discretion of the Company to terminate your employment or to pay reduced wages / salary in
proportion to the work performed depending upon the financial status of the Company and
strictly subject to the policy decision taken by the Company at that point of time.

14. Cessation of Service
i) Retirement: You will retire from the service of the company on reaching your 58th birthday
as recorded with us, i.e. on dt. 05-Sep-2057.
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ii) Termination:
a) The Company may at any time, terminate your employment without ascribing any
reasons, by giving you a notice of one month or payment in lieu of notice.

b) The Company shall be entitled to terminate your employment without any notice and
with immediate effect under the following circumstances:
i. You fail to perform any of your obligations or are negligent in the performance of your
duties.
ii. You violate any of the Company’s policies.
iii. You commit any act of misconduct or act in breach of trust or breach of faith or you are
convicted of any criminal offence or commit any act of fraud or dishonesty relating to
your employment.

iii) Resignation
You may resign from the services of the Company at any time, by giving a notice of 2 (Two)
months. Notice period shall become effective from the date of receipt by the Company, of
the letter of resignation. If you do not serve the notice period mentioned herein, the
Company shall be entitled to set off from any payments to be made to you by the Company
upon termination, the proportionate salary for the notice period not served by you.

If amount to be recovered from you falls short, the company shall be at liberty to initiate
legal proceedings for recovery of the same along with the legal costs.

Please note that ‘two months’ notice period is mandatory and non-negotiable. The
Company may, having regard to the facts and circumstances and entirely at its sole
discretion, agree to waive the notice period of certain number of days.

During the notice period, you will not be entitled to any leave unless expressly sanctioned in
advance in writing.

The Company, at its sole discretion, may choose to relieve you any time during the course of
your notice period.

15. Jurisdiction

For the avoidance of doubt, your contract of employment shall be governed by and shall be
construed in accordance with the laws of India. Any dispute in connection with your employment
shall be submitted to a court of competent jurisdiction in Nagpur Courts Only.
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Registered Office:

Borgaon, Gorewada Road, Gittikhadan,

Nagpur - 440013 (MS) INDIA. Ph : 0712-2865500, 9607933312
CIN - U15200MH1998PTC 116277

Dairy Plant:
K41-42 (Part), Five Star Industrial Estate, MIDC, Butibori
Nagpur - 441122 (MS) INDIA.

Ph : 07103-297072/73, 9607933316/17

Icecream Plant:
K41-42, Five Star Industrial Estate, MIDC, Butibori

@WMM//&/ @W L@W @M% Nagpur - 441122 (MS) INDIA.

Ph : 07103-297072/73, 9607933316/17

16. General Conditions
a. In case of change in your residential address during the period of your employment with
the company, it shall be your duty to intimate about your new address to the Management
within three days of change of your address. Failing which, the address (Permanent &
Correspondence) already communicated to the Management by you will be taken into

consideration for all legal purposes.

b. Upon cessation of your employment, you will return to the Company all papers/documents
and/ other properties (physical or digital), which may be in your possession relating to the
business of the company and will not retain any copies of extracts.

c. __You may be required to travel on company’s work as and when required. In case of travel
on company’s work, you are entitled to travel expenses/ allowances as per the Travel rules
of the company.

d._In the event of implementation of any statutory obligation, the management reserves the
right to readjust the existing salary paid to you under various heads without affecting your
total salary and the same will be binding on you.

e. You shall be eligible for Leave, Conveyance, National & Festival Holidays as per existing
rules and regulations of the Company as applicable to your category of employee, which
can be amended /altered /re adjusted and re framed from time to time.

We welcome you to our organization and wish you a long, happy and rewarding career with us.
Please sign the duplicated copy of this letter in token of your having acknowledging and acceptance
of the above terms & conditions.

Thanking you,

Yours faithfully,
For Dinshaw’s Dairy Foods Pvt. Ltd.,

Sipned by Zer
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Zervin Rana
Director
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MAA BAMBLESHWARI ENTERPRISES JAITALA, NAGPUR

Unit : Busybees Logistics solution Pvt. Ltd _ Payslip for the month of AUGUST -2022
|Emp.1D | 307000306 | Pay Slip
Employee Name: TUSHAR ANIL ZADE Date of Joining:  24.02.2022
Designation: DEO PF No.: NG/NAG/67011/26135
Location: NAGPUR UAN No.: 101753313763

ork Days: 26 ESIC No: 2303927911

Hrs - 22 Aadhaar No:
[Earnings : Rate Amount |Deductions :
Im +Vda 13,738.00 13,738.00[P.F. 1,649.00
HRA 893.00 893 00[E.5.1.C. 148.00
Adhoc 0.00 o.00ley 200.00
Adv.Leave Encash. 1,013.00 1,013.00 |UNIFORM CHARGES 0.00
Adv Bonus 1,144.00 1,144 00JLwF 0.00
ot 2,906.00
|Gross pay 16,788.00 19.694.00 |[Total Deduction 1,997.00]
[Net Payable 19,694 - 1,997.00 = 17,697
|Net Pay 17697.00 Jinwords: | ns v Sexn
fcrTo 04430110120941 jacno. - | UCBADO00443 | B







YASHASWI

NEEM Trainee Reg.No. : 580217

To,
Saurabh Chandrashekhar Kilawat,

Nagpur,Maharashtra - 441302

Dear Saurabh,
us for NEEM Trainee, we are pleased to engage You as “NEEM
[nllcwing Le

With reference to your application with
TED AMBERNATH-NEEM® subject 10 the

in  "RUBICON RESEARCH PRIVATE LIMI
conditions :

1. The Periad of training shall be 12 months with start date 10/0ct/2022 and end date 09{0:&)‘2023-

2 You will be paid consolidated monthly stipend of Rs.1 3000,00/-

part of the Yashaswi as NEEM Facilitator to offer any emplo}
period of training in his / her establishment nor shall it be
pt any employment under the employer. AS NEEM Trai

ee and not a worker and as such the provisions of i

3. It shall not be obligatory on the

apprentices on successful completion of
the part of the NEEM Trainee lo acce
Training in an establishment you shall be a train
ourer or work shall not apply to or in relation to you.

rules and regulations of NEEM In all matter

respecttoalab
[ N |

4 As NEEM Trainee you shail be liable to abide by the
1

./

discipline and safety and carry out all lawful orders of the establishment.
& As NEEM Trainee you shall learn your subject field conscientiously and diligently and attend to practical and '
instructional classes regularly. ‘

maintain a record of your work during the period of the NEEM Training in a ,
o ||

6. As NEEM Trainee you shall
yashaswi as NEEM Facilitator.

proforma prepared and approved by
to carry out the terms of contract, ¥

is terminated for failure on your part _
| not be entitled to enter into

EEM Facilitator. In such event, you shal
ty Enhancement Mission (NEEM).

7. When the contract of Training
shall refund to the Yashaswi as N
contract of training under the National Employabili

/
ted without compensation payment to the NEEM Trainee -

duction of copy of the appointment letter) and ry, |
ii. If you are unable to continue training on medical grounds (on production of a m«uﬁm to this effect
medical officer not below the rank of a Civil Surgeon/ surgeon attached to any Government Hospital).

iii. Absent from on the job training for more than 3 days without permission.
iv. Any kind of disciplinary issue e
v. Any activity which is against the company where you are getting on the job !

NEEM facilitator.

g, The Contract of Training can be termina
i, If you secure gainful employment (on pro




